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^ n —Tsprt 3 (ii) 

PART n—Section 3-^ub-section (ii) 


WHWT %traicst# ( 45?! tunentgilBt?*T ^ 

Statutorv Orders and NotHications Issued by the Mlmstncs of the Government of India 


(Other than the Ministry of Defence) 


flpYsIcuciil 

fc;c^i, 19 2 OO 3 

^o3tTo 2788 —%sa^ 

1946( 1946 ^ U 25) 

6 ^ w -1 ^ 5 ^ wTTO ( 1 ) ^ 

^ -p, '^fWrr TF^T ^ ^ 

ft. 20 / 3 / 99-3 TT^-l 

TT^TT^, 

TTTq^TFTvarr^OTtTT. 65 31-1-1998 

TtfrcTT, 1860 ( 1860 ^ 3lf?^fWT 71. 45 ) ^ 366/511 % 

TPTtT, 3lk ^ ^ ^ 

ittt; ^«r5n 3mi«i % % 

%tT T«imT % ^ ^ 

^ 

[U 228/80/2003-'^-T^^-i] 
■^>11 ‘51^, 31^ 


CABINET SECRETARIAT 

New Delhi, the 19th September, 2003 

S.O. 2788 -—In exercise of the powers conferred 
bv Sub-section (1) of Section 5 read with, Section 6 of'he 
Delhi Special Police Establishment Act, 1946 (Act No. 25 of 
1946), the Central Government with the consent of State 

Government qfHai>'ana Home Department, vide order No. 

20/3/99-HG-I, hereby extends the powers and jurisdiction 
of the members of the Delhi Special Police Establishment 
to the whole of the State of Harayana for investigation of 
offences punishable under section 366/511 of Indian ^nal 
Code, I860 (Act No! 45 of 1860) of FIR No. 65 dated 
31-1-1998 registered at Police Station Civil Lines Rohtak, 
District Rohtak (Har)'ana) and attempt, abetment and 
conspiracy in relation to or in connection with the said 
offences or any other offence committed in the course of 
the same transaction or arising out of the same facts. 

[No. 228/80/2003-D.S.PE.] 

SHUBHA TH AKUR, Under Secy. 


(6525) 


2725GI/2(K)3 



6526 


THE GAZETlH OF INDIA; OCTOBER 4,2003/ASVINA U, 1925 


[Part II —Sec. 3(ii)] 


^ fe#, 26 2003 


fnqK^i '3(7 Mwt 1988 (1988 49) ^ 


Wo3?ro 2789.— 

TaTFHT 1946(1946 25) ^mT6 

% Tn«l ^4RT 5 ^ ( 1 ) ^ ^ 31^ 

'a?ftT^^KTr^170ikk3TK 
2003 kk^28-08-2003 gRTW? chiUch <M 
^ iifT ^5754 3RW 3TklTO 

128 HiP+e, ^ 

1860 ( I860 ^ v^rT^-ltwr B. 45) ^NRT 120-^7T9f3?f ?4RT 

420, 468 7T^ Piqii'Ji 1988 (1988 ^ 

33p#m B. 49} kt «TRT13(2) %TRn3( 1 )(:^) % 

<^x=.Ti<h smrqf 3fk -arwif ^ ^ •ar^rar 

THoir^TrT 3T^-T^ 'MM=w TT«7T 

% 34^s 6H ■»[ fklT Tp^ '3T«1^ 3^ TTSqf ^ 
fklTT 3T^ ■3T9</^ 3^ 3T47T^i % 3CF%T7Tjf %■ fq;^q 

WCRT % 7T^r?qt ^ ^iPw^I 3ff7 ^iftf^TTfen" ^ f^TTHT 
^FTR^ TT^ th: cR73T 11 

[TT. 228/82/2003-^.TIH. ^.i] 
^MT3Tfr7, 37^7Tf^ 
New Delhi, the 26th September, 2003 

S.O. 2 789 .—In exercise of the powers conferred by 
Sub-section (1) of Section 5 read with Section 6 of the 
Delhi Special Police Establishment Act, 1946 (Act No. 25 of 
1946). the Central Go\'ernment with the consent of State 
Government of Karnataka, vide Notification No. HD 170 
PCR 2003 dated 28-8-2003, hereb}’ extends the powers and 
jurisdiction of the members of the Delhi Special Police 
Establishment to the whole of the State of Karnataka for 
iin estigation of offences against Shri Subrainanya Nadar, 
Chief Manager and Principal Officer, Corporation Bank, 

128 New Cotton Market, Hubli under section 120-B read 
u ith 420,468 of the Indian Penal Code, 1860 (Act No. 45 of 
1860) and section 13 (2) read with 13(1) (d) of Prevention 
of Corruption Act. 1988 (Act No. 49 of 1988) andattempts, 
abetments and conspiracy in relation to or in connection 
w iih one or more of the offence mentioned above and any 
other offence and offences committed m the course of the 
same transaction or arising out of the same facts. 

[No. 228/82/2003-0. S. PE] 
SHUBHA THAKUR, Under Scc>^ 
^ fer, 26 fwsn:, 2003 
Wo37ro 2790.— 

T^-TERT t946( 1946 ^ 73. 25 ) ^ %TRT 6 

% 731^ 9fric1 ^ S kl 3^^1771 (1 ) ^ 31^ ^ 3RiW 

^ ^ TTR 737^ ^ ^rkRT^FTT U Ti^ 171 

WSTR 2003 29-8- 2003 ^Rfe^TT^TR^ 

^TT^TTfhk ISTwr T^77 '717) >4 Ht 3?#^, ‘^fTO 33^^ 

?f?7PFR tr^TRRt (knffcT), 


'3RT7, 13(2)7TTferT<3T7n3(l)(^) %'33^3^371^ 

^ 3PR7lt7l ^ 3481^ 3Tf^ ^ 7T«if^ 338?^ 

Tti 33«3^ "3^ ^ 3^^ 33^?T 33tRIV 3(?k aTWif 

%3Pp%TT74%kTt(Rwl'\ RlVlM 4«tl<R! %73!;7^^?lf3Rl7if 
^ ^ fq^AK =tRka}7 TTTjq -q^; -3^7^ | 

[tT. 228/83/2003-^.T^.-qt.i] 
3T^, 33^ 7d^ 

New Delhi, the 26th September, 2003 

.S,0. 2790.—In exercise of the powers conferred 
by Sub-section (1) of Section 5 read with Section 6 of the 
Delhi Special Police Establishment Act, 1946 (Act No. 25 of 
1946), the Central Government with the consent of State 
Government of Karnataka, lide Notification No. HD 171 
PCR 2003 dated 29-8-2003, herein extends the poivers and 
jurisdiction of the members of the Delhi Special Police 
Establishment to the whole of the State of Karnataka for 
investigation of offences against Smt. Esther Sarojini Alex, 
Sr. Section Supervisor, Indiranagar Exchange (Internal), 
BSNL, Bangalore under Sections 7, 13(2) read with 13(1) 
(d) of Prevention of Corruption Act, 1988 (Act No. 49 of 
1988) and attempts, abetments and conspiracy in relation 
to or in connection with one or more of the offence 
mentioned above and any other offence and offences 
committed in the course of the same transaction or arising 
out of the same facts. 

[No. 228/83/2003-D.S.PE.] 
SHUBHA THAKUR, JJnder Sew. 
^ fqcnl, 26 2003 

Wo37ro 2791.—737^ TT^f^RT 

WW 33fl}i3RiT, 1946(l946 ^3Bfi#Rm73. 25) Rit 
NI7T6%73T83Rf33 NI7T 5 ^ 3W7r ( 1) ^ Tlfwf ^ 
b'WJ 'TR^vK ^ 34fV7fR3T 7t. 213 

%3l33T7 2002 f^'ll<=b 02-09-2003 5f7I W3 737^ 

^ ^ ^ >3317. ■^. TITfT, «bl9Uj^H, 

%7^ relPc^SM, %(ftR 7RT, #n#7 % 

^TTTcfkt ^ 7T%(TT, 1860 ( 1860 ^ 33kTfWT Tt. 45) ^ ^ 
120-'^ 739k?f %n7T 420 3«1T ¥9d|-4K f3RT773 33fvfWT, 1988 
(1988 ^ 3RfvfWT -R. 49) errTT 13(2) Ttlkd RTTT 
13(l)(':^) 33qk 3E?7T^ 5fl7 34444 33R7E7f ^ 

3PraT^ 33f>4^ ^ 73#ff43 3Pr£TRT 7373^ TRElf, 3^)7 

3«1T373f •Hoqq^n "k 33^^H ^81^-3^ cTSqf 

^ STWI 3ffl7 37471^ 33^%R0T % khl 

fqwil 73^7333 

^ ^73TT7 73^ ^RfefT TFR R7 11 

[TT. 228/84/2003-^.TRT.'^.i] 
^’3I'3Tfr7, 33^73ff4R 
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New Delhi, the 26th September, 2003 

S.O. 2791.—In exercise of the powers conferred by 
Sub-section (1) of Section 5 read with Section 6 of the 
Delhi Special Police Establishment Act, 1946 (Act No. 25 of 
1946). the Central Government with the consent of State 
Gov ernment of Karnataka, vide Notification No. HD 213. 
PCR 2002 dated 2-9-2003, hereby extends the powers and 
jurisdiction of the members of the Delhi Special Police 
Establishment to the whole of the State of Karnataka for 
investigation of offences against Shri R.B. Saha, Branch 
Manager, State Trading Corporation, Chandra Kiran 
Building, II floor, Kastuiba Road, Banglore under Section 
120 -Bread with 420 of tte Indian Penal Code, 1860 (Act No. 

45 of 1860) and Section 13(2) read with 13 (1) (d) of Prcsention 
of Corruption Act, 1988 (Act No. 49 of 1988) and attempts, 
abetments and conspiracy in relation to or in connection 
with one or more of the offence mentioned above and any 
other offence and offences committed in the course of the 
same transaction or arising out the same facts. 

[No. 228/^/2003-D.S.PE.l 
SHUBHA THAKUR, Under Seq- 

^ 31 2003 

( dUMchV ) 

2792.—1961 ( 1961 ’^ 43 ) 

%TRT 10 ( 23-fT) (iv ) ^ ^ 

■5pihT ^ 

^ 2003-04 2005-06 

■m W 

(ii) ^ ^ ^ ^ 

^ »1KT 11 ^ W1KT 

( 5 ) 3T21^ ^ 

(^^- 

-24^ 3TTf^ % 
■sir<T iT«n Bih ) 

^ 3TST^ ^ 

(lil) 

^ ft; WcT iT«4T arBtw't^ ^ 


^ ^ 

% 1T«IT 

atePT«9^ '*uo3 

(iv) ^ Pr^uftTlt atlttPpiR, 1961 % % 

afml arpt f^troT PptPpt 

ynPpmfr % 

(v) fro^ ^ arPrftsRT Tifw ^ 

[ai fit^^d l ^^ 1 186/2003/911. U 197/87/2003- 

aim^pT.l] 

aTT^.9t, T^. f^, 7lf^ 

MINISTRY OF FINANCE 
(Department of Revenue) 

CENTRAL BOARD OF DIRECT TAXES 
New Delhi, the 31st July, 2003 
(INCOME TAX) 

S.O. 2792.—In exercise of powers conferred by the 
sub-clause (iv) of clause (23C) of Section 10 ofthe Income- 
Tax Act, 1% I (43 of 1961), the Central Government hereby 
notifies the “National Institute of Bank Management, 
Mumbai” for the purpose of the said sub-clause for the 
assessment vears 2003-04 to 2005-06 subject to the 
following conditions, namely :— 

(i) the assessee will apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established; 

(ii) the assessee will not invest or deposit its fund 
(other than voluntary contributions received and 
maintained in the form of jewellery, furniture etc.) 
for any period during the previous years relevant 
to the assessment years mentioned above other 
wise than in any one or more of the forms 
or modes specified in Sub-section (5) of 
Section 11, 

(iii) this notification will not apply in relation to any 
income being profits and gains of business, 
unless the business is incidental to the aUainmcnl 
of the objectives of the assessee and separate 
books of accounts arc maintained in respect of 
such business; 

(iv) the assessee will regularly file its return of 
income before the Income-tax aulhorily 
in accordance with the provisions of the 
Income-tax Act, 1961; 
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(v) that in the event of dissolution, its suplus and 
the assets will be given to a charitable 
organisation with similar objectives. 

[Notification No. 186/2003/F.No. 197/87/2003-ITA-1] 
l.P.S. BINDRA, Under Secy, 
IJcf TtjtllT 
6 2003 

7TW 02/2003-^iie^ 

^KT.3ir. 2793.—(1962 ^ 

52) 8(^) % 

^ ^ 1/96 

9 1996 % STferpiT 'P‘, P, 3p. -fP^, 

vJCmK "pP i^oqsKi '?TF3T 'ffe, PPP 

3TFRT ('^.'P.) fP=T-282006 % PI'# P 

fsP ciKr^ '3l'1Cllfs*l 

fT^TT fPP?T ■^rmpT ^ % ^tPPi P^ -sr^ ^ 

«T7r?f ^(i4 'hIhi ^rfPPiMH, 1962 % "sn^^^rif 

cT^qr <if(^ 31 ^^<^1 P SKI 'HHM-'HHM M< '31I<1 

"Pt •H<sn P" nt>*ii '3ii^'ti I 

02. OifoR.^KT "PPtT 3i[PPi^m, 1962 'Pt 

8(Pt) <6<^ fpP lJ.t1^5K I PlH i fad 

TppTT IpT’^TT P “Pst^P 

PpTT3p p[ 't'Pt 3Tr^.7p.P[. 3tFRT 

%%ppF=U5r^t :— 

1. ^ci ^R<n :— 7616 ^PPter f^TFTp ■^13^ ^ 

2000 ^ Tppn VIlfHd i 

2. PPfrtPrai arg’PgR :—3TT^.7p.Pt. 3tFRT 

P ell'll fP'^i Ptrft ■STFITT P? Pt# [V*in I 371^,"Pt. Pt. 

p[c|ir<PlPlpTr^3TTt : — 

TPRT^ : — 

( 1 ) :—68 P^ W 2.75 Pfel pTpt 

^^<aeii P '^-sl [P<hA "'Jp '^PP '^77 6 Piet Plsi *le 
■^TlfP^l 

(2) :—68 PIZT W 2.75 PlST pTpt 

P ■5TT^ fpHp ^PP ^ 6 Pl37p[^ "P^ 

^IlfHd I 

(3) : —112 Pl37:^^ 2.75 P137:pTpt P 

^ ■5p % 7pf%n P wP ^ 11 

(4) : —112 Pl^T^Fpt 2.75 

f^Wp PNt % ^3^77 <6i^^K TO W% 11 


03. r^Hi<4> 11 STTOT, 2003 P ^IFJ^PPP I 

[■^P. VIII (4)/134-'Pl.^./ g6H^lt - 9Bn\t] 

R^. 3p. -fp^, 37T^ 

OFFICE OF THE COMMISSIONER OF 
CUSTOMS & CENTRAL EXCISE 

Kanpur, the 6th August, 2003 
No. 02/2003-Custonis 

S.O. 2793,—In exercise of powers conferred upon 
me under Section 8(a) of the Customs Act, 1962 (52 of 
1962), and in supersession of this Commissionerate’s 
Notification No. I/96-Customs dated 9th July, 1996, I, 
H.O. Tewari, (Commissioner of Customs and Central Excise, 
Kanpur hereby approve the place comprising the Inland 
Container Depot located at Agra East Bank, Rear Taj View 
Road, Moti Mahal, Agra (U.P.) PIN-282006, as a place for 
Unloading of imported goods and for loading of export 
goods subject to the strict observance of relevant 
provisions of the Customs Act, 1962 and other instructions 
issued by the Government of India from time to time in 
pursuance thereof 

02. Further, in exercise of the powers conferred under 
Section 8(b) of the Customs Act 1962,1 hereby specify the 
following area as “Customs Area” and also determine the 
limits in respect thereof, for the I CD at Agra East Bank, 
Agrbas under: 

1. Total Area: 7616 Sq. meters including covered 
area of warehouse 2000 Sq. mtrs. 

2. Geographical location : The ICD is located at 
Agra East Bank, Rear Taj View Road, Moti Mahal, Agra. 
The ICD is enclosed by boundaries as specified below:— 

Boundaries:— 

(i) North—68 meter long and 2.75 meter high chain 

linked fencing including 6 meter wide 
gate towards the north east corner, 

(ii) South—68 meter and 2.75 meter high chain linked 

fencing including 6 meter wide gate in 
the south east corner. 

(iii) East—112 meter long and 2.75 meter high chain 

linked fencing adjoining the container 
stacking yard. 

(iv) West—112 meter long and 2.75 meter high 

boundary wall including barbed wire 
fencing on top of the wall. 

^ 03. This Notification shall come into force w.e.f 
11th August, 2003. 

[C.NO. Vin(4)/134-CUS-CX)NCOR/98/Pt] 
H. O. TEWARI, Commissioner 
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n 3rT^, 2003 
ITo 03/2003-3Sto7[o 

^o3?ro 2794.—-^o 

02/96 24-7-96 % ^ 

1962(1962 ^ 52 ) ^ 45( 1) % WT Pfe ^ 

■SRltn ■^, 13 ;^® Piqid "^iHT 1^ 

<JcMl«; y.4<V,firo 

f^8T^ ^i^rlus ^511% ^ 

^ ^ ^ ^ 

^ ’5n?ft 31«T^ T13T % 31«T^ 

VIII %> yi«tyiH\ % 31^^ 3'f^ HIC1 ^ 

%*\\ ^\< n ^ 

7m C}=6 9h 4^1 PiMiPfi?!T^ff%31^ 

l, 371^ T^'pPlhl 37T7lf^ %■ 

3#p ^r^’S^I %f^o ^ ^ '3T^ 
ihImi ^<^3rfMfwT, 1962 ^^nrr 45(2) 
% tJ«n "5^ ■^* 

fwtf, 7m\ 31^^ ^ I 

n. % 1^ 31T?rf*B 1^5# 3TPnf^ n\^ 

^ WT% % ^ 

■snift t TTJqi"RTB 3frTT^fe^%f^® 

% 3Tf»1wn ^ ^frRT ^15^ 37f?lf^, 1962 ^ 

^ 45(3) % "^nff % 3i;jtiK "3% 

WHR ^ ^ '3BI * 

m. 4>«!l(^'m 4^ 3Tlfo#o "^o ■^’ ^na «»iw*i Slf^cniR^t 

% ^51^ U<+<!<^ ^ 3BFFTt 37ftR ■^f 

3!ti^!nf% 3fraR ■9T ^JBT ■'T^ I 

IV 3775^ % ^RT Pf*n 'SIIKMI 1I®TT 

%gRT^ 371^ ^^ 

# BRRn 'sin^TT I 

f^TT^TJR ^tTT I 

VL ^ftRT "SRI Isi'^'i '^nTBI '^Ji'O %■ 
‘^■wtrs^fsFRV’SBTR^'?!?^'^ (n‘ii(i^n'^'^^ 

f<<r»i4 «^'n I 


t 3mt "3^ "Rai "SlRn 3Tq^ "RIB % ■3?T^ 

•511% % 30 1^ % »ft?R 311^o-7fto:^o-^f w=1 ^ 

•R^ cll^l 3II4 I 31g1^'R^3lfqR1T^gRFf%^Rq^fRR 
% RtcR <i i ^-ii>tiRa R# ■'jimr 3iq«n f%?% 
■STFuRm 31«BI 'RTB ^ ■RRIB 

^Simr % 1% 15RT ^RRtT 3Tf^Pi<i4*i, 1962 

^ ^ 48 % WT WTH ^RTRT ^ 

•R^ 3TR?R1Rt^3T^Rf%%'R%7'=1^^ ^ni^l 

DC ^ ^PiR- 44 c6lTl% 311^0^®^® 

^IBi W BT% ^ ^ 5 Rb ^ 37f^ ^ 

[•q^'Ro VIII (4)134-'Him i{iW4>H«hlV98 ^ 3 
1^0 ^o fnql^l, 3R^|Rr1 

Kanpur, the llth August, 2003 
No. 03/2003-Customs 

S.O. 2794.—In sqpercession of Notification 
No. 02/96 (Jated 24-7-1996 issued from this Commi- 
ssionerate and in exercise of the powers \ested under 
Section 45(1) of the Customs Act, 1962 (52 of 1962). 1, 
H. O. Tewari, Commissioner, Customs and Central Excise 
Kanpur, hereby appoint Container Corporation of India 
Ltd. (CONCOR) as the custodian of imported goods landed 
at Inland Container Depot., East Bank, Rear Taj View Road, 
Moti Mahal, Agra, until the goods are cleared for home 
consumption or warehoused or transhipped in accordance 
with the provisions of chapter VIII of the said Act and 
also the cargo meant for export till they are exported, subject 
to following conditions ;— 

(i) Container Corporation of India Ltd., as the 
custodian of the goods meant for import and 
e.xport would be required to comply with the 
provisions of Section 45(2) of the Customs Act, 
1962 as well as rules and regulations and 
instructions issued from time to time in this regard. 

(ii) If any imported goods meant for export are pilfered 
after unloading and loading thereof in the 
customs area while in the custody of Container 
Corporation of India Ltd., then, in terms of 
provisions as laid down under Section 45(3) of 
Customs Act, 1962, the>' shall be liable to pay 
duty on such goods, as applicable. 

(iii) The custodian shall pay the cost recovery 
charges of customs officers posted in I CD. in 
advance, on half yearly basis. 

(w) The wharfage charges shall be approved b>’ 
Commissioner and no wharfage shall be charged 
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or collected by the custodian without the 
approval of the commissioner. 

(v) The custodian shall also ensure safe transport of 
export goods to the port of shipment and shall be 
responsible for any pilferage, loss and damage in 
transit 

(vi) The custodian shall not charge or collect any 
demurrage charges after detention certificate is 
issued by the Customs. 

(vii) The custodian shall be responsible for proper 
receipt, handling and storage of goods and also 
shall maintain proper records of all such goods. 

(\aii) The goods which are not cleared for home 
consumption or warehoused or transhipped 
within 30 days of unloading thereof at I .C.D. or 
w ithin such further time as the proper officer may 
allow or if the title to any imported or export goods 
IS relinquished, shall not be sold under section 
48 of Customs Act, 1962 by the custodian unless 
the permission is sought from the proper officer 
of Customs. 

(i\) The custodian shall also ensure that the time 
taken for to and for movement of goods between 
I .C.D. Agra and Gateway ports should not exceed 
more than 5 days. 

[C NO Vlll (4) 134-CUS/CONCOR/98/Pt.] 
H O. TEWARI, Commissioner 

^ 13 SThM, 2003 

( 

apo 2795.—1961 (1961 ^ 

43 )^^1Rt 10 ( 23-n) % (iv)^3r^ 

^'Tim TTH 

1990-91 

TF?r ^ wr t, 

(l) 5-Hchl -3TFt 

^ 41 <4 %■ 41'4 44 ?t4I 

47T 3^ t, 

(ii) 33 f33Tf73t ^ ^ 7P73 

^ir 1333 3t % '^313 ^ 11 3ft 334141 
( 5 j 3 f33rt 3T43t TT43 'ft arffer^T ^ 

34P43T ^ ^ 333ft f¥4 

^TTTfRTcT, 3T8I4T %4fr 3RT 44^ 

ft 3T3T 33T -ft fft^) ^ 

fttftTT 331 3^31 3T43T 3ft ^ 


(iii) '3Tfft'4^44l fa4l1 (^44l ^=n3%ftfttTft ^Pj^4g7 

3^ ^ fWfftft % 3^7ft!f ^ ■jntftr 

% ^ ft' 

"ft -STTift 

(iv) 33 fn^iRul 37ft#f43, 1961 % 11134141' % 

srqftt 303 froftt f43fft?T ^ ^ 3T3m 

(v) f3333 3ft f4«?ftT ft' ?4T3ft Tlf^l^T 3rft 

WT3t^?qf3lft43fft 43133 3ft ft ift 

wftftt} 

[3ft44i44l 411341: 199/2003/3?. ■ft.197/91/2003-3T1333l3.1 ] 

3T1^. ftt. T^. 37344?!^ 

New Delhi, the 13th August, 2003 
(INCOME TAX) 

S.O. 2795 .—In exercise of powers conferred by 
the sub-clause (iv) of clause (23 C) of Section 10 of the 
Income tax Act, 1%1 (43 of 1961), the Central Go\^emment 
hereby notifies ‘‘The Railway Goods Clearing & 
Forwarding Establishment Labour Board, Mumbai^* for 
the purpose of the said sub-clause for the assessment years 
1990-1991 to 1992-1993 Subject to the following conditions, 
namely:— 

(i) the assessce will apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established; 

(ii) the assessee will not invest or deposit its fund 
(other than voluntary' contributions received and 
maintained in the form of jewellery; furniture etc.) 
for any period during the previous years relevant 
to the assessment years mentioned above 
otherwise than in any one or more of the forms or 
modes specified in Sub-section (5) of Section 11; 

(iii) this notification will not apply in relation to any 
income being profits and gains of business, 
unless the business is incidental to the attainment 
of the objectives of the assessee and separate 
books of accounts are maintained in respect of 

' such business; 

(iv) the assessee will regula rly file its return of income 
before the Income-tax authority in accordance 
with the provisions of the Income-tax Act, 1961; 

(v) that in the event of dissolution, its suiplus and 
the assets will be given to a charitable 
organisation with similar objectives. 

[Notification No. 199/2()()3/F.No. 197/91/2003-lTA-l] 

I. P, S. BINDRA, Under Secy'. 





MTOT^'n^m: 2005/4>ir^q^ 12. 1925 


6531 


^ (^ctrlX 13 asiW, 2003 
(31RRJT) 

^o3iro 2796.—1961 (1961 ^43) 
^ l0%T3re (23-'»T) % (iv) 5fiP?rt4f 

i{4^<t «h<cl W«f>K 

1990-91'^ 1992-93 inF%^f^nifr>r^% 
fHHfVlRa^ TRtf % ■^'3^ aM^-s % mh)'»I'u4 

3i^HtR<n %, \— 

'3??^ ■#Em iT«n 

3rrT^T(f^ 3^ "3^?^ % f^rf^ ‘=b\‘H, 

■?«IFRT ^t, 

(ii) 3’1^^ "Hnil 

^ ii ^3 ^tort 

(5) ■^’ f^pjR ^' g ^ 

TRt^’ 3^ c^- 

■^r^if^rnr, 3 t«?«(i l«t)?rl vHiR % 

^3 3«n 3TWT f^) 

f3%?T 3^ «tA.Ml •3T®I3r 3^ "^THT 3^ 

(lii) 

^ f^ ehK^«4H, TTM pfTH 3«TT 'SR 3^ 

% 333 ^ 35^‘31^3 

% %q !j | 4iP l 3) 3ff ff 33T «hl^3K % •^’ 

37rT3 <^<^1 3^ Tisfi ‘^ncft 

(i\-) 357 ^33tfolt 3TT33i7 3Tf3f333, 1961 % Tn^^PTf % 
3T^77R 373^ 37FT 1337^ 3TT3357 

'5fTf3<=hl<l % 7T3^ 'M5C1 3^3T, 

(v) f3333 3ft •^' 3?1?rf733 TTfW ^ 

qfi^^uip^Aj* 3^7^' 31^ «rRf«t 7T3cR ^ ^ ^ 

[3rfMj33i7i^ 200/2003/37. U 197/89/2003-'37To^o‘f3o-1 ] 
33^. '^. 3^. 3^3<7rf33 

New Delhi, the 13th August, 2003 
(BVCOMETAX) 

S.O. 2796 .—In exercise of powers conferred by 
the sub-clause (iv) of clause (23C) of Section 10 of the 
Income-tax Act, 1961 (43 of 1 % 1), the Central Government 
hereby notifies **The GoodsTransport Labour Board, 
Mumbai’* for the purpose of the said sub-clause for the 
assessment year 1990-1991 to 1992-1993 subject to the 
following conditions, namely :— 

(i) I he assessee will apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for w hich it is established; 


(iQ the assessee will not invest or deposit its fund 
(other than voluntary contributions received and 
maintaii^ in the form of jewdlery, furniture etc.) 
for any period during the previous years relevant 
to the assessment years mentioned above other 
wise than in any one or more of the forms or 
modes specified in Sub-section (5) of Sectiwi 11; 

(lii) this notification will not apply in relation to any 
income being profits and gains of business, 
unless the business is incidental to the attainment 
of the objectives of the assessee and separate 
books of accounts are maintained in respect of 
such business; 

(iv) the assessee will regularly file its return of income 
before the Income-tax authority in accordance 
with the provisions of the Income-tax Act, 1961; 

(V) that in the event of dissolution, its surplus and 
the assets will be given to a charitable 
organisation with similar objectives. 

[Notification No. 200/2003/F. No. 197/89/2003-ITA-Ij 
I.PS. BINDRA, Under Secy. 

3^ 22 3R73, 2003 

( 311 ^cFT ) 

^o3?ro 2797.— 333357 3Tf3t333 1961 (1961 
43) 35131310 ■%73^( 23-3) % 3M(9S ( iv ) ?[RT 

^ ‘ Vl^lfMdl 9*^1 

313333^ tMWR*’ ^^4 2003- 
2004"^ 2005 -2006 f33iT334f%1^ 

■TT^f % 7^ ^ 333 331^3 % 33)^4 

t, 

(i) 357f3^4f^^713^3713351 ^7^3TeT 3^ 

351 -57^31^ 3574 % 37?3;T 77333 iykT3T 33T 

373^3331 333^?3t''45%^347TT, fin'll %^^77^ 
73133T 3^3^ 

(ii) ^ f33H^ 33^ 357 i33k3 33f 7733 

34f 35l f3577l 41 3f73f3 % ^1773 3T71 11 333T7T 

(5) 4 j^rf3f4^ 135771 3133T 37f335 

3733T 37l35T 37l35f ^ 377351 1413 ('337- 

dc^iP^ , 354t37 ^ 4f 3131 331 37^7%3 

^^r€ g35 37W3 ^ f4^) 35113%?! 3^ 35^ 37331 

"3^ "^1313^ 3573T 77%3T, 

(iii) 3^37137^331135771 ^Tll3713%7733473^3^'^, 

%1 f% 3>!tl3K 3131 W3 33T 3^ 

f% 4/31 35Rl3R 333 357 l33lf73l % ■3^y3l %! 3lf% 

% ■SlTTTfiT'^ 3^ 33T "4^ 351^33 % 7733 4 

37cT3 (4<slfl "^17335117 T^fl '’linl 
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(iv) ^ 1963 % % 


1 2003 

( 3ll<4et)< ) 


(v) 'm a i ftR«w TTfW 3 ik 

^ tmfsf 3i'icn ^ ^ ijl 

[202/2003mU 197/95/2003-'3TTq^ 1%o-i] 

A f^, 


^o.3ffo 2798.— 3TFm 1961 (1961 ^ 

43) ^ VRT 10 %-efe (23--»T) % ■SWS (iv) ^ 11^ 
^ 3I%T ^ ^ 

t^Sp^’’ ^^2002- 
20031^2004-200511^%^ qtff PiHrMriaO 
?raf % 3Tt%T^ "3^ %3r%3T^ 

t»3T«rfn^:— 


New Delhi, the 22nd August, 2003 
(INCOIVIETAX) 

S.O. 2 797.—In exercise of powers conferred by the 
sub-clause (iv) of clause (23 C) of Section 10 of the Income- 
tax Act, 1961 (4 3 of 1961), the Central Government hereby 
notifies the ’‘Ptajapita Brahtna Kutnaris Ishwariya 
Vishwa Vidyalaya, Mt, Abu, Rajasthan ” for the purpose 
of the said sub-clause for the assessment years 2003 -2004 to 
2005-2006 subjca to the following conditions, namely:— 

(i) the asscssee will apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established; 

(ii) the asscssee will not invest or deposit its fund 
(other than voluntary contributions received and 
maintained in the form of jewellery, furniture etc.) 
for any period during the previous years relevant 
to the assessment years mentioned above other 
wise than in any one or more of the forms or 
modes specified in Sub-section (5) of Section 11; 

(iii) this notification wall not apply in relation to any 
income being profits and gains of business, 
unless the business is incidental to the attainment 
of the objectives of the assessee and separate 
books of accounts are maintained in respect of 
such business; 

(iv) the asscssee will regularly file its return of income 
before the Income-tax authority in accordance 
wTth the provisions of the Income-tax Aa, 1961; 

(v) that in the event of dissolution, its surplus and 
the assets will be given to a charitable 
organisation with similar objectives. 

INoUficalJonNo 202/2003/F. No 197/95/2003-JTA-I] 

I P. S. BINDRA, Under Sec>^ 


^ nsn 

apFFTElT '33 

(ii) ^^ipff ^ ^ 

^ «IKI 11 

( 5 ) % ^ 3Tf^ ITI 

37^ 

^ 1T*n it fiTWT) ^ 

IJPTT 77%rfT. 

(iii) nti4) ghil, 

^ "5^ "STTIT 1WI ^ 11^ 

'45i^qK3^ 

% 9).^'p!«b ^ ^ iT®n ^ 

3Tc7T| ^ ^131 Tt^; 

(iv) aTfqpTTTif^ 1961 % % 

3T^7TR 3TTft 317^1 p7q<.'*n fH-itfHtl ^ ^ 3j|<tc+>7 

(v) %r 37l%f^ Trf?pfT 

^int%i 

[37f^1jyni ^is»\ 207/20CSmi7. 197/97/2003-3TF1^ fi.l] 

%. 1(^1, 3iq< 

New Delhi, the 1st September, 2003 
aNCOME TAX) 

S.O. 2798.—In exercise of powers conferred b\^ the 
sub-clause (iv) of clause ((23 C) of Section 'lO of the 
Income- tax Act, 1961 (43 of 1961), the Central Go\'emment 
hereby notifies the ''India International Rural Cultural 
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Centre, New Delhi** for the purpose of the said sub-clause 
for the assessment years. 2002-2003 to 2004-05 subject to 
the following conditions, namely:— 

(i) the assessee will apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established; 

(ii) the assessee will not invest or deposit its fund 
(other than voluntary contributions received and 
maintained in the form of jewellery, fomitureete.) 
for any' period during die previous years relevant 
to the assessment years mentioned above other¬ 
wise than in any one or more of the forms 
or modes specified in Sub-section (5) of 
Section 11; 

fiii) this notidcation will not apply in relation to any 
income being prodts and gains of business, 
unless the busings is incidental to the attainment 
of the objective of the assessee and separate 
books of accounts are maintained in respect of 
such business; 

(iv) the assessee will regularly file its return of income 
before the Income-tax authority in accordance 
with the provisions of the Income-tax Act, 1%1; 

(V) that in the event of dissolution, its surplus and 
the assets will be given to a charitable 
organisation with similar objectives. 

[Notification No. 207/2003/F.No. 197/97/2003-rrA-I] 
I.P.S. BINDRA, Under Secy. 

1 2003 

( ) 

^o3tTo 2799. 1961 (1961 ^ 

43) «IRI 10 (23-‘n) % (iv) ‘STO "SRIS 

7r fgKi ' 4l' -aRr 

Tf^Sfo 

itt, ^ ^ 2002-20032004-2005 

(i) 

■apr W 

3T*r^l?Tair "3^ %i Rnk, 4^.' ((, 

^5«rrmiT ^ ■'k t, 

(ii) “RT "k d*l<l 

^ ■apl kp# ^ 11 


(5) ^ arfij^F^ 

^ !ir?T w 

■3^ W^RTSfl 

(iii) [c^i^ ^*11, 

^ ^ larv w wap 

1 % ^ TSFirtsur 3^ ^ ^ 

% ^ iT«n ^ ^ 

(iv) ^ kwtfefl 3n^m 1961 % 

3TfRR 3FRt 31R fW^ ^ ^ STTW 

'M9<n «Am(, 

(v) ^ 3tk 

'ifktRkRT «*iH ^* wH ^ ifi 

• 3 fnpit I 

[Sr fil^yU F ^ r 208/2003/9?o^o l97/100/2003-3tn^ 1 Ro13 

anfo iio 1^01^, 

New Delhi, the 1st September. 2003 
CINCOMETAX) 

S.O. 2799.—In exercise of powers conferred by the 
sib-clause (iv) of clause (23 C) of Section 10 of the Income 
taxAct, l%l( 43 of 1961),the Central Government hereby 
notifies the **tnstitute of Rail Transport (Regd,), Room 
No, 17, RailBhawan, Rai^na Road, New Delhi** for the 
purpose of the said sub-clause for the assessment years 
2002-03 to 2004-05 subject to the following conditions, 
namely:— 

(^ the assessee'vill apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established; 

(ii) the assessee will not invest or deposit its fond 
(other than voluntary contributions received and 
maintained in the form of jewellery, furniture etc.) 
for any period during the previous years relev ant 
to the assessment years mentioned above other 
wise than in any one or more of the forms or 
modes specified in Sub-section (5) cf Section 11; 

0ii) this notification will not apply in relation to any 
income being profits and gains of business, 
unless the business is incidental to the attainment 
of the objectives of tlie assessee and separate 
books of accounts are maintained in respect of 
such business; 
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(iv) the asscssee will regularly file its return of income 
before the Income-tax authority in accordance 
with the provisions of the Income-tax Act, 1961; 

(v) that in the event of dissolution, its surplus and 
the assets will be given to a charitable 
organisation \vith similar objectives. 

[Notification No. 208/2003/F.No. 197/100/2003-ITA-I] 

I, P. S. BINDRA, Under Secy. 

^ 4 2003 

■gFrTo3^To 2800.—1961 (1961 
43) ^ «fiTt 10 % [23-'n] % •<rqj!j5 (v) 

M 2004-2005 1^ 2006-2007 

^ ?T?i? % 

^ eRcft %, 378tfcf:— 

(i) ^ 'StPt 'StFT 

-^Twr ^'jyhrqt 

^ "0^ t, 

(ii) Pi'mIRo) ^ 

3T^%^iTrT ^ 11 ^^3WtT 

(5) TT^ ^ 

Ctfi^ ctM (■^- 

^1«Ta[T ^ ^ ^ 

^ f^) 

«A'il 3^*4^ <3^ 'll HI 7T%HT, 

(iii) -qf 3rR%7^^'q 

^ WH 3TfwH 

^ qvKtqK ^ qit qrf^ 

% fm, Ttrate ^ cT^T ^tcI^ % 
sTvTh ^131 

(iv ) ^ 31TWr 1961 % ■RTsmf % 

3T^(?tl7 3TtHT 3{FT f^T^tfJTcT 37^1^ 

3tTf>iqnfl % 

(v) ^ iT^qfh 3T%ftqq Tifw ^ 

qfw=q1w TFTPT ^5^7^ ^ qfqfsj ^ ^ 

■'itllf’fl 1 

^1211/2003mo tib 197/103/2003-31flib^oTTo I] 

3n|o qio 1^0 [«^'S), 3T5R ftpctct 


New Delhi, the 4th September, 2003 
(INCOMETAX) 

S.O. 2800.—In exercise of powers conferred by the 
sub-clause (v) of clause (23 C) of Section 10 of the Income 
Tax Aa, 1961 (43 of 1961), the (Central Government hereto' 
notifies the "GovindBhavanKaryalyaKolkata” for the 
purpose of the said sub-clause for the assessment years 
2004-05 to 2006-07 subject to the following conditions, 
namely:— 

(i) the assessee will apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established; 

(ii) the assessee will not invest or deposit its fund 
(other than voluntary contributions received and 
maintained in the form of jewellery, furniture etc.) 
for any period during the previous years relevant 
to the assessment years mentioned above other 
wise than in any one or more of the forms or 
modes specified in Sub-section (5) of Section 1T. 

(iii) this notification will not apply in relation to any 
income being profits and gains of business, 
unless the business is incidental to tlie attainineut 
of the dyectives of the assessee and separate 
books of accounts are maintained in respect of 
such business; 

(tv) the assessee will regularly file its return of income 
before the Income-tax authority' in accordance 
with the provisions of the Income-tax Act, 1961; 

(v) that in the ev'ent of dissolution, its surplus and 
the assets will be given to a charitable 
organisation w'ith similar objectives. 

[Notification No. 211/2003/F.No, 197/103/2003-ITA-I] 
I. P. S. BINDRA, Under Secy. 
M 4 2003 

( ) 

^o3^To 2801.—1961 (1961 

■qq43) ^ «IPT80 (2) (t3) ^ 

-qq yqVi ^ p; “ ^nuiRfirl 

«i4'3jPi<^> 'j^‘31} '<'=r> %1F’T^'3qq 

212/2003/Wo 3io 176/24/2001-3?FqsR fqo-l] 
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New Delhi, the 4 th September, 2003 
(INCOMETAJO 

S.O, 2801.—^In exercise of the powers conferred 
by the clause (b) of Sub-section (2) of Section 80G of the 
Income Tax Act, J 961 (43 of 1961), the Central (jovemment 
hereby notifies the ‘Vanamamalai Mutt Nanguneri, 
Tamil Nadu " to be a place of public worship of renown 
throughout the State of Tamil Nadu and is of historic 
importance for the purposes of the said Section. 

[Not^cationNo. 212/2(X)3/F.No. 176/24/2{X)l-ITA-I] 
DEVI SHARAN SINGH, Under Secy. 

M 4 2003 

^o31To 2802.—1961 (1961 
43) ^ ^ 10 % ^ (23“‘n) % (V) ^ 31^ 

! ^ i [444f ^ ‘srrim *■? 

1998-1999'^ 2000-2001 

r4HrcHfel4 Tnff % % 3t%5RM 

3T84?1;; — 

^ 5fc)w 

fsiFTTT %, 

(li).^ ^ 

Tinff ^ ^ 

11 ( 5 ) ffirit atMqi ^ 

3Tf^ ^ 3T«FfT 

anf^ % ^ 3rr<r ai^ri^r aiwT 

f^) ^ ^ aT«t^ ^ ■=?#f 

TFFnr, 

(iii) ^arf^^-cHi '#Tt, 

^ efjibMK VT^ w»T arf^WH ^ ^ 

f% cM^<aiK 3nf^ 

% yirirM<4) ^ ^ ^ 

ar^ wt ■^TTcrt ■^, 


(iv) Mfert 3TPT^ 1961 % iimpf % 

apTfr aiFi ^ ^ <MW^ 

M i rtj°6Kl % 1F?^ 

(v) ^ ■^' Tif^ 3?ri 

^ifriWw TRH ^ ri*l6i ^ t ^ 

'SfTtniti 

ikm 210/2003m ri. 197/101/2003-aiTli^.1^-I] 
ani. ril. 1^. f^RO, aiq< 

New Delhi, the 4th September, 2003 
(INCOME TAX) 

S.O. 2802.—In exercise of powers conferred by the 
sub-clause (v) of clause (23 C) of Section 10 of the Income 
Tax Act, 1961 (43 of 1961), the Central Gmemmenlherebv^ 
notifies the *The Dohnavur Fellowship, Dohnavur, 
Tirunelvdi Distt., Tamilnadu ” for the purpose of the 
said sub-clause for the assessment years 1998-1999 to 
2000-2001 subject to the following conditions, namely :— 

(i) the assessee will app ly its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established; 

(ii) the assessee will not invest or deposit its fund 
(other than voluntary contributions received and 
maintained in the form of jewellery, furniture etc.) 
for any period during the previous years 
relevant to the assessment years mentioned 
above other wise than in any one or more of the 
forms or modes specified in Sub-section (5) of 
Section 11; 

(iii) this notification will not apply in relation to any 
income being profits and gains of business, 
unless the business is incidental to the attainment 
of the objecti\'es of the assessee and separate 
books of accounts are maintained in respect of 
such business; 

(iv) the assessee will regularly file its return of 
income before the Income-tax authority in 
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accordance with the provisions of the Income* 
tax Act, 1961; 

(v) that in the event of dissolution, its surplus and 
the assets will be given to a charitable 
organisation with similar objectwes. 

[NotificaUonNo. 2iaW3/F,Mo. 197/10 i/2003-ITA-Il 

IPS, BINDRA, Undei Secy. 

^ 9 2003 

( ) 

W.3tr. 2803.—1961 (1961 ^ 
43) ^ ^ 10 % (23-'T) % (4) ^ 31^ 

^ WT ^ 

1996-1997'^ 1998- 
1999(T^%^T %'f^n^ Pi*^Rlf<ao TItif% 2Cl4bf 

(l) 3TWf^3TP? 

^ <iylrt9i <rm 

t, 

(ii) ^ ^ 

^ ^ Ht '3n^ % %trrf ii 
^ (5) . 

TT^"^ <SM ^0°h\ ^ ^ 

3?W 3T^ ^ 

3TFf^ % 30^ tr^IT 

f^T^VI 'l^it ctuVll '^FTI *1^7 ^Trsff 

(iii) ^ i).<r(l 3TFT% 

^ ^ 3tn<r ^ ^ <t^ 

^ ^ yiPn 

% yitriPi'ti tr^tr '^* 

<HWT <^<ai 13^ '^fTtft 

(iv) ^ 3TRm 1961 %3h^^ 

3^FT f^rrot f^fqbrtr ^ •armn: 
3nf^4"»--i<l %■ >= 1 ) 7 ' n. 


(v) fti«T<PT ^ Tifw 

'qfroni^ 1T»rpT'3^'q*lWlEn3^^tl^ 

««m 215/2003/99.-^i. 197/94/2003-atti^.T^.-I] 
3n$o TIO T^o 3I«R13t^ 
New DeUii, the 9th Sept^nber, 2003 
(1NCOME1A30 

S.O. 2803 .—In exercise of powers conferred by 
the sub-clause (iv) of clause (23 C) of Section 10 of the 
Income tax Act, 1961 (43 Qfl961), the Central Cloveinnient 
hereby notifies the ‘Grocery Markets & Shops Board, 
Mumbai’ for the purpose of the said sub-clause for the 
assessment years 1996-2997 to 2998-2999 subject to the 
following conditions, namely:— 

(i) the assessee will appty its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established; 

(li) the assessee will not invest or deposit its fund 
(other than voluntary contributions received and 
maintained in the form of jeweller)’, furniture etc.) 
for any period during the previous years rele\^ant 
to the assessment years mentioned above other 
wise than in any one or more of the forms or 
modes specified in Sub-section (5) of Section 11; 

(iii) this notification will not apply in relation to any 
income being profits and gains of business, 
unless the business is incidental to the attainment 
of the objectives of the assessee and separate 
books of accounts are maintained in respect of 
such business; 

(iv) the assessee will regularly file its return of income 
before the Income-tax authority in accordance 
with the provisions of the Income-tax Act, 1961; 

(v) that in the event of dissolution, its surplus and 
the assets will be given to a charitable 
organisation with similar d>jectives. 

[Notification No. 215/2003/F.No. 197/94/2003-lTA-l] 
I.PS. BINDRA, Under Sec 3 ^ 
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2003 

% (31RWT) 

3ff. 2804.—3TF7^ 1961 (1961 ^ 

43)^«nm0%'^(23n)%'3^'^ (IV) fiKI W Vir4ti4l' 
^ ^ y<<6K »v'« 

1993-1994'^ 1995-1996 

% ^ ^ PiHRiDan "^raf % ^ 

■3^ 1Sr5 % %, 3T«lfH,:— 

0) 3TTq ^ 

3TF? ^ ^ 

?T«n 3rF4<r4T 3 ^ 

5 ycbl wimi ^ 'n^ %, 

(ii) 3M ^Md ^ic^qcif 

vl3T^%^>in«rRi 11 ^■SWTT 

( 5 )'^’Wrf^ 1^ ^ 

^ 3^ frfv c^- 

3WT 31^ ^ 

■^' IITR 3«n 3i^(i<R fM=3) 

3!ff 3T«I^ 

(iii) 

^ % ^ \ ^M K ^ TITR Rm 3«n 3lf^1Rm ^ 

■3R 3^%"^ <4>1<I4K 3cW ^ Pl«<IRn1 % 

^ infR % 1^ imifw 3^ ^ 3«n ^ % 

3TRn^^13T 3U<l«+l|i^3^T^RT?ft'^', 

(iv) ^ f3#f^ 3TR^ 3Tf3f333, 1961 % Miq^^i-il’ % 

srrfi 303 fqeRuj) fo^foo 3n33R 
yif^«hKl % 35f^3^, 

(v) f33233jtft3f3'^3T^lft5RT'0%^3ftT3ftRRf3^ 

■^RTPT 31^ «Rf«f ■HMO'l I 

[ 3 Tf^|^ "R. 216/2003/35r. IT, 197/93/2003-3T^.'^.1^.-13 
arr^. ■^. ■^. 3TqT irf^ 

New Delhi, the 9th September, 2003 
(INCOME-TAX) 

S,0. 2804. —In exercise of powers conferred by the 
sub-clause (iv) of clause (23C) of Section 10 of the Income- 
tax Act, 1961 (43 ofl96I), the Central Government here^ 
notifies the “Grocery Maritets & Shops Board, Mumbai” 
for the purpose of the said sub-clause for the assessment 
years 1993-94 to 1995-96 subject to the following 
conditions, namely:— 

(i) the assessee will apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established; 

(ii) the assessee will not invest or deposit its fimd 
(other than voluntary contributions received and 
maintained in the form of jewellery, fiimituie etc.) 


for aiy period during the previous years relevant 
to the assessment years mentioned above 
otherwise than in any one or more of the 
forms or modes specified in Sub-section (5) of 
Section 11; 

Ciii) this notification will not ^ply in relation to aity 

income being profits and gains of business, 
unless the business is incidental to the 
attainment o^ the objectives of the assessee and 
separate books of accounts are maintained in 
respect of such business; 

(iv) the assessee will regularly file its return of 
income before the Income-tax author!^ in 
accordance with the provisions of the Income- 
tax, 1961; 

(v) that in the event of dissolution, its surplus and 
the assets will be given to a charitable 
organisation with similar objectives. 

[NotificationNo. 216/2003/F. No. 1 97/93/2003-ITA-I 3 
IPS. BINDRA, Under Secy, 

15 2003 

311.2805.—t^l'<RF 3^NfiT ■*T3:^RTnfi 

arftlPl^H, 1985 (1985 61) ^ ^ 36 "*1 %'R1*T 

3lfW T!Tf^, 1973 (1974 ^ 2 ) ^ «rro 24 ^ 3^-<1Rr ( 2 ) 

3«n (8) WJ IP, wmi 

TRTW 3jt^ iTRt^RTRt arfitf^mT, 1985 % 

^til'llI, 3Tftj<jcRn^ fq^H 

■if 3hr'^ WIM4> ^ 

% y SKI TTMT^ ^ ni(l<3 ifR 

3T7lfit % 3TSTSIT 3RT^ 3TT^* TRT, 

■5^^ ?ft 1^. 3Tf^«Hl'4<*) 3^ 'cfH 

SRlftt % ^iTH ■PTTRT 3^WV TR arfiifwT, 

1985 % 3hnfn %3c 3T«Rr tR*t Wf ^ 

[TR. TT. IV/2/2003-'RRft^ (Wr) ] 
T^R. ’3TT 

31^^ 

9 ft T^, ■^. arftRW ^ 3Tfii<il'Hc») 

1. f5T5^'Klf^^^'#TT/mi^'9Tfi9TfiRi3T5;T3^ 
RrT '3iiv^*ii 1 
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(^) ^ ^ 150 -Rf^ 

TI^TT^350 ■?r.-5rfM?rT 

^T^-^TT 500 

(■rr) 200 ^. 

■Q^ ^ ?tk 

('^) %fecTTFT 200'?i'Rf^'RFT^ 

(^.) TI^ ISO^.-Rf^-FF^, 

3Tfn^TTiT TVhr 
^Hhci 

fWr I 

(ISarcotics Control Division) 

New Delhi, the 15th September, 2003 

S. 0.2805.—In exercise of the powers conferred by 
sub-section (2) mid (8) of Section 24 of the Ccxic of Crimini 
Procedure, 1973 (2 of 1974). read w ith Section 36C of the 
Narcotic Drugs and Psvchotropic Substances Act, 1985 
(61 of 1985). the Central Government hereby appoints Shri 
A.S. Sukhija, Advocate, as Special Public Prosecutor for 
the purpose of conducting cases of Narcotics Control 
Bureau on behalf of the Central Government under the 
Narcotic Drugs and Psvchotropic Substances Act, 1985, 
before the Special Courts at Chandigarh, for a period of 
three years from the date he assumes charge or until further 
orders, whichever is earlier: 

Provided that Shri A.S. Sukhija, Advocate shall not 
appear as a Defence Counsel on behalf of any accused 
booked by the Central or State Government, for an offence 
under the Narcotic Drugs and Psychotropic Substances 
Act, 1985 during the said period of three years. 

[F. No. IV/2/2003-NCD (Legal)] 
B. L. CHOUDHARY, Dy. Legal Adviser 
ANNEXURE 

Fees payable to Shri A.S. Sukhija, Advocate as 
Special Public Prosecutor will be as under;— 

1, No retainer/monthly remuneration will be paid to 
the appointee. 

2. The appoi ntee shall be eligible for the fees as stated 
below;— 

(a) Drafting Complaint Rs. 150 per case 

(b) For effective hearing Rs. 350 per case per 

day. 

Rs. 500 per day for 
more than one case. 

(c) For non-effective hearing Rs. 200 per case. 


(Part n —Sk:. 3(ii)] 

(d) Written opinion Rs. 200 per case. 

(e) Conference Charge Rs. 150 ^r Con¬ 

ference subject to a 
maximum of 3 
Conferences. 
(3tiftfgr^1^vtnT) 

( TIMPI) 

16 2003 

^1. 311, 2806*—*15^ 

1951 (1951 ^ 
63) 

wrftm 

aflslRich aftr fwT (T^ ^ sh 
1RT) "'R I ^ ^ TRTtSH 3^1^yRi'Wi'ii* 

^ ^ RpR t; 

3TcT: tiRl 46 '^'3’RJRT (1) 5R1 

^ 'SRPT RRiR, 

32 ^ R?RT^ TTR 3^ 

f^T^fWT (RR3tT^Rt 3TlpTT) ^ 

R. 6(9) 2003-3TfiR9^Il] 
RR. %. 3RT 

(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 16th September, 2003 

S.O. 2806.—Whereas the Government of 
Maharashtra have requested the Central Government that 
the provisions of Section 32 G of the State Financial 
Corporations Act, 1951 (63 of 1951) (hereinafter referred to 
as the said Act) may be made applicable to the State 
Industrial and Investment Corporation of Maharashtra 
Limited (SICOM), an institution established by the State 
Government which has for its object the financing of 
industrial concerns; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 46 of the said Act, the Central 
Government hereby directs that the provisions of Section 
32 G shall apply to the said State Industrial and Investment 
Corporation of Maharashtra Limited (SICOM). 

[F.No.6{9)2()03-IF.n] 
M.K. MALHOTRA, Under Secy. 

16 2003 

(3ini^) 

^.311. 2807.—31RRR 1961 (1961 ^ 

43)^»imi0%^(23'>1) (IV) SRI 

FTR^ llfRftT, tM -RFRt, ^ M 2002-2003 ^ 

2004“ 2005 ^ ^ % 
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[^n—•^gqg 3(ii)] 

3T#T "3^ ^ ^ y<i)'3ni4 i|, 

(i) a(M ^ 

a(M ^ ^#»Tra ^ <5^‘=«l 

cT«IT 37^r*RrTT "3^ 

(ii) chi 'HMO 

■SR? Vt 3T^f^ % ^ITR «nRr 11 a9WU 

( 5) •^'^ 
3T«Rn ^tOchT ffT^ 3-1 Chi 1MV 

(■^-■srarfFTRT, '641'^< STlf^ % ^ "EITR tT«n 

aivi^M f^) 

3t«rt ^ 

(iii) ^ ^ % ^«r 

fpft, ^ ch l < l «m< ^ ^ aqf^IRPT 

Pi«4lR41% 3^;fq) 
chi<)4R% 

aTRT^'^isrT ^[Wc+jm,"^ wt '3im1'^; 

(iv) ^ fpirffeft 3TrR>T 3lf^Pii1H, 1961 % Miqcii4f% 

3^5^ ^TRt 3TR 3TFR>i: 

Hlf^chRt % 

' ^hr ^!i4? '^n^ ti^id'i ^ 'Jiii^ift I 

[3lft1^5RU 221/2003m u 197/108/2003 3TFm f^,-I] 
■3TT^. •^. T^. f^, 

(Department of Revenue) 

CENTRAL BOARD OFDIRECTTAXES 
New'Delhi, the 16th September, 2003 
(WCOME-TAX) 

S.O. 2807.—In exercise of powers conferred by the 
sub-clause (iv) of clause (23 C) of Section 10 of the Income- 
tax Act, 1 % 1 (43 of 1961), the Central Government hereby 
notifies the ‘‘Maharana RanaPratap Smai^Samiti, Moti 
Magri, Udaipur” for the purpose of the said sub-clause for 
the assessment years 2002-2003 to 2004-2005 subject to 
the following conditions, namely:— 

(i) the assessee will apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established; 

(ii) the assessee will not invest or deposit its fund 
(other than volimtary contributions received and 
maintained in the form of jewellery, furniture 
etc.) for any period during the previous years 
relevant to the assessment years mentioned 
above otherwise than in any one or more of the 
forms or modes specified in sub-section (5) of 
Section 11; 


(iii) this notification will not apply in relation to any 
income being profits and gains of business, 
unless the business is incidental to the 
attainment of the objectives of the assessee arid 
separate books of accoimts are maintained in 
respect of such business; 

(iv) the assessee will regularly file its return of 
income before the Income-tax authority in 
accordance with the provisions of the Income- 
tax, Act, 1961; 

(v) that in the event of dissolution, its surplus and 
the assests will be given to a charitable 
organisation with similar objectives. 

[Notification No. 221/2003/F. No. 197/108/2003-ITA-I] . 

I P S. BINDRA, Under Secy 
16fW^> 2003 
(3TOiT) 

31T. 2808.-311^ srfilfim, 1961 (1961 ^ 
43)^«IRn0%33^(23^)%'3q~3^ (iv) &Ki 

«<n«v&Ki “ 

2002-2003^ 2004-2005 

(i) ^ ^ 

arm ^ ^ ^ ^ 

cT«IT SpRIcPTf "3^ 

WRT^R^t; 

(ii) fiPlkw ^ ^ 'ijiqdl 

■«Rf ^ ’TRI 11 ^ 

; 3 t| q ro ( 5 ) [qpiRJ'^ 1 ^^ 3181^ 

firftr (■^m-'4*)iretM, ■qR’Nr snfi; % ^ 
TITR <T8IT ^ filR) 

^ ^ 3181^ ^ 

^^* 11 ; 

(iii) ^ ^ 

^ ^ PTR RPT TT 81 T StfirRm ^ 

^ "3^ 

3 TRn '^idi 

(iv) 3iiM'r)<. 3tfidwi, 1961 % PR^Rf % 

appfi 3tm Pi^Pin ^ siprr 

(v) Tf 3Tfoft^ TT^RT 3?k 

222/2003/'R. 197/113/2003 3tT^RR fit.-!] 

an^. -qf. T^. f^, 3RT 
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New Delhi, the 16th September, 2003 
(INCOME-TA30 

S. O. 2808,—In exercise of powers conferred by the 
sub-clause (iv) of clause (23 C) of Section 10 of the Income- 
tax Act, 1961 (43 of 1961), the Central Government hereby 
notifies the “Goods Transport Labour Board, Mumbai*’ 
for the purpose of the said sub-clause for the assessment 
years 2002-2003 to 2004-2005 subject to the following 
conditions, namely;— 

(i) the assessee will apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established; 

(ii) the assessee will not invest or deposit its fimd 
(other tlian voluntary contributions received and 
maintained in the form of jewellery, furniture etc.) 
for any period during the previous years relevant 
to the assessment years mentioned above 
otherwise than in any one or more of the 
forms or modes specified in sub-section (5) of 
Section 11; 

(iii) this notification will not apply in relation to any 
income being profits and gains of business, 
unless the business is incidental to the 
attainment of the objectives of the assessee and 
separate books of accounts are maintained in 
resp>ect of such business; 

(iv) the assessee will regularly file its return of 
income before the Income-tax authority in 
accordance with the provisions of the Income- 
tax Act. 1961; 

(v) that ill the event of dissolution, its surplus and 
the assests will be given to a charitable 
organisation with similar objectives. 

fNoljficationNo. 222/2003/F. No. 197/113/2003-ITA-I] 
I.P.S. BINDRA, Under Secy. 


^ 16 2003 

(311^1^) 

3ir. 2809.—3Tf«rf™, 1961 (1961 ^ 
43)^^10%1#^(23ri)%^ (iv)' 5K I 

1998-1999^ 2000-2001^ 

3TFT ‘'jyhnTT 


^ STPRRIT 

(iO fcilRol <5H^qn ^ ^ #in 

( 5 ) dn 

3T«pir 11^ ^ ^ 

■ 3 ^ 

(iii) «IPT % ^ 

■W, ■31) % W»T 3WT 3?Bi^ ^ 

<l4t> ftt 4e« 

^ inf*?! % ^ ^% 

(iv) aiftrfwf, 1961 %3irepsiFlf % 

3Tg^ 3TPT fq«KUil ^ ^ smm. 

(v) ^ i( srftiftiw Trftmf «iVt 
I - 

223/2003riPI. 197/105/2003 3mm ^.-I] 

3TT^. Ti?=l, ftpja, 

New Delhi, the 16th September, 2003 
(INCX)ME-TA3Q 

S. O. 2809.—In exercise of powers conferred the 
sub-clause (iv) of clause (23 Q of Section 10 of the Income- 
taxAct, 1961 (43 of 1961), the fCentral Government hereby 
notifies the “Maharashtra State Bharat Scouts and Guides, 
Mumbai” for the purpose of the said sub-clause for the 
assessment years 1998-1999 to 2000-2001 subject to the 
following conditions, namely:— 

(0 the assessee will aK)ly its income, or accumulate 
for ai^lication, wholly and exclusively to the 
objects for which it is established; 

dh the assessee will not invest or deposit its fimd 
(other than voluntary contributions received and 
maintained in the fonn of jewellery, furniture etc.) 
for any period during the previous years relevant 
to the assessment years mentioned above 
otherwise than in any one or more of the 
forms or modes specified in sub-section (5) of 
Section 11; 

(iii) this notification will not apply in relation to any 
income being profits and gains of business, 
unless the business is incidental to the 
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attainment of the objectives of the assessee and 
separate books of accounts are maintained in 
respect of such business; 

(iv) the assessee will regularly file its return of 
income before the Income-tax authority in 
accordance with the provisions of the Income- 
tax Act, 1%1; 

(v) that in the event of dissolution, its surplus and 
the assests will be given to a charitable 
organisation with similar objectives. 

[NotificationNo. 223/2003/F. No. 197/105/2003-ITA-I] 

I P. S. BINDRA, Under Secy. 

(3UfU«b *l4f^WT) 

24 2003 

^o3tro 2810.—^ ^ 

3^^) 1980 % 3 % (1) ^ 

1980 

^ 9 SM’MKI (3)% ('^) 

3^"^, ti<SH 'ni'Hid'M 

f^rfW aTRo ^ i^ii=r> 24- 

9-2003 cfH ^ 

PH^nW cf^"^ aRi?tT'^% '^4 '?>k 'd4-4I<I 

-JnftcT f, ^ CiMtnR ^ ^ 

3Tf^arafpir ^ i 

[■^. U 15/6/2001 -3T[^ 3^k] 

1^0 mm, 

(Department of B^nomic Affairs) 

(Banking Division) 

New Delhi, the 24th September, 2003 
S.0.2810.—In exercise of the powers conferred by 
clause (e) of Sub-section 3 of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act, 1980 read with Sub-clause (1) of Clause 3 of the 
Nationalised Banks (Management and Miscellaneous 
Provisions) Scheme, 1980, the Central Government 
hereby appoints Shri B. S.R. Mohan Reddy, Cleik Andhra 
Bank, Head Office, Hyderabad as a Workmen Employee 
Director on the Board of Directors of Andhra Bank for a 
period of three years with effect from 24-9-2003 and 
thereafter until his successor is appointed or till he ceases 
to be a workman employee of Andhra Bank or until further 
orders, whichever is earliest provided that he 
shall not hold office continuoudy for a period exceeding 
six years. 

[FileNo. 15/6/2001-IRl 
A. THOMAS, Under Secy. 


(^I^wm) 

24 2003 

^oOTo 2811.— 

1971 (1971 ^ 40 ) ^ mi 
3 smmpn (fifin’fi vrm «wi<^ftm 

fjinm (»PT ftmm) ^ tio mo mo 1213 mftw 24 

2000 ^'^ ^ % ffpmi 3Rf%ran?i 

( 1 ) 

tm uJinfa i 3ifM4nft t, ^ % "sph^ % 

t, ^ ^ ^ ( 2 ) ^ 

fqPin(«4 ot4>T( t gml d<Ri»biR<ii 4 ft 

g Rfqfg^ 


yiftwql ^Tphn 5^ ■an nr 

aiRiftPm yiPwnf m mm 'vbn. 


R<4>i0 wil % ^ 

1 

2 


■snm % "39 H8i^8n- 
^ (y^iW4 ), wiim 
'9tt83I 

#aT), ^ 

TrftlTTI 


im. tt. l^-1l013/3/2003-^.‘^.] 




(Department of Expenditure) 

New Delhi, the 24th September, 2003 

S.O. 2811.—In exercise of the powers conferred by 
Section 3 of the Public Premises (Eviction of Unauthoris¬ 
ed Occupants) Act, 1971 (40 of 1971) and insuperscsaon 
of the notification of Government of India in the Ministry 
of Finance (Department of Expenditure) number S. O. 
1213 dated the 24th May, 2000, except as respects 
things done or omitted to be done before such 
supersession, the Central Government hereby appoints 
the officer mentioned in column (1) of the Table below, 
being a Gazetted Officer of that Government to be the 
estate officer for the purposes of the said Act, who 
shall exercise the powers conferred and perform the duties 
imposed on estate officer by or under the said Act, 
within the local limits of their jurisdiction in respect 
of the public premises specified in column (2) of the said 
Table, namely:— 


2725 GI/03—3 
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TABLE 


Designation of the officer 

Categories of the public 
premises and local limits 
of jurisdiction 

1 2 

Senior Deputy Accountant 
General or in case where 
no Senior Deputy Accoun¬ 
tant General is so appointed, 
the Deputy Accountant 
General (Adminislration), 
Office of the Accountant 
General (Audit and 
Accounts), Uttaranchal. 
Dehradun. 

Premises under the 
administrative control of 
the Accoimtant General 
(Audit and Accounts), 
Uttaranchal. Dehradun. 


[F. No. A-11013/3/2003-EG] 
MAHENDRA KUMAR, Dv. Sec>'. 

31T^ 

^ 25 2003 

^0 3710 2812.—3m; W 

3fn: d’fr'h'O 1974 ( 1 974 

^52) ^ wcT 3 (1) 

^ T? t, % ^ % 3T^ 3TT^-?r 

673/27/2003 - ^^otjoTTHo Vfllf^22-8~2003 

^ f^-qi f% ^ 3T3ft^ J^r 3 TRo 1^0 

feft-rioois <U ^ wtT 3Tn ^ m\{ , 

M ferr 3Tm?in ^ mf% ^ 

^ <1^(1 ^ fm^T ^ 7 ?% I 

2 . •sm: ^-sO'H ^ 

'^i<>j| t "'^'hP-ki TRR'^TTrf 

mRT^ ^ 3TT^ f^ 1 

3 . 3m:: 3m, ^<7ti 37flrPmR ^ mrr 7 ^ 

(0 (m) 

?m ^ ^ ^ t % ^-^TRT^ 

mrm ^ 37m;?T % ^miT%cT % 7 % af]?n: ■ 5 %^ 

^irp^T, 1 

[miolRo 673/27/2003-#o--!jo'q77oVIII ] 
mo %o rnmr, srm ‘^T^q (oFl%qtm) 

(I)ci)artment of Re\ enue) 

CENTRAL ECONOMIC INTELLIGENCE BUREAU 

ORDER 

New i:)cliii. the 25th September, 2003 
S. O. 2S12.—Wlicrcas the Joint Sccrctar\' to the 
GovcrnineiU of India, specially empowered under 
Sub-section (1) of Section 3 of the Conservation of 
Foreign E.sclmngc and Prevention of Smuggling 
Activities Act, 1974(52 of 1974) issued order 


F.No.673/27/2003-Cus. VIII dated 22-08-2003 under the 
said Sub-section directing that Shri Sanjeev Jain, S/o Shri 
R.L. Jain, R/o WZ-101, Meenakshi Garden, Tilak Nagar, 
New Delhi-110018 be detained and kept in custody in the 
Central Jail, Tihar, New Delhi with a view to preventing 
him from smuggling goods in fiiture. 

2, Whereas the Central Government has reasons 
to believe that the aforesaid person has absconded or is 
concealing himself so that the order cannot be executed. 

3. Now, therefore, in exercise of the powers con¬ 
ferred by clause (b) of Sub-section (1) of Section 7 of the 
said Act, the Central Government hereby directs the 
aforesaid person to appear before the Commissioner of 
Police, Delhi within 7 days of the publicaUon of this order 
in the Official Gazette. 

[F.No. 673/27/2003-Cus.VIII] 
VK. KHANNA, Under Secy. (KOFEPOSA) 

^ 29 PFldHI, 2003 ^ 

^o3iro 2813.—HHrO'q ffr^TO 

^rfrrfrm, 1964 (1964 mr 18 ) ^ mrr 6 ^ ■sqvm ( 1 ) % 
(^) SRT Tifmpff mr TmPT ^ 

Riq^SKi 'iKnlq StRRo RRcffrt 

eflylPiq) fqq>|^ % 3T^ZT^TIRtt # ifro qto qfrr 

^ % qfrHFRR?qT 1-10-2003 fr Himfri 

TR I ■?R%' 

3TfrrfrmT RT^R fr fqufrr %qi f fm # RHo frmmF 

1 3m^, 2003 fr TT^R Ttm RT 3RT^ 3TT^ ^ 

3mi R5R % mpf % 3T%fmcT RRcffrr 
3i1ylPiq> fq^RT mr 

[TFoRo 24(4)/2003-a71^oRtpo-l] 

■^o frmreT, aPR 

(Department of Econcmiic Affairs) 

(BANKING DfVISION) 

New Delhi, the 29th September, 2003 
S.O. 2813.— In exercise of the powers conferred 
by clause (a) of Subjection (1) of Section 6 of the Industrial 
Development Bank of India Act, 1964 (18 of 1964), the 
Central Government hereby appoint Shri M. Damodaran, 
Chairman, UTI as a Director on the Board of Directors of 
Industrial Development Bank of India with effect from 
1-10-2003 consequent on the superannuation of Shri P.P. 
Vora, CMD. IDBI. Further, the Government have decided 
that Shri M, Damodaran will hold concurrent charge of tlie 
post of Chairman and Managing Director of EDBI in addition 
to his own duties with effect from 1st October, 2003 till the 
new incumbent joins or till further orders, whichever is 
earlier. 

[F.No. 24(4)/2003-IF-l] 
B.D. BERWAL, Under Secy. 
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cbHIlUl 


23 r^cltSf^, 2003 

^.31T. 2814.—1948 (1948 16) ^ ^ 3 C"^) %■^* i^F=#rf^ 

(i) '^. ^ 

(u) '^. 

(iii) ^. ■#. 11?^. 

2. m:, ti<<=nK i<nq^&Ki 

^1R?T fll.<4)K % ■5F^rF®1 mRc(I< ("^^rF^ f^MFT) ^ 24 '31"1«^<1, 1984 ^ ^<3 h! 

430'^' Pinf^na^l 3T8lfcI^:— 

1948^^3 (tt) %'3T^cT % ^TtrfcT ^ 1, 2 W3%Tim% 


1. 

•5T- 


{\^ % yirti4, 

cT*1T ^ cT^n TT^ 

% Afscbc) % c^'n f^r^r^fi 

7 - 7-2003 

2. 

1^. aiPTi 

WK, 'mi^ (^f^W) 


—-cT^— 

7 - 7-2003 

3. 

pi’g. 9fb# TF5, 


—rT^— 

7-7-2003 


UT^, 

pir^ l H T ’^ W, TFT^ (^:^T3^) __ 

' [H. ■^.-12013/5/2003-'^. 1331. ] 

■q^. %. Tr=r, fn^vi^h" 


MlNISmY OF HEALTH AND FAMILY WELFARE 
(Department of Health) 

New Delhi, the 23rd September, 2003 

S.O. 2814.— Whereas, in pursuance of Clause ( c) of Section 3 of the Dentists Act, 1948 (16 of 1948), 
the following people have been elected to the Dental Council of India : 

(i) Dr. V. V Subba Redds’ 

(ii) Dr. N. Siidhar Shetty 

(iii) Dr. B.H. SripathiRao 

2. Now' therefore in pursuance of Clause (c) of Section 3 read with Sub-section (1) of Section 6 of the said Act, the Central 
(Government hereby makes the following amendments in the notification of the Government of India, in the Ministry of Health 
and Family Welfare (Department of Health) No. S.O. 430 dated 24th January, 1984 namely. 

Against serial Nos. 1,2 and 3 under the heading ‘Elected u/s 3 (c) of the Dentists Act, 1948 the following entries shall 
be substituted: __ 

1, Dr. VY Subba Reddy Principal, Elected 

College of Dental Sciences, 

Davangere (Karnataka) 

2, Dr. N. Sridhar Shetty, Elected 

Dean, AB Memorial Institute of 
Dental Sciences, Nithyananda 
Nagar, Mangalore (Karnataka) 

3, Dr. B.H. SripatiRao,Principal, Elected 

Yenepoya Dental College, Nithyananda 
Nagar, Mangalore (Karnataka). _ 


Principals, Deans, Directors and Vice Principals ot /-/-2UU3 
Dental Colleges in the States and Heads of Dental 
Wings of Medical Colleges in the States. 

—Do— 7-7-2003 


7-7-2003 


[No. V-12013/5/2003-PMS] 
S.K. RAO, Director 
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A'Mif RwMI 
28 SFTOT, 2003 

■^oa^To. 2815.—3Tf«T»frW 1971 (1971 ^40)-^ 

Vro 3'5RT1?^ ^‘SRPTI^iioh 31-5-1997 ^ y«MRf!0 % WTII, os 

3, 3405 (ii) % ’^T '^TT. TT. 1442 % 24 3'^, ^997 ^ 3Tf«Rj^ ^,5/7(12 )/96-'t!;W^RW275 ^«FT^Rnt 

t, >3T5!lf?t^: — 

3#T^rrTT ^ TTTT^ % 41; '<1^ 'Smpft, :— 

w^ont 


3Tf^ct)ltl ^h\ 


1 

2 


3Tftr^-iii 

3Tf?ni^ ^SFlf 



47^1171 ^v3il 
‘TO 

|<;tMf?r-500 062 

mR-hi, 


• [^. 5/7(12 )/96-R?7^/363 ] 


■^. 'WR, 3T^ 


DEPARTMENT OF ATOMIC ENERGY 
Mumbai, the 28th August, 2003 

S.O. 2815.—In exercise of the powers conferred by Section 3 of the Public Premises (Eviction of Unauthorised 
Occupants) Act, 1971 (40 of 1971), the Central Government herein makes the following amendments in the Notification No. 
5/7( 12)/96-SUS/275 dated April 24,1997 of the Government of India, Department of Atomic Energy published in the Gazette 
of India, Part II, Section 3, Sub-Section (ii) dated 31-5-1997 against S.O. No. 1442 namely 

In the said notification, for the Table, the following Table shall be substituted, namely 


TABLE 


Designation of the Officer 

Categories of Public Premises and local limits of jurisdiction 

1 

2 

Administrative Officer-Ill 

Nuclear Fuel Complex 

Department of Atomic Energy 

Govt, of India 

ECILPost 

Hyderabad-500 062 

Andhra Pradesh State. 

Premises belonging to or under the administrative 
control of the Department of Atomic Energy, 

Govt, of India, in Ranga Reddy District, 

Andhra Pradesh State. 

[No. 5/7(12)96-SUS/363] 
T. N. NAIR, Under Secy. 
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2003/gn^ 12, 1925 

() 

24 RHdMi, 2003 

2816,— 

(l976^60)TWW3lki1NTTl^ 

^a^T«^m "STTr^ ^^''' ’ 

3?cT:, 3T^%?a^B^^«rf^if^^«^36^w?ro(7) (8) W3n;^ 

77^-Rfe^, 89/1, wit 1042 m PqPiPid **'?1^-2002 (t^ 

■ t 3TT^T^^/09/2002/134 

"W f, ^j.Hf'^ «*ii“n^ M^oiP^ra 11 


SANSUI ELECTRONIC DiGiTAL FAREMETER 



tor^11^Tnsfiii^t4t «*ih iih.,> aPH^. ^ 

^ % <iqi TTO % w <i ^ sro ^ Ti’iK ^ 11 ^ f^. ’ifi'« ^ ^ ^ 

f^^imit 3frcf^3ra^^^8^-i6^ti 


[^. U^5^T^*7. 2l(79)/2002] 

■qt. T^. '^^ii^i^i, 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUnON 
(Department of Consumer Affairs) 

New Delhi, the 24th September, 2003 

S. O. 2816. Whereas the Central Govenmicnt, after considering the report submitted to it by the prescribed 
authority, is satisfied that the models described in the said report (the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over period of sustained use and to 
render accurate sen icc under varied conditions ; 

Now. tlic. cfoic in exercise of the powers conferred by Sub-section (7) and (8) of Section 36 of the said Act, the 
Central Govcrnniciii hereby publishes the ccrUlicate of approval of the model of a Taxi Meter with digital indication of 
SANSUI-2(K)2 senes with brand name "SANSUI” (herein referred to as the model), manufactured by M/s Sansui Meters, 
89/F BhuvaiiipetiT Non!) Block, Near(}hase(i Pool.Piine411042 andwhich is assigned the approval markIND/09/2002/134) 



In addition to stumping plate. Uic sealing may be done to prevent opening of the pulse generator, cable and the fare 
meter for iiinijiiacl icc. 

flic model is a faxt Meter with digital indication incorporated with a distance and time measuring device. It 
tolali/.cs cominiioiisly and indicates at any moment of the journey, the charges payable by the passenger. The fare to pay 
is a function of (lie di stance travelled abo\ e a certain specified speed and the time elapsed below specified speed daring the 
journev The reading of the meter is indicated b\ se\ cii segment Light Emitting Diode (LED) and power supply is DC 8V-16V 


iKNo, WM-21(79)/2(X)2] 
P. A KRISHNAMOOR'FHY, Director of Legal Metrology' 






[■HFTTI—3(ii)] 


W 4, 2003/3^Tf^ 12, 1925 
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. M 24 2003 

3?T. 2817.—fl<«+'K 

W 3;^ TTN ■'TTW 3Tfqf^, 1976 (1976 ^60) cT^IT W TT54T TIFT''ITO 
( H T -g^ril 3-1 fWT, 1987 fTT TT^TT^ % WTTcTR ■Rrfpq a|^ a^qf^T^Tt ^4^ Hlted 

qqr^ aRTiT TT^rn afk qftfT^rW’■^'^ 

3TfT:, 3Tq, %?ff^7TT^^3qqaTfqf%qq'Sf5tqRl36'^^^ ^ (8) ^ 1T^Tlf^TFlt 

TT^ if^q] ■'^TRTT. 50-54 , ^'+d< 25, ^r^TTTT5-12l004 ('^iw^) '^171 M^Tf%T (■qqiqqT’qrl m) qr^ 

*'i^_2oo” sjisFTT % ^rrqqrf^, ar^iqi TTflrr "^qqTTq (%q^ zn ■ 3 ^) % hisci ■^, 1^% “tjii 200 

fefeiTfete:”. t (f^irT^'Tn^qj^Trqrt) a^k ^rri ^709/2002/133 q^rf, 

arjirr^ w«m 3 FFt 1^ ■^T<ft 11 

zqq TffecT ^-rt^ arr^rfrcT qqr^mqrf (qqr^fmqrf-in) aFqqiferr (tq^ZFTTT^) q?i zqq^ 11 

aTfqq^cTq ^FTcTT 6 f^. TTT. a^T "^HTFr ^FFTT 403JT. 11 THrMIH HIHHI4 (f) qq t^b 2 TIT. 11 

t i^STTT^ W ilRlV I cI o‘1c(<=6eH ! rH<» 3TTf>q^Bq 3T^t I ^ PshWd (T^#^) TTqTRq^lt I 230 qt^ 3?^ 50 

yr'iNol qm fq^ Ti^ qr WT q^zT 11 

Tzrfpqq q^ ^ TTf^ qq^ % arfqftqq q^iz^ wtq q^ iqtqT^ Ttq^ % qt Trtqf qi\ 

qrfrqrf^i 



3TR, T T Tq iT zqq aqfqfwT36 q^zqqrq(i2) ^ w ^if^qqf qrj qq^ ^q^ qtwqqqtt % 

qr^-^-^ aijqj^H •s^fqfqqfcq^zTT ^5'^!$^ % ar^TTR afhr z^'qFTrft ^ sfrarcTT^ 

^ft'^,qqiqqT 3 ^n:qii 4 'TMH%qt^ 84 = 6 (y|qt#t^ lOO iq.m^ 2 tit. qqT%“'t” 100^ 10,000qqiqrt^ 

■^' HIHHM 3BTIB (T^) afrr 5 TIT. qTZB^3Tf^% ‘'•!'’Tqq%f^ 50010,000 qqrqit^'^'^TTqFTTq'qB a^TTMTiTSTT 

TT%q 50 f^.TH. qq^q?t^rfqqBq ^rqqrqr^f ark “'f"qn ixio^ 2x10^ qrsxio^ %tf^iTT^"%q-ri^rqqr:te'J|ic+Tq> ^'Jifq^ 


[q^. TT. 21(292)72001] 

q^. TT. fq^TTqr, Mqqi ttft fkm 
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(Part II— Sec. 3(ii)] 


THE GAZETTE OF INDIA: OCTOBER 4,2003/ASVINA12,1925 


New Delhi, the 24th September, 2003 

S. O. 2817.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the models described in the said report (the figure given below) is in conformity with the 
provisions of i hc Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over period of sustained use and to 
render accurate serv ice under varied conditions ; 

Now. therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of the non-automatic weighing instrument (table top type) 
with digital indication belonging to medium accuracy (accuracy class-IH) of'F-200' series withbrand name "F200 DIGITAL 
INDICATOR" (hereinafter referred to as the model), manufactured by M/s. Avery India Limited, Plot No. 50-54, Sector 25, 
Ballabgarh-121004 (Haryana) and which is assigned the approval mark IND/09/^002/13 3; 

The said model is strain gauge type load cell based non-automatic weighing instrument (table top type). The 
maximum capacity is 6 kg and minimum capacity 40 g. The value of verification scale interval (e) is 2 g. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Liquid Cry stal Diode (LCD) display indicates the weighing result, 
the instruments operates on 230V, 50 Hz. alternative current power supply. 

In addition to sealing the stamping plate, the sealing has to be done to prevent the opening of the machine for 
fradulent practices. 



Further, in exercise of the power conferred by Sub-section (12) of Section 36 of the said Act, the Central (jovemment 
declares that this certificate approval of the model shall also cover the weighing instruments of similar make, accuracy and 
performance of same series with maximum capacity up to 50kg with verification scale interval(n) in the range of 100 to 10000 
for 'e' value of 100 mg to 2g and with number of verification scale interval (n) in the range of 500 to 10000 for 'e’ value of 5g 
or more and with 'e' value of 1x10*^, 2x 10*^ or 5x 10*^, K being a positive or negative whole number or equal to zero manufactured 
by the same manufacturer in accordance with the same principle, design and with the same materials with which, the 
approved model have been manufactured. 

[F.No. WM-21(292)/2001] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 



[■rftii— 3 (ii)] 


MRct 4 , 2003 / ^l^^*^'^ 12 , 1925 
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24 2003 

1976 ^ 

^ 3,7^=.) f^, 1987 % % «3^ t ^ W ^ ^ tfe ^^ ^ 

^ T#nT ^ ^ > 

OT-3w,%5N^^3rfiiPm^^36^^9-iro(7)3«^^^(8)5ro^^rf^^^^^^^ 

4 11 i^-4/70V6. -H l ^d ■61^.^11 1, ^ii. a, inii,itran%iiiii%, antAift.irei^^m ^r/„ - , 

w iifei 15^ ^t3> 11R ^ sninfii. ^ wta 11^ (iiin^ irt-in) 111^ 

ioou!%3wN^ 9<^ nftn 3iiq^ (^ OT iroi) ^ litiH 11 i.i9i-.n mImhr Cl) ^5 m t 

ii.^, i v i 8111416 b i ite (i^^^)TOiiitOT^ift°n»i^9irffrawiti^wii230ii>^ 

^^ 4 Ul^^ltelFi;^% 3 ir 8 ri-W Wfl % 1 ^'>ftlft?I^’ft^ 3 |Fft 



’ -A o-m T^PT%%Q:500^l0,000^^t^ 

1 j,ioi 5 , 5 .,c^ %f ftraii%*iHiwrann«wi 


2725 Gl/03—4 


[TT5T. "S®^. T35. 21 (49 )/2002 ] 

T^. -q;. <J>NJ||^, 
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OF INDIA:WTOBER4.2003/ASVINA12,1925 


[Part n—S ec. 3(ii)] 


New Delhi, tlie 24th September, 2003 

aulhorin-, is satisned that the modclsteriSd^rii^re'^l^f^^ report submitted to it 1^ the prescribed 
provisions of the Standards of Weights and Measures Act 1976160 nf 1976?”^a ^ wrU> the 

(Approval of Models) Rules. 1987 and the said model is li’kelv t„ m! V”? of Weights and Measures 

render aceurale service under varied eondifol of sustained use and to 

Central GoTernmennK^^^^^^ ^ («) of Section 36 oflhc said Act. the 

insimiuent (table lop Ivpc) wiUl digital indication (hereinafter refeiredtoTa^sTid iITrS) hl’t "oigWirg 

class (accuracy cl.iss-lll i and "DLP459" senes with brand name ^ to medium accuracy 

D No .14-4/203/(1. Global Compic.x. Shop No 8 OoDosite Raitn Rn m ’^“P^‘**retlt’yM/s. Eagle Technologies, 
"Inch is assigned the approval maik IND/09//2(l(W221: ’ ®“"'“r-522001 (AP.) and 

digital indiciiiion of niaximum^'^Sfr Sirke^ mi'^f non-aulomalic weighing instrument (table top type) with 

(acctiraeycl..,ss.ni,ThevaroSat,onLr 

tnsininicnis operates on 230V, 50 Hertzaliemativccnrrcnl power fupply **’’^’' dtodetype. The 

rradulentprS::"''”^"''"®*^ stamping plate, sealingshouldalsobedone to prevent the opening r4the machine for 



declares that tins (.enincatc approval oflhc said i lo^l' ofSecUon 36of the said Aa the Central Government 

andpcrrorni/inceo.rsainescricTvvithina.vimum instruments of similar make, accuracy 

ran,gc of 111(1 to I It IKKI lor V vahicof lilOniK to 2 k and wfth n'” h®'^r 

"I iHto for O' "Hue ,:,r 5g or nJcTnd th V < --^1 (n) in the rangeof 5,00 to 

or aiiirjl to zero in i.iiifaclurcd bv the same nviMDri-t ’ ^ ^ ^ positive or negaUve whole number 

u the.ipprovedn.;dd 


[F. No. WM-21{49)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 




[^n—3(ii)] 


^ Tram : 4 , 2003/^lfvq’=i 12, 1925 


6551 


24fef5n:, 2003 

3ir. 2819.—wf % 
■ 3 ^ ■^’ ^lfSl?T HTSd 3^1 <^Ri ^') sfT^ 3Tk WT 3TfT#RR, 1976 ( 1976 ’^60) «n3 ■sftr "RR RTW 

(■tfeif ^ Pm, 1987 % dRmTTI^^ 31^'^’ 

'^^«^T8^^TT «Hn^ T^RT 3 ^|t ftiMH '^flfFTfNf R ^R^TI T^^TT ; 

3R:, 3T5r%?(t^TR^^^3TfMWT^^nT36 -HT'^q'STC (7} sfrr^WTI (8 ) 

U 14-4/203/6, 8, TFT^ r^r5TK%TIFT^, ^TR.-^.#,^-522001 

(aiT^r TT^) ^ fqPiniq (^attxnrr ^^-lil) ‘' ^crfT^-369 ’’ % arfST^rff^, 3?^ ttIcR 

(T^Tpf4’SRqr) %'^, sr-5qrq‘*'®^rdfq-r'^. f (t''iT^W^ ^ti% 3 cm nT-scn <^51 “wt) 3 ^ RjI'^ 

3TT^ 1^ ^/09/2003/222 TR^^rf f^RI 'qqT f, snjX!;r^ ■qKr^m ^TRt 3^ TRJTf^ t’ I 

^ an^rfR ^srrski ^ M- ill) ^mr 300 %:ttt, ^'ihm ^rr 

1 %. ITT, % 3R?t^ 3TFT^lfdcT ('^ W^f'ST^R) % t HIHHi'l 3RTTTd (■^) 50 ITT. ■!■ I 

M^T ?f 8rH4g6 4|4)S '^) ^TidH hR^JIIH '^)<d!-% I 230 "^ic^ 50 yrqiqol "^T 

=»}<;ai % I 



afrr, TR^ ^ ^ 36 ^ wim (12) ^ ^ ^ 

nT^d % W 31 % 3H(ljf^, "STlt f^pinlcil Sl<l 3<rl I^O&I'^, IS'>3H5’1 31^'WK sftr •stfl tHHifl ^ fqpir^ci •3tfl ^ocjTI % 

^ ■qtfRt^lOO fam ^ 100 ^10,000 CRT ^ 

^•^’RRmRTWTST^ (T^) 3fk5m ^3R^3Tfe % “f ^RH% ^ 500 ^ 10,000 •^'T^WT WTH 

3RRTd TRsqrT#3 50 %.m 3Tfq^ 31^ 1000 %. m fT^^ 3Tf?R?cm ^RRf 3TtT “^”RR 1^10^, 2x10^ RTSxlO 
% t I^rA'% ^ ^FTRRT ■'5^ RT ^ % TR^ 11 

[■^51. TT. 2l(49)/2002] 

■^. Ti;. 'J)«Jll‘l1^, RR 
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THE GAZETTE OF INDIA: OCTOBER 4,2003/ASVINA12,1925 


[Part II— SEC.3(ii)] 


New Delhi, the 24th September, 2003 

S. O. 2819.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over period of sustained use and to 
render accurate service under varied conditions ; 

Now. tlv ' c .ore. in exercise of li puwc- ^ ■''^rderred by Sa! -section (7) and (8) of Section 36 of the said Act, the 
Central Goverriincnt iivfcby issues anc' ; iiuiisiv Lijc ccrtiticate oi approval of model of, non-automatic weighing 
instrument (MatfoiTu ty jv) with digital iu«. " i uoroinaftcr referred to as the said model), belonging to medium accuracy' 
class (acciinicc clijss-lll; imd' ^ wuh rnind mune "DOLPHIN", manufactured by M/s. Egale Technologies, 

D No. 14-4/203/6 Gioba! Complex. Shop io S. Opposite R,.On Bazar. NearRT.C. Bus Stand, Guntur-522001 (A.P.) and 
winch is assigned [h^ approval mark iND/()9.//200.3/222; 

The said model is strain gauge type load cell based non-automatic weighing instrument (Platform type) with 
digital indication of inaxirnuiu capacity 300 kg., minimum capacity is I kg and belonging to medium accuracy class (accuracy 
class-111). The \ aluc of verification scale inteix^al ‘e’ is 50g, The display unit is of light emitting diode type. The instruments 
operates on 230V. 50 Hertz alternate current power supply. 

In addition to scaling the stamping plate, the sealing should also be done to prevent the opening of the machine 
for fradulcnt practices. 



Flirtlicr. in e.xercisc of the power conferred by Sub-section (12) of Section 36 of the said Act, the Ontral 
Go\ eminent lici cb> declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performacc of same series with maximum capacity above 50kg and upto 1000kg and with 
number of vcrificatiou scale interval (ii) in the rangeof 100 to 10,000 for ‘e’ value of 100 mg to 2g and with the number of 
verification scale interval (ii) in the range of 500 to 10,000 for ‘c’ value of 5g or more and with ‘e’ value of 1 x 10^ 2x 10*^, or 
5 X 1 o‘', k being a txisiliv c or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
w ilh (he same principle, design and with the same materials with which, the approved model have been manufactured. 


[F.No. WM-21(49)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 









4, 2003/^li^^ 12, 1925 
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24fe^, 2003 

^.3TT. 2820.— 

^ f^ ^ TTT^ (#ir 7^t ^ 5TT^ ^■) W aftr ^ 3;TfM^, 1976 ( 1976 ^ 60) ^ 

^RTI^ T^tnr 3fR 1¥'^ ; 

m- 3raili^^aTTO3^3l1i#OT^>lH136^3WI(7)3ft^3q>lHl(8)5WT>^^grf^’^^^S^'^ 
^ »rH'*<d<t.Ht3^, qra'^ete,^Tftnra(lO,y^-400063OT 

^ :^/09/02/139 'R^ %. yHluiH^ y^iHfin % ' 



•qw ^ 11^ M? -<?I^ 3171 ^ « 7m, ^3TO;, wifr, '<nil«<t> 1^, ■'m^n ^'™. 

^TRM ^ ' 


[-m. U^S^^t1;R-21(146)/2002] 
Ti. T-i;. <^tjuii^, fR^T^', ^RTR [q^R 
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:^TOBER 4,2003/AS VINA 12,1925 


(Part E—Sec. 3(ii)] 

New Delhi, the 24th September, 2003 

render nccunnc .err ,ce under vad^ overpenodsofsusla.ned use and .o 

Ceniral clTIrinncnf(8)of Section 36 ofthesaid Act, the 

Machine (Single Spout) ofVIP-I with brand name •^Pw'^HANDIWWhe?!!'^ AutoinaUc Weighing and Bagging 
by M/s. Vipiiiclijindni Trading Corporation Niitan Cliomim I Pr, a «/ referred to as the model) manufactured 

and which is assigned the approval mark IND/ 09 / 0 'V 139 ’ aIbliatRoad,Goregaon, (East), Mumbai-400 063 



s;i=r~“'=~= 


[F.No, WM-2I(146)/2002] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology. 




[^II—3(ji)] 
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M 24 fWFSR, 2003 

^.3TT. 2821.—^ 

^ •qfiiicT ;RT5^, ^ ^37Tf)f^ ^*) ^ sftr ■RN ■RTR^ 1976 (1976 ^ 60) cT«n ^ WRFT "Rl^ 

(■RT^ ^ 3T5%R) 1987%'3R^«lf%9Tp^t3ftTWW ^t cFfTWR'SRtnW ^'feT 

■R«Tr4?TT ■^TRITT sfR <4 W1 ^RcTT 

3T1T: 3T^, TIT^FR W mi 36 WTRT (7) ^ Vf^ ?Ti^'f ^ 'SRW ^ fT^ 

F*^Vvi|, 55, ‘SISTR ^HmI "R^ % fRRiZ, RRt^, 3TFR«n^ m f^f^WifT ^ W^fcIT M 

(■R«1T8icrr^ 2) ■RT^*‘Rt3mT^’’ZN ) %-RI^ f^TR^ 

^RjIRTR“yVRT^”t '^hVh f^ aTT^ 1^^/09/2003/227 RRf^%a ‘RRIt, 

3T^Rt^ YRPTO 3R>lf^ 11 

■RF RT^ (^ '^i 311^ ^‘) TRiR MR 3RgpE|Tf^ ZN RRiR) 11 

3#rWT ^TRcIT 300 m sfR'^^cTR ^RM 200 1 r. TH. 3TR?h ZR^R % Rm f ^ ZTS^ RRrJcIT (■RRT8f<lTRTf-2) I RcRNR 
■RTRRR STRRIcT (^) RTfRR 10 fR. RT. 11 "ZJIrZ -gRim 3 Ri4r (T^ ^ ^) TRR ^ 11 •3R-<iPRn 230 sftT 50 
TRRTRzT RRtIr^ R^RT^PFf RRcTT% t Ri'^«r^ R?T^ % 3TfzfRW, q^RZY^I R#T^ flRv^ 

% ^ Rf^ R^ 11 



3^, RR^ ZRZ RRIR^ZRRTO (12) igRTTnT^TTflfq^'RqiRiWRR^'P^RFRtR^ RRZt t Rf^% 

3T5R^%FR WRRR%3RT^?T, Z^lRfRRim'5RIZ^lR;SiRI^ 'IR % ^:i'RI<RTHlfl l^PifUd ZRt sflsTeTT % 
RRT«tm afk RiPiRl^ % ZR-'^T’I Rt#t ^ 1 fR. RT. R 50 R RT. cT^ “^" ■RR%‘^ 100 ^ 50,000 
RcRTRRRTWRaRRRT CqR) 100 fR. RT. RTZR^ 3^f^% ' RTR 5000 50000 RrRmRTR ^RcRf^ 

(TRT)Rff7RsRTRfFR50%. RT. R^'Hpf«TfRR?RR^fRcnRr^t3ftT‘‘'^''RPT1><10^ 2 x 10^RT5 x 10^ %f “%” RRRRRTRT 
RrwTR? t RT-^jfq % RR^ f I 


[R^.R. Z^RR-21 (68 )/2002 ] 
RT. ■^. fr^TRF, RTR fWT 
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[Part II— Sec. 30i)] 


THE GAZETTE OF INDIA: OCTOBER 4,2003/ASVINA12,1925 


New Delhi, the 24th September, 2003 

S.O. 2S21.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satislled that the Model described in tlie said report (See the figure given below) is in conformity with the 
provisions of the Statidards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Appnna! of Model) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, (hereforc. in exercise of the powers conferred by Sub-section (7) of Section of the said Act, the 
( culral Go\ ernnicnt hereby publishes the certificate of approval of the Model of non-automatic weighing instrument 
(table top type) wiili digital indication (herein referred to as the Model) belonging to high accuracy clars (acemuf'' 
class-11) and PRTT series with brand name “ PRECISA”, manufactured by M/s. Precisa Instrument Industries, 5 :ist 
lioor. Unriati Estate. Netir MadhusudJian Rolling Mills, Naroda, Ahmedabad, and which is assigned the ^proval mark 
I ND/09/200 3/227; 

The said Model (Sec Uie figure given) is a strain gni; e type load cell based non automatic weighing 
ni.stmmcnt (table top type) with digital indication of maximum capacity 300g, minimum capacity 200mg and belonging 
to high accuracy class (ticcuracy class-II). The value of verification scale interval \e’ is lOmg. The display unit is of 
light cinittiiig diode type. The instmments operates on 230V, 50 Hertz alternate current power supply. In addition to 
sealing the stamping plale. sealing is also done to prevent the opening of the machine for fraudulent practices. 



Further, in exercise of the powers conferred by Sub-section (12) of the said Section, the Central Government 
licrcby dccia:c.s that iliis certificate of approval of the Model shall also cover the weighing instruments of similar 
make, acciirac :v and performance of same scries with maximum capacity upto 50kg tmd with number of verification 
scale intciA al (n) in the range of 100 to CO.OOO for -c" value of 1 mg to 50mg and with the number of verification scale 
intcnal (n) in the range 5000 to 50.000 for 'e' value of lOOing or more and witli ^e’ value of lx 10\ 2x10'' or 5x10", k 
being a positi^ c or iicgtitive whole number or eontil lo zero, manufactured by the same manufacturer in accordance 
witli llic same principle, design and witli thiC same materials with which, the approved Model has been manufactured. 

[F. No. WM-21(68)/2002] 
P, A. KRISHNAMOORTHY, Director, Legal Metrology'. 



[’ITT n—3(ii)] 


2003/grrf^ 12> 1925 
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24ftT5T*^, 2003 

^3ir. 2822.-%=#.^^, 

<^, 1987%^;%=83^t ^ 

^«hn ^RR T#TT 3?k 4RfV4fdM( ■^‘ ^ >i'^i^ «»»^ ^ ^ 

T8. % 4S 3^Tm, w. flni Tl-411001, 

11230 ^ 50 ^nrr Pq^q wf «+»Crtl 11 



WTO% 3;mTf?T^1q^^^ rqrH^ HN»TH 

t 11 

[■tFl. ■^. "5^ ■^^.-21 ( 89 )/2002 ] 
Tjt. TJ. Pi^^ri'^, i^r^4> f*??H 


2725 GI/03—5 
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THE GAZETTE OF INDIA: OCTOBER 4.2003/ASVINA12,1925 


[Part II—Sec. 3^)] 


New Delhi, the 24th September, 2003 

S.O. 2822.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in tlie said report (see the figure given below) is in conformity with the 
provisions of Uic Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Mea¬ 
sures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over'periods of sustained 
use and to render accurate service under varied conditions ; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of Section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of Model of, non-automatic weighing instrument with 
digital indication of Higlx accuracy class (accuracy class-II) (hereinreferred to as the Model) of “CW-1200” series with 
brand name ' TEPL’\ manufactured by M/s Technofour Electronics Pvt Lid, 45 Ambedkar Road, Near Sangam Bridge, 
Pune-41 lot) I Maharastra and which is assigned the approval mark IND/09/2003/242 

Tlic said Model is a strain gauge type load cell based non-automatic weighing-cum instrument of High 
accuracy class (accuracy class-II) with digital indication of Maximum capacity oflkg and minimum capacity lOg. The 
value of verification scale interval (e) is 0.2g, The display unit is of light emitting diode type. The instruments oper¬ 
ates on 23()V, 50Hcrtz alternate current power supply. 

Ill addition to sealing tlie stamping plate, sealing is done to prevent tlie opening of the machine for fraudulent 
practices. 






Further, in exercise of the power conferred by Sub-section (12) of the said section, the Central Government 
hereby declares that Uiis certificate of approval of the said Model shall also cover the weighing instruments of similar 
make, accuracy and performance of same scries with capacity in the range of 20g to 10kg and with number of verifi¬ 
cation scale interval (ii) in the range of 100 to 10,000 for ‘e’ value of lOOmg or more and with ‘e’ value lx lO*', 2x10*', 
or 5x 1 0 ^ being a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordimee witli the same principle, design, accuracy and with the same materials with which, the approved Model has 
been manufactured. 


[F. No. WM-2l(89)/2002] 
P. A. KRISHNAMOORTHY, Direetor of Legal Metrology 
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WT? : 2003/3TTf^ 12, 1925 

^ 24 PydMi, 2003 

^.3?T. 2823.—%^^ ^icbK ^ "3^ TR^cT fHti ^ t 

■3^ (^ ^') ^ %-qn'rTTO 1976 (1976 ^ 60) 

( MT^dl 1987 <n‘iiOK m 4|'1 «I^ 3T^f^ "^t <i^ "*115^ 

3T?T: ^ ^ Wr 36 (7) ^ VlPw^fl ^ ^ -ZJZ^ 

^K9l\!^M , ^TNTT P^Wci 3^^T W ■^' A^ (^f^) ^., 8 , 4, AzA ■^^tcTHT, 

■^-400039, TTW? m jgW % FM1007 (f^m^ ^) % f^RT% ^ ^ ^ 

t ( ^RTS^ W^t) 3^tTi^^T^%^f^^'^'^/09/2003/237 1^t, 

"SRFn^ y=6lf^ ■spTTft % I 



Aim'^ 4i< ^ % 34Mt^, Mt hV<, ^ P^mi ^\^\ t 

T^rt I 

230 "q^ 3^1^ 50 TnqrqTff «irt fq^ ^ i 


[m U ^5^ T3[q.-21 (78 )/2002] 

A\. T^, <j>«j|»j[Rf, fqfW "qn Iq^q 
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[Part II—Sec. 3(ii)] 


New Delhi, the 24th Sq)teihber, 2003 

S.O. 2823.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Models described in the said r^rt (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Model) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sus¬ 
tained use and to render accurate service under varied conditions ; 

Now, therefore, in exercise of the povve conferred by sub-section (7) of Section 36 of the said Act, the 
Central Go\ crnnient he reby publishes the certific tte of approval of Model of Dispensing Pump with digital indication 
(herein referred to as^ Uic Model) of “Ne series FM 1007 with brand name “TATSUNO”, manufactured by 

M/s, 7'atsiino Corpt^ation Japan an<i repieseuted m India bv M/s Oilco Services (India) Ltd. 8, Suleman Chambers, 4 
Battery' Street. Coloba. Muinbai-4000.t9. Maharastra and which is assigned the approval mark IND/09/2003/237; 

in addition to sealing the stamping plate, sealing is also done on the Metering unit and totalizer to prevent 
the fraudulent practices. 



The said Model (See the figure given) is a submersible type dispensing pump with digital display having a 
positive displacement meter provided for calibration wheel for adjustment. The maximum flow reate observed is 45 liter 
per mimilc. It has preset device for money and volume. The display is of liquid crystal display (LCD) type. The maxi¬ 
mum volume and price display is in 6 digits and the smallest display is 1ml. The instruments operates on 230V, 50 
Hertz alternate current power supply. 

[F. No. WM-21(78)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 









■srf 2003 

^) 5nz 3?n ^ ^ SlP^PP". 1976 (1976 ^ 60 ) W 702 W ^oo ^HO: 

7t>!(i4<n T’ltni <rfh W>t=i 9ftft»rtW j-vi-i +wi tt 'ii; 

m- m »7!ao7i^^3ipalw^’TO36^-OT’TO(7)OTi»^7rt^'7Bio7jm4^^»a^f 7T^^ 

7W, 54, ftt^'nl ^ Tift 7W (1=) 

(5,^) %7fls2itw, 

^/09/03/187^eTT3^f^f^‘T^t, 3Rm^'51^^ t; 

2407ifs?, (30td»^) 7^^ (S^^) 1 

wo to, TTRqfil %7I M soft ^ »I^ % ftm feTOFI TPO11 



^ toao7rTOt^qm^3ooio(i2)OT^7i(toil wTrim4;ot^o?^^^t^^^^» 

% w wm % sioTio tot WNoim 5 ra ^ to ^ ^ ^ ^ ^ ^ ^ 3 

tow,Tstwtoto MWtotTitoft^ 5fem *25fem70WW2oitto^ too^ W 

1 


[^. ^^TJ^-2l(105)/2002] 

■^. Tj;. f^5ii'i 
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New Delhi, the 24th September 2003 

S-O. 2824.— Whereas the Central Government, after considering the report submitted to it by the prescribed 

p o\ isions ol tlu, Sundards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of WeightsLd Mea¬ 
sures (Approved of Models) Rules, 1987 and die said Model is likely to maintain its accuracy over period of sustained 

use <ind to render accurate service under varied conditions ; 

r .... I r.^"'' }" of 'he powers conferred by Sub-section (7) of Section 36 of the said Act the 

of MS POhhshes die cemficaie of approval of the Model automatic fiUing machine (liquid fdler) 

Snnc'Vr tr' ’’'""‘‘"f'o AkBRO (herein referred to as the said Model), manufactured by M/s. Maganlal* 

the approval ZriNwimS'’ and which is assigned 

Tlic said Model (see the tigure given) is an automatic filling machine (liquid filler). Its mximum capacity is ISkn 
and nmumun. capacity ,s 5kg or equivalent volume 1. has a maximum fill rate of 2 to 5 pouches permiiSirSiS 

slnmZ^l ‘ i"* freo flowing liquid products like mineral water, milk beverage, juice, edible oil, vanaspalhi ghee 

Shampoo, luiir Oil. liquid detergent etc. u^Faun, 511 CC, 



Further, in cNcrcise of tlic powers conferred bv Sub-section f 121 of the said ■sertinn tht^ r 
hereby delcarcs that this cctiificateof approval of die Mociel sliall also cover theautomaticftllingniachineofsimto^^ 

■ ecnr,ic> .ind pcrloi mance for the same senes with die inaximum eapacily ui the range of 5kg to 25 kg or equivalent volume 


[F. No. WM-21(105)/20021 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 


[HTTII—3(ii)] 
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M 24 fWdHC, 2003 

•^o3|To 2625— W^K -SFT, 

1976 (1976 ^60) TT^qr ^ TTSsn'RFT W 

«RTTi ■'lftftsrf?r4f ■sh^4^ 

302/30’3. ^m^-II, ^ ^ ^ 31fTT^-380015 m 

(7mf«|TTt^-Il)-srt^ ‘‘3TR-q;?7-Il'' (t^ZNTO^) % WT-SFT, -SFT 

“TR^”t (f^^*-pT%-qT^ <i<=H1 hUH Wt) 3^f^3?^qt^1^37T^T37T^/09/2003/177^e^T^^f^1^^ 
t, WTO ■snft ^ W%cT ■^?Tcft 11 

WT 200 firm 6^<^hU ^^%te;FT'«T(^l4 chi^ (^ZNWR) •SRTn'icnn 

% I -RTWr 3Rm^ (^) ^ T010 faTTT. 11 nct)[VI 3 oh 4^ j>mU (T^ ^ wf ifrm '^^mn <iqc^f$M =h<<<i 11 toot 

230 TSft^3flT50T^3nTO^^^^ WT'*T^^'^5T<TTtl 



3^k, 3Tf¥TO ^ «IRI 36 ^ WflTI (12)^ WT 'SFT ^ ^ ^ '^Pm ^TCcft t 

f^T^ 3Tfi?WT 50 wt ^ ^ ftel, 

f^ ^ R<rHMiu | fa - q i Wi 3^ r^-i^ H I MHH (T^) 1 fH.TIT. ^ 50 f^. TIT. % “f TO 

%1^100^50000^^^‘t?T^100fH.TIT.^^^8f^%“'i'’TO%^5000^50000^^^^'tTT8ITf^rTOI “^”TO 

1x10^ 2x10^ ^ 5x10^ TOTOT^^TOT^^JTlf^^^'^TOlrq ft 

[m^. ^S5^T^2l(62)/2002] 
■^. ■^. fn^Ji'I'+v, "TO f^TO 
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___ [Part II— Sec. 3(ii)] 

New Delhi, the 24th September, 2003 

•.nthnrifv^Government, after considering the report submitted to it by the prescribed 
I y, IS satisfied that the Models described in the said report (see the figure given below) is in conformity with 
ie provisions of die Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weichls and 

sustained use and to render accurate service under varied conditions ; ^ 

Now. therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act the 
Central Goycn.mcnl itereby issues p.iblishes die ceilif.cate of approval of the Model of, non-autoinad^ ^ 

"ROYAL" 1 belonging to high accuracy (accuracy class-II) and with brand mm! 

ROYAL (herem referred to as the Model), manufactured by M/s. Royal Digital Scale 302/303 

INDa™;';""’'’' “bad.380015 and wl^cb is assigned rnfapp^^li;: 

rt ihle A given) is a strain gauge type load cell based non-automaUc weighing Instniment 

on hT P™“Pkonoad cell with digital indicationofmaximumcapacity 300 g 

200,ng and belonging to lugl, accuracy class (accuracy class-II). The value of verification scie inL^ 
d,splay unt, ,s ofligb, emitting diode (LED) type. The insouments operates on 230V,tXre^t7plwSy 


practices. 


- - 1 — . 

In add,I ion to sealing the stamping plate sealing is also done to prevent Ure opening of the machine for fraudulent 



/\‘‘^'e^''"cxerciseofthepowersconferredbySub-section(12)ofthesaidsection the Cental Govemnltent 

hereby declares that this certificaic of approval of the Model shall also cover the weighing instoiments of similar make 
accuracy and performance of same series with maximum capacity up to 50kg and with ; 

(n)intoerangeof,«0to50000forVval«eof,mg,o5Zg.S:e®n“ 

range 5000,0 5(KKK)for'e'valueofI00mg. or more and with’e'valueofIxl0k2xl0l'or5xI0l',kbeingaposhiveornLlive 

whh by the same manufacturer in accordance with the sameprinciple design and 

With the same matenals with which the approved Model has been manufactured. ^ ^ ^ ^ 


[F. No. WM-21 (62)/2002] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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1976 (l976^6b)?WtW^«lt^’1^ 

(Tfra# ^ 3T^^) 1987%^^%3T5^t3fk^^ 

•q«n«f^TT W^ tSTTT '3'T^^ *'’<•41 

^i, 3T^, ^< SFR ^ 3rfqt^ ^ ^ 36 ^^gWT (7) ^ M<;tl fi\M ^ M^Vi ^ 

302/303, ^R^-II, ^ ^ %-m HT<rl1Hr44> 3T«?W^, 3T^WF;-380015 ^ wfm 

(’qsmkriM Ill) ^ "STR^-Iir' ^^ 

'‘TT^”t (f^^’ H I 5rl MM lt) 3^1^1^/09/2003/178 PtiHi mhi 

t, Wim i5TRt ^ y«=birvi4 "^iTcfl 11 

(w«bTi^-ili) ^ arfvwT ^ 

20f¥.TniT.,^^i!T?mtgTM4om% 3^^^^^ 4m;vi4 

230 3^1t 50 Tr?*Ti^ liiro W4 I 

^RlfbTTT ^^ ^ ^ % 2fTf?Tf^ W^-SiTW^^ ^ ^ ^ 



3ftT, ^RT ^(12) STO3P;tr ?Tf^‘^ii^^ 

^ % Tit^^^ ^ 100 fiT.in. 2 m TT^% •‘r ^^ 100 ^ 1^^^^ 

WTn3T?r^(TrT)3ftT5m^^3Tf^T^%’’-^^ TTH%mTT500^10,000?R>^^^^l<^^^<l<l<n tltSH.^50 

1X10^,2X10^ 7^5X10^ 

% 11 

[m U 15S^1^R-21 ( 62 )/2002 ] 
''ft. •^. <^wJ||J'iM, fH^J^i4i, ^ 


2725 Gl/03—6 
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New Delhi, the 24th S^ehibeT^ 2003 

S.O. 2826.—Whereas the Central Goveftifijent, aftei’ tonsidering the submitted to it by the prescribed 

authority, is satisfied that the Model described iti the said r^dri (See the figiih; ^ven below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Mea¬ 
sures (Approval of Models) Rules, 1987 and the said Model is likely to maint ain its accuracy over periods of sustained 
use and to render accurate service under varied conditions ; 

Now, tlierefore, in exercise of the powers conferred by Sub-seetldfl (7) df Seetibh 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of the Model of iiOh-aUtortiatic weighing instrument 
(table top type) with "RS-IH" series belonging to medium aoeutacy (accuracy class=in) and With braiM tlhnie 
(herein referred to as tlie said Model), manufactured by M/s, Royal^Digital Scale, 302/303 Sanskar-II, Nr. Kesav Petrol 
Pump, Polvicchnic Road, Ambawadi, Ahmedabad-380015 and which is assi^Od thO dppidVdi tiiaiit IND/09/20D3/178; 

The said inode! (see the figure given) is a strain gauge type lodd Cfell bd^ed non-automatic weighing instrument 
(table top type) w orking on the principle of load cell With digital iikhcdtibn of maximum capacity 20 kg., minimum edacity 
40 g. and belonging to medium accuracy class (aCctiracy class-III). The value of verification scale interval 'e' is 2g. The 
display unit is of liglit emitting diode (LED) type. The instrument operates on 230V, 50Hz alternative power supply. 

Ill addition to sealing tlie stamping place sealing Is also done to prevent the opening of the machine for fraudulent 
practices. 



Further, in exercise of the power conferred by Sub-section (12) of the said Section, the Central Government 
hereby declares that this certificate of approval of the Model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with niaxlmutti capacity up to 50kg and with number of verification scale interval 
(II) in the nmgc of i 00 to 10.000 for 'e' value of lOO liig to 2g and with the nuniber of verification scale int^al (n) in the range 
5t)t) to 10.000 for 'c' value of 5g or more mid w'lth 'e' value of 1 x lO^, 2x 10^ or 5 x 10*^, k being a positive or negative whole 
number or equal to zero manufactured by the same manufacturer in accordance with tlie same principle, design iand with 
I lie same materials with which the approved Model has been manufactured. 


[F.No.WM-21(62)/2002] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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24 ftiflWi, 2003 

1776 (1976 ^60) WWW^-R^ 

(TH^ ^ 1937%l*fs(^%3T5^t ^^HT^tf^WTRn^3J%T^3^ 'ft 

% WPT ^ 

^:^ -H<^ 44^ ^qrfaftm ^ ^TTf 36 WTm (7) gW Klf^^ fT?. <ihci 

?p2/ap3, ^3WR-II, %?^ ^ % ’W, fte, appf^p^, ^^H«iiqi<-380015 ^ ft#rfft?T fr«ZR 

^ III ) ^ ^ ip-III ’ * Tftrjn <jHCh<Wi ('^^'+>l4 law) %ftf5^'3RT, 9li5 «fJT^ * ’ <1^^ 

f (^ hT^ - ^ I W t) #^ firft 3 <:^mV 4 ^T3r!T'^/09/2003/l79 Pdsi -i^t, 

3ftt WiTEft 11 

(f irt 'ITTftH 3TmT%T^m ('^8n«ftfT^-ni) WT20^ 

^•. ’^ff ? R 400 m % 3TBpt?T 'iR % ft=i^ 'R ■*pn4 ^Rft ("^ w^ R^) ^ 

f I (i) ^-RFT 20m 11 3R»iT7? 4 oh 446 (RcT i ■^) ^ft^TT mR^Kh ^H^Rld ^RcR ft I 

3W^?3P^#[50^ 

3TftTft?W ^ "ft tfl<4 «i'<l ft I 



^ 3Tft#[RR-sjft -SFtWTRT (12) ?RI TP^ ^vRft%% 

RRTTTSI fti 3T?rf?f, "SRlt f^R^f^l ?RI 'SRT % 31^RR ^ftl 4^11 Wnft "ft 4tfl % 

4ftc 4 >i4m 1^H %Rt?PT <H<4><.'^I 'ft 5 RT. RT'^Rft *‘^** RR^rf^ SOO'ft 10,000 ?Ri'2Ft^ 

50ftp.TTT. ^3lftRr^5001%.Tn. 4^ #>1 •34f^«t)rtM ^Hdl ^ftr ixiO^ 2x10^ 

^ 5 X 10 ^ % t f^raft % tRTc*Rr RT 5 fe«|l^<RJ TTI % I 


[RJI. U RR.-21 (62)/2002 ] 
■ft. R. 'f»'«JllHj^, WRT-qrq I^RIR 
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New Delhi, the 24th September, 2003 

S.O. 2827.—Whereas the Central Government, after considering the rq)ort submitted to it by the prescribed 
authonty, is satisffed diat the Models described in the said report (the figure given below) is in conformity with the 
provisions of tlie Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Mea¬ 
sures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over period of sustained 
use and to render accurate service under varied conditions ; 

Now, therefore, in exercise of ihe powcis conferred by Sub-sections (7) of Section 36 of the said Act, the 
Central Govemineiit hereby issues publishes tlie certificate of approval the Model of, non-automatic weighing instni- 
iiient (Platform type) wiUi “RS-III” bdoaging to Medium accuracy (accuracy class-111) and with brand name. 

ROYAL (herein referred to as the said Model), manufactured by M/s. Royal Digiml Scale, 302/303 Sanskar-II, Nr. 
(W^) 03/179 ^ Polyteclmic Road, Ambawadi, Ahmedabad-380015 and which is assigned the approval mark END/ 

The said model (see the fi^e given) is an strain gauge type load cell based non-automatic weighing instrument 
(Platform type) working on the principle of load cell with digital indication of marimum espadty 200kg., minitnuTn cmadty 
4()0g. and belonging to medium accuracy class (accuracy class-III). The value of verification scale interval *e' is 20g. The 
display unit is of light emitting diode (LED) type. The mstnimenls operates on 230V, 50Hz alternative power supply. 

In addition to sealing the stamping place sealing is also done to prevent the opening of the machine for ftaudulent 
practices. 



f tullicr, in exercise of tlie power coitfcired by Sub-section (12) of the said Section, the Cental Government hereby 
dclcar^ tliat this certificate of approval of tlie Model shall also cover the weighing instruments of similar make accuracy 
and performimce of same senes with maximum capacity above 50kg and up to 500kg and with number of verification scale 
nUen,’al(n) in the range of 500 to 10,000 for 'e' value of 5g or more and with 'e' value of 1 x lO*^, 2x lO^or 5x lO*^, k being a 
positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
pnnciple, design and with tlie same material s with which the approved Model has been manufactured. 

[F.No.WM-21(62)/2002] 
P. A. KR1SHNAMCX)RTHY, Director, Legal Metrology 
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^.3^. 2828.—^ 31^ ^k% % ■Hif^icv t % 

^ •^'i976 ( 1976 ^ 60 ) ^e^T w wr- rt^ 

(■RTScif ^ ^T^Rt^) f^, 1987%‘3RR^*%^R^^t3i^^^ RftRRTRRTt ^ ^ ■3RrTRTS^ 

W«lm RRTTT Wr=T ■^’^ WT R5Tm 

am:, 3R, %r(3rR^ W36R^ WTO (7) ^1^^141 

PR^R ! »l l |^<i 15^!^JTOTOT,'^lTO,^RTR5t. STR. 1^., «hH<n 3T^ 

400058 6KI f^PlPtfl i|'4l«f?lT'®pf CTOT^R^II) **^%” »^<atil a^RRT'^J^'Rl^cT cTt^'SRRTRT 

(^R^^RRJR) %'*ffe^^, f^rR%‘5t5^RTR“^*'t (f^ RTS^ WTOT t) sftr 3T^Rt^ 

^709/2003/239 1^ W t, ST^Rt^ RRRPR R!T?ft 11 

WT RT5?t (3TT^ ^’) ^H4)1 r R^ Mp1'i<«l RR>R ^ RR %fT 'MfW RT Wnfef 3RRRR 11 

^rfRapTO ^fR?n 300 RT. 3^tT ^IRR 200 fR-RT. % I ^cMiHin rTRRTR 3TRTR^ C"^) RR RTR 10 iR.RT. % i '’^R> 

*^RR><r1H l tRRi RTftff gTT^RpHRRTRtl ^ f3R^ (T^R H^RR RRm t i WRR 230 

Rt^ 3^ 50 RPRTOlf RTO R^ RT RiT^ RiRTT 11 

■RifiRR R?t "RI^ R^ RR^ % arfMtRR RiR^^ "SRR^ % f^ R?t TfR^ % R^eTR^ R^ R^ "t > 



altr, %R(tR RTR^R WT RIR Rit WTO ( 12) ^'JfRR'RfRRRf ^ RRtR RiT^'^RFRtRRI RiRft t WT RfS5^ % 

3 T5R^ % ^ RRI'JlHii % 3T?pfR, (rPihI^I gW ^ ^ihmI ^<a<ni % 

3^R?RhMR % (fidH 3MR);CR Rft 1 fR.RT. 50 fR.RT. W “^‘’ RTR%%i 10050,000 RRTRJt^-^’RTRTRR 

H I HHH 3fRTr?T(RR) RT. RT 3ifaR) “■^*’RTR%'%ti 5000"^ 50,000RR>R?t^R^RTRRRTR 3nrTOT'R?TO'R%?T 

50%,RT. WR^ srfRRJRR ^FTRTRT^f 3 |It “'^’’RTR 1 xIO^, 2^10^RT 5x 10^ f, % :ift“iic*i'f) 'i^Ri RI Sf^fH % 

RR^Prf} 

[Ril. R.^5^. ■^.-21(99)/2002] 
Rt. R;. PR^VTRJ, I^^RH fR^ 
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New Delhi, the 24th September, 3Q03 

S.O. 2828.—Whereas tlie Central Government, aftef considering tl|e report subipitted tp it hy the presciibed 
authority, is satisfied that the Model described in the said report (see the figure gtven below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Mea¬ 
sures (Approval of Models) Rules, 1987 and the said Model is likely (q maintain its accumey pver periods gf sn^ained 
use and to render accurate serv'ice under varied conditions ; 

Now. therefore, in exercise of the powers conferred by sub-septipn (7) of Section 36 of the said Act, the 
C'cntral Govennnent hereby publishes the certificate of approval of the se|f indicating^ nqn-automatic (Table top type) 
w eighing instillment with digital indication of “EK” series of high accuracy (accuracy class-II) and with bran^ name 
AND'’ (herein referred to as the Model), manufactured by M/s. Avon Wot^WIg Systems Pfiyatp limited, IS, 2nd 
lloor. B Wing, Meglia Co-op Housing Society’ Ltd., Kamal Kunj, S. V, Road, Irla brife Andhoi (East), Munibai-40Q Q58 
and which is assigned Uie approval mark iND/09/2Q03/239; 

The said model (sec the figure given ) is a weighing instrument based on electromagnetic force compensation 
tv pe load cell technology' willi a maximum capacity of 300g and minimum edacity of200mg. Thp vertfication scale interval 
(c) is lOmg. It has a tare device with a 100 percent subtractive retained tare effect. The liquid crystal display indicates the 
weighing result. The instruments operates on 230V, 50Hz alternative purrent power supply. 

In addition to scaling the stamping plate, spaling is also dppe tp prevent opening of the machine for fraudulent 
practices. 



Further, in exercise of the power conferred by Sub-section (12) of said section, t|ie Central Gpvpmment 
hcrcbv dcicares that this certificate of approv al oftlie Model shall also cover tpevyeighing instruments of siinilurmakp, 
accnrac) and perfo nuance of same series w itli maximum capacity up tp 50kg with verification scale intervql(n) iu fite range 
ol 100 to 50,000 lor c' \ aluc of 1 mg to 50mg ;uid wiiJi number of verification scale intervaRn) ip the range pf 5,000 tp 50,000 
for c \alucol lOOnigoriiiorcjuidwiili c valueof 1^ 2^10^or5>^10^,kbeingupositivepruegatiyewholenumhetor 

equal to zero maiiiifactured by the same manufacturer in accordance with the same priirciple, design and with t|ip ^ame 
materials w itli which tire approved Model has been manufactured. 


IF. No. WM-21(99)/2002] 
P. A- KWSHNAMCTORTHY, Director, Legal Metrology 
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^ ^ ^ Tte w; % «fTrfT9. Wt^ ^ ^ ^ ^ ^ ^ 

^%:^t9OT99T 

^,3ra,tim.JlT^#^iITiW^ ^^-%“i"TTI9%%l?5000 ^ 50000OT!^^^'T^ 

(J)^ lOOi*.. , ,oM xtCs! r* f TOTTWTTH Wir^Tj-fl^T 

t TJ ^ % OTTIPI % I 


[^. U ^5^ 21(99) /2002 ] 

■qt. 1^. <^bU||^, Pi^Vl^, •fqf^TTn 



New Delhi, the 24th Sejrtember 2003 

authority, is satisfied lhrS^d*?eKriM k IhS e'fi™ ‘0 “ by the prescribed 

provisions of i he Standards of Weights and Measures AcL^fi r60 ^ confonnity with the 

sures (Approval of Models) Rules, 1987 and the said Model is likelv to Standards of Weights and Mea- 

use and to render accurate service under varied conditions ; ^ its accuracy over periods of sustained 

Central G^v^hSeb; pSliS^^^^ of Section 36 of the said Act, the 

weighing instrument with digital indication of “AS” series of hi ah ”0O‘3“*o*«aUc (Thble top type) 

AND” (lierem referred to as the Model) manufactured bv M/s Avon ^^h^ (accuracy class-H) and with brand name 
B wing. Megha Co-op Housing Society Ltd. Kamal Kuni^S v System Private Limited, 15, 2nd floor, 

w hich is assigned the approval mark IND/09/2003/240' ' ^ a ndge, Andheri (East), Mumbi-400 058 and 

type load cell 'eclu.ol^',^*\‘™Srnf^X^“ 0 ^'^^ ''“““"“g'Wic force compensation 

e is lOOmg, It has a tare device with a 100 TOrcent suhtr^,ft.wT ^ cap^ty of 5g. The verification scale interval 
the weighing result. The instruments 

Figure 




Icu practs""""" is also done ,o preven, opening of .he machine for fraudu- 

hereby Mod^Sa^sl'^"' 

make, accuracy and performance of same series with rnavimnm rana h .'^7oi * '''®'8hing instnunenis of similar 
in (he range of KK) to .SOOOO for e' value of Img lo SOme and mmT r ^"''dation scale interval (n) 

or,v00« .0 50000 for e' value of lOOmg or ™re andTi.h"^snale interval (n) in them4e 
ncgaioe whole number or equal lo zero manufactured by the same maniifiriiin i . ”'” “J, ^‘'P- It being a positive or 
design and >v,.h iIk same materials with which, .he approved model ht been maSSl^r^ " P""'‘P'*’ 


[F. No. WM-21(99)/2002] 
P. A. KRISHNAM(X)RTHY, Director of Legal Metrology 
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# BMJ vjlmv^ilL ulatiim 

A \vrvliHV|'rnfiit 
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C€ 
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^raf&m^ ^ ftn?’iT^t ^ 1^ ^ ^ ^^ 


ti 


3Rro?t^^iooft!.m^3iPwa*ki50fSKmiro^3if^^'a>«n’"’^ta*tT i >n=iixio .2x10 


•pR 

5 X 


10^'f %'3ft 


[^. t. 'S^ 1 ^.-21 ( 99 )/2002 ] 
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[Part II—Sfea 3(ii)] 


New Delhi, the 24th September 2003 

S.O. 2830.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authonty, is satisfied that the Model described in the said report (see the figure given below) is in conformity with’ the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Mea¬ 
sures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods strain of 
sustained use and to render accurate service under varied conditions ; 

Now; therefore, in exercise of the powers conferred by sub-sections (7) of Section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of self indicating, non-automatic (Person weighing 
machine) weighing instnimem with digital indication of “UC-321” series of medium accuracy (accuracy class-m) and 
with brand name “AVON” ( herein referred to as the Model), manufactured by M/s Avon Weighing Systems Private 
Limited, 15, 2nd floor, B wing, Megha Co-op Housing Society Ltd., Kamal Ktmj, S.V Road, Irla bridge, Andheri (East), 
Mumbai-400 058 and which is assigned the approval mark IND/09/2003/241; 

The said Model (See figure given) is a weighing instrument based on gauge type load cell technology with a 
maximum capacity of 150kg and minimum capacity of 1kg. The verification scale interval ‘e’ is 50g. It has a tare device 
With a 100 per cent subtractive retained tare effect. The liquid ciystal display indicates the weighing result. The 
instruments operates on 230\^ 50Hz alternative current power supply. 

Figure ^ 



In addition to sealing the stamping plate, sealing is also done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the power conferred by sub-section (12) of the said section, the Central Government 
hereby declares that this certificate of approval of the Model shall also cover the weighing instruments of similar 
make, accuracy and performance of same scries with maximum capacity above 100kg and up to 150kg with verification 
scale interval (n) in the range of 500 to 10000 for ‘e’ value of 50g or more and with ‘e’ value of lx 10\ 2xl0\ or 
5x 10 ^:^ k being a positive or negative whole number or equal to zero manufeefured by the same manufacturer in accor¬ 
dance with the same principle, design and with the same materials with which, the approved model has been 
manufactured. 


[F. No. WM-21(99)/2002] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 




[^II—3(ii)] 


^ 4, 2003/’^lR!qi 12, 1925 


6575 


M 24 2003 

cFT.3?r. 2831.— 

1976 (1976^60)TT«nW3^k^'*1FW 

«RR T^r*>3M^<TO '^1I?rH'^>1STTTl^; 

^:, 3T^, W 3Tf^iTf^ ^ »iTm 36 ^ W^mj ( 7) ^ "51^ viPw^’ ^ iTitn 

•R^^TTTt^, i "q. T^. ^W^»gc1h 36451S ^ ■^?TfW ^)T^’T#!% 

t ^ 3TT^ T37T ^/09/2003/194 %, 3Tg>Tt^ 

■SFTPFr^ % I 

■3^ ■RTS^ (#^^3TT^ ^’) 1^^5Fr53 ^tT#T 11 STfWR ^WcTT 10 %. TR. 11 


3TT^7% 



3fr^, ■?rC^ ^3^ <irRT ^ WIRT (12 ) ^ ^ 'SHTRI'^ ctKol t % "3^ hT«^ 

^H I ^ PTR % 3i?rf?T, "3^ fqfHHidl ?RT"3^ '^^13, a^tT 3^1 WTTjt f^^rf^RT *f13eIT 

■3«n«i3T 3fk ch l ^M I dH %'3tf^'3?T^ 3it 500 ITT. 50 %. UT. 3^ -a^ft^^icTR ^RT3T f I 

"V ■'' [mu^SS^'R??-21(198)/2001 ] 
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(Part D —&c. 3(fi)] 


New Delhi, the 24th September, 2003 

S.O. 2831.— Whereas the Central Government, after consideiing the report submitted to it by the prescribed 
authority, is satisfied that the Models described in the said report (see the figure giv^n below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to main^o its accuracy over periods of 
sustained use and to render accurate service umkr varied ocmditions ; 

Na^\, therefore, in exercise of the conforr^ by Sub^sections (7) of Section 36 of the said Act, the 
Central Go\ ernnient hereby p\-blis!ies de of arvproval of the Model of mechanical counter machine (herein 

referred to as the Mode!) with brand > n'r; Sca'c mairnfactured by M/s Lucl^ Scale, Mahuva Road, EAS 

Stand. Savarkiindia-364515 (Gujarat), and which is assigirrd the approval marie INDA)9/03/194; 

The said Model (see the figure given) is a counter machine with maximum capacity is 10 kg. 



Further, in exercise of the powers conferred by Sub-section (12) of the said Section, the Central Government 
hereby declares that this certificate of appro\’al of the Model shall also cover the mechanical counter machine of simi¬ 
lar make, accuracy and performance with in the range of 500g to 50kg, manufactured by the same manufacturer in 
accordance ith the same principle, design and with the same materials with which, the said approved Model has been 
manufactured. 


[F. No. WM-21(198)./2001] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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New Delhi, the 24th September, 2003 


[Part A — Sk:.3(ii)] 


, . 1 , . f r Tu after considering the report submitted to it by the prescribed 

authonty, is satisfied ttet the Model described in the said report (see the figure given betow) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights Md Met 

surcs (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained 

use and to render accurate service under varied conditions ; 

in exercise of the powers conferred by Sub-sections (7) of Section 36 of the said Act the 
publishes the certificate of approval of the Model of a Counter Machine with brand name 
^ (herein referred to as the Model), manufactured by M/s Mayur Scale, Gandhi Society, Savarkundla- 
3640 1 5 (Gujarai). and which is assigned the approval mark IND/09/03/203; 

The said Model (see the figure given) is a Counter Machine. The maximum capacity is 10 kg. 



Further, in exercise of the power conferred by Sub-secUon (12) of the said Section, the Central Government 
ereby declares that this certificate of approval of the Model shall also cover the weighing instruments of similar 
make, accuracy and performance of same series with maximum capacity ranging from 500g. to 50 kg, manufactured by 
the same manufacturer in accordance with the same principle, design and with the same materials with which the 
approved Model have been manufactured. ^ 

^ ^ ^ ^ {5^No.^V^21(85)/2002J ' 

P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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^ ■^’ ^ ^ (^ ^ 3Tlfff^ ^*) ^ 3?t3 ^s lT=f^ 1976 ( 1976 ^ 60) W W W ^ -RTO 

(TITS# ^ 1987%3q«f«?f%3T^t 3^ Tffel^ 
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WW 3^3lfafWT^’TO36’^^3WI( 12) SW 1 Ii;tI mmI-i Mil ■^'wl 

arfVwi ia>im ISO fe m t ^ 1^ fSif^ ^ --TO ^ 1^. 1^ ^ ^ ^ ^ 

arralfe Jns?lt ^Tjih^ “^"HFi^lfOjsw 

^loooo % ^^tirniftnw "^’’^in ixio‘, 2 x io ‘-^5 x 10* %t 
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[TT^t#, "S^^- ■Q71*-21( 134)72002] 
#. T?;. ■^JTO^pf, Pl^i!l<=6, TO 
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Part IT—Ski 3^)] 


New Delhi, the 24th September, 2003 

S.O. 2833.— Whereas the Centra! Government, after considering the rqwrt submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to -maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions ; 

Now', therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of Model of non-automatic weighing 
instrument w ith digital indication (Person weighing machine-coin Operated) of medium accuracy (Accuracy class-III) 
belonging to SMILE series with brand name “ESSAE” (hereinafter referred to as the said model), manufactured by 
M's. Essae Electronics Pvt. Ltd. 377/22, 6th Cross Wilson Garden, Bangalore-56()027 and which is assigned the approval 
mark INDA)9/2(X)2/144; 

The said Model (See the figure given) is a strain gauge type load cell based weighing instrument with the 
maximum capaciU of 150kg. The verification scale interval (e) is lOOg. The Display is of \hcuum Fluorescent display 
hpe . It operates on 2.30V and 50 Hz alternate current power supply ; 


% 



In addition to sealing the stamping plate. Machine shall be sealed to prevent its opening for fraudulent 
practices. Further, in exercise of the power conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Go\'cmmcnt hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity upto 150kg with verification scale 
interval (n) in the range of 500 to lO.OtK) for 'e’ value of 50g or more and with ‘e’ value of lx 10\ 2x10^ or 5xl0\ k 
being a positiv e or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved Model has been 
manufactured. 

[F. No. WM-21(134)/20021 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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1987%^»^f%3T^t3?k^^ 

w«t?n Titm 3ik f¥^ TrftfwW •^' 

3T7?^TO (8) SRT 31^ ^ TR^tt ^ 

W -gT; 377/22, WTSJRT, 7n#»T, ^^#^-560027 ^RT WWd -RSm W«fm (-^WFefm^ 3) ‘^ 

^-1^0^’^^%3TF5RT%cr, ^UH cOciH 8Hcb<U| (75q% HV II h M< f) K ) %^TTSgr^, 

t ^ Xfv^m Hl^^ w ^ t) ^ M ^ l^ ^/09/2002/145 w t. ^TT^ 

3RFm'Sra^Tfw ^>Trft 11 

^WTTlIIWt (^) 100 m 11 K?f (l??I^^) iran^t IW9 >TOftl!I WI’IT 

; 



^<i ''Tl <imA % *i?i)'i ^ *4^5lO % ^ 'ap^ 

WT17TT; 
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■fFrg^ti 
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[Part II — Sec. 3(iiX 


New Delhi, the 24th September, 2003 

S.O. 2834.— Whereas the Centtal Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Models described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Ajjproval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate ser\ ice under varied conditions; 

No^^ . therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Govcrnincnt hereby issues and publishes the certificate of approval of Model of a non-automatic weighing 
instriunent with digital indication (Person weighing machine) of medium accuracy (Accuracy class-III) belonging to 
PS-150 scries with brand name "‘ESSAE'" (hereinafter referred to as the said Model), manufactured by M/s. Essae 
Electronics Ps t l td. .377/22 6th Cross, Wilson Garden, Bangalore-560027 and which is assigned the approval Mark 
IND/()9/2002/l45: 

The said Model (see the figure given below) is a strain gauge type load cell based weighing instrument with 
the rnaxiimiin capacity of 15()kg. The %'erification scale interval (e) is lOOg. The display is of light emitting diode (LED) 
type. It operates on 9V DC direct current power supply. 


Figure 



hi addition to sealing the stamping plate, the machine shall be scaled to prevent its opening for fraudulent 
practices. I'urthcr in c.xcrcisc of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Govermnern !icrcb\ declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same scries with maximum capacity up to 150kg with verification scale 
intci\al (n) in the range of 500 to lO.OOti for ‘e’ value of 50g or more and with ‘e’ value of lx 10^ 2x10^^ or 5x10^ k 
being a posilixe or negative ^vholc number or equal to zero, manufactured by the same manufacturer in accordance 
with tlic same principle, design and with the same materials with which, the said approved Model has been 
Ilia nufaclu red. 


[F.No. WM-21(134)/2002] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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3?r. 2835.—^^afk'JTN’RTW 3Tf?#m, 1976 (1976^60) ^ ^ 28 ^'SWTT (7) ^1?^ 
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7^ f^T^, 1977 % 35, ■pT^ 36 3^R f^fER 37 % % '?tsr«4 "tf Pl^VI4i, ^ TFFcT ^ 

■^fRFin TTR ^ ■^’ Rq fq?lM cTRRT "q^ ’^IRTT yrMiqff^cf 


% 3TcFTq 


TTTT ^ tqrftrqr ^ ^ \ 


[qq. ^.^5pj^q:q-9(6)/98] 

3TR 


New Delhi, die 26th September. 2003 

S. O. 2835. —In exercise of the powers conferred by Sub-section (7) of section 28 of the Standards of Weights 
and Measures Act. 1976 (60 of 1976). the Central Government hereby delegates with the consent of the State Government 
of Haryana to the person for the time being holding the Office of the Controller of Legal Metrology^ in the State Government 
of Haryana, all the powers of the Director of Legal Metrology^ as respects of the provisions of rules 35, 36 and 37 of the 
Standards of Weights and Measures (Packaged Commodities) Rules, 1977 made under the said Act, subject to the 
following condition, namely :~ 

The list of registrations done under the sdaid provisions shall be sent to the Director of Legal Metrology, 
quarterly. 

[F. No. WM-9(6)/981 
SATWANT REDDY. Addl. Secy. 


25 2003 

^.3?r. 2836.—%^ TTRR, q^tf^PR ^ qr^qcTi^ (^ ^q^q % cft ^rfqfqqq, i962 
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■?qq2%‘q^^q. **388”, %^fsirqq7q^^q. **386**qf; 

[qq, 31R-31015/39/2001-3ft.37R. II] 

3RT 'Mfqq 


MINISTRY OF PETROLEUM AND NATURAL GAS 

New Delhi, the 25th September. 2003 

S.O. 2836. — In exercise of the powers conferred by Sub-section (1) of Section 6 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government hereby makes 
the following amendments in the notification of the Government of India in the Ministry of Petroleum and Natural Gas 
number S.O. 206.3. dated the 19th June. 2002. published at pages 6026 to 6045, in Part II. section 3, Sub-seaion (ii) of 
the Gazelle of India, dated the 22nd June 2002. namely :— 

In the Schedule to the said notification.— 

at page 6038. in column 1. against village “Nasoli”; 

in column 2. for survey no. “'388''. read survey no. "386" 


fF. No. R-31015/39/2001-OR. II] 
HARISH KUMAR. Under Secy. 
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1051 


0 

Ol 



1093 


0 

08 



1091 


0 

05 



1107 


0 

07 



1111 


0 

01 



1077 


0 

09 



1179 


0 

04 



1178 


0 

17 



1268 


0 

06 
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1 

2 

3 4 


4. 


2592 

2 

14 



2594 

0 

06 

5. 


1320 

0 

02 

6. 


1295 

0 

04 



1308 

0 

08 

7. 


525 

0 

03 



590 

1 

09 

8. 


407 

0 

17 



406 

0 

01 

9. 


235 

0 

04 

10. 


841 

0 

02 



843 

0 

02 

[^. ^.33R-31015/46/2001-^.^-11] 


^'(1^1 3*HK, 


New Delhi, the 25th Septemben 2(X)3 

S.O. 2837. — Whereas by notification of the Government of India in the Ministry^ of Petroleum and 
Natural Gas number S O. 83 dated the 7th January, 2003 issued under sub-section (1) of section 3 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of User in Land) Act. 1962 (50 of 1962), (hereinafter referred to as the 
said Act), and Published in the Gazette of India, on the 11th January; 2003. the Central Government declared its 
intention to acquire the right of user in certain land for the purpose of the laying pipeline for transport of petroleum 
products from crude oil terminal at Mundra Port in the State of Gujarat to Bathinda in the State of Punjab through 
Mundra-Bathinda Crude Oil Pipeline by Guru Gobind Singh Refineries Limited (a subsidary of Hindustan Petroleum 
Coiporation Limited). 

And whereas, copies of the said Gazette notification were made available to the public on the 1st 
Febnuuy'. 2003. 

And whereas, the competent authority has. under sub-section (1) of Section 6 of the said Act. submitted 
report to the Central Government. 

And whereas, the Central Government, after considering the said report and on being satisfied that the said 
land is required for laying pipeline, has decided to acquire the right of user therein; 

Now. therefore, in exercise of the powers conferred by sub-section (1) of the Section 6 of the said Act, the 
Centra! Government hereby declares that the right of user in the land specified in the Schedule appended to this 
notification is hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the said Act. the Central 
Government hereby directs that the right of user in the land for laying the pipeline shall, instead of \ esting in the 
Central Go\ eminent, vest, on the date of publication of the declaration, in the Guru Gobind Singh Refineries Limited (a 
subsidiary of Hindustan Petroleum Corporation Limited), free from all encumbrances 
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lehsil 

: Khiiinsar 

SCHEDULE 

District: Nagaur 


State; 

: Rajasthan 

Sr: 

Name of Village 

Khasra No. 

Part if Any 

ROU-Area 

No. 




Biga 

Biswa 


1 

2 

3 


4 

1 

Kantiya 

2i4 


0 

02 



2'X) 


0 

02 



293 


0 

05 



295 


0 

02 



296 


0 

01 



384 


0 

01 



387 


0 

02 


Jagranipura 

22 


0 

01 



23 


0 

01 



24 


0 

01 



27 


0 

01 



31 


0 

05 

3. 

BcniwaltMi Ki Dliaiii 

1025 


0 

(12 



1(48 


0 

01 



1051 


0 

01 



1093 


0 

08 



1091 


0 

05 



1107 


0 

or? 



nil 


0 

01 



1077 


0 

09 



1179 

Cart Track G.L. 

0 

(4 



1178 


0 

17 



1268 


0 

06 

4 

Madhaiii',ait Ki Dliani 

2592 


2 

14 



2594 


0 

06 

s 

Madlipiiia 

1320 


0 

02 

6 

Slin piir::i 

1295 


0 

(4 



1308 


0 

08 

7. 

.>\lU.to!a^ 

525 


0 

03 



590 


1 

09 

X 

Sukhola’i 

407 


0 

17 



406 


0 

01 

9 

Cliaiiusaia 

235 


0 

(4 

K) 

Kitarkaii 

m 


0 

02 



H43 


0 

02 


[File No. R-31015/46/2001-OR-II] 
HARISH KUMAR. Under Secy, 
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3(ii)] 2003/3nf^ 12, 1925 

^ 26 fmm:, 2003 

^.3^r. 2838 .—^ 75f^ ^ ■^‘ % ^ST^R ^ '^nH) ^rfqfwT, 1962 

(1962 ^ 50). srfqlWT WWtj, ■^^3^^3WR (1 ) %31«fN^^Tii^ 

ofR ^ H^ T ? T ? 1 ^ ^Tfaj;^R1gTT^.^. 707, cTR^ 1-RT^, 2003 ^ ^ ^ 

'i)fR R tfeRR 3TTO fdPM^-S ^ “rtW H'ilM'fTR (I^TRl Tl^ 

RR55TT RTR R 'iqiMIH 'Rjtf^PTR '3?RT^ %RRR^ % HI^HCII^H fR^5T^ % "RR^SR % 1 r 1^"HRRRT% 3if^=hK ^ 3 rN % 

3TRR OTTTRI R?!' ’■-iiM'Jli RT) «Tt; 

^TR, ^ TRm >3Tf^RJ5RTRfw ^Rm 2003^^RW^^R^ 

3fR, RR^ RTf%R^'^3RR3TfRfTO^ RRT6 (l) %“ 3T<fN %RftR 4R<+>R ^ 3RRt ; 

■STR •«<^H «t)i '3=K1 R^<J Rl! lq'ciKRR^% ‘RRT*^R^RRT%'f^'^3Tf^1^5^RT■^■RRR fqPlf^’Vi 

■^‘ ^RIRTR % <3Tf^1^ ^ 3R5R tol "^TRI 

3R;, 31^, R{=hR, 3RR 'SifRfRRR' ^ RRI 6 ^RRRT (1 ) 'SRI R^ ?TfRRRt ^ RRRT tJlri "^R, 'McH "I^ "fe 

^ 3Tfi-Rj^ R RRR '^' f R 'i Rfe ^ '^' RR^ % 3lfiTO ^ >3T^fCT t; 

3?h:, %'^^RRW^5RR 37fqfRRR^ RRr6 ^^SRWT (4 ) ?RT R^ VlHWRf ^R%T ^ ^ 

■^f WTRT 3if?qfRnT '^R RtW % y^^lVIH ^ dul^ %RrtR R^,<=bR R* Pif^d RtR % R^^TTR RR^ fRwRRf R "^f^RR 3RRR 
RifRt^ R Plf^cl ^I'll I 


3^ 


: <iVch<V 

PilHI : 3t^Ma[raT^ 




RTR RR RTR 

R./RT^ R, 

RR~35U^ R. 






RRK 

^ RtST 

1 

2 

3 4 

5 

6 


1602 

00 

08 

02 


1603 

00 

00 

40 


1601 

20 

05 

25 


1552 

00 

07 

79 


1548 

00 

02 

27 


1492 

00 

00 

70 


1482 

00 

01 

50 


[RR. R.~3fTR-25011/5/2003-3^. 3TR.-I] 

"^RR, '3TR^ 


New Delhi, the 26th September 2003 

S.O. 2838.— Whereas by notification of the Government of India in the Ministry of Petroleum and Naiuiai 
Gas number S O. 707 dated the 1st March. 2003 issued under sub-section (1) of Section 3 of the Petroleum and Min¬ 
erals Pipelines (Acquisition of Right of User in Land) Act. l%2 (50 of 1962), (hereinafter referred to as the said Act),the 
Central Go\ ernment declared its intention to acquire the right of user in the lands specified in the schedule appended 
to that notification for the. purpose of laying Pipeline for the transportation of Petroleum Product from village Bareja 
to \ illagc Navagani in the State of Gujarat, a Pipeline should be laid by the Indian Oil Corporation Limited for 
implementing the "Petroleum Product Pipeline from Bareja to Navagam.” 
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And. w hcrcas. the copies of the said Gazette notification were made available to the public on 12-03-2003: 

And whereas, the Competent Authority has under Sub-section (1) of Section 6 of the said Act has submitted 
ins report lo the Central Government: 

And w hereas, the Central Government, after considering the said report is satisfied that the fight 6f user in 
the land specified in the Sehedule appended to this Notification should be acquired; 

Now. theref ore, in exercise of the powers conferred by sub-section (1) of Section 6 of the said Act, the Central 
GoN crnment hcrcb> declares that the right of user in the lands specified in the schedule appended to this notification 
area hereby acquired: 

And further, iii exercise of powers conferred by sub-section (4) of Section 6 of the said Act, the Central 
Go^ eminent hcrcb\ directs that the right of user in the said land shall instead of vesting in the Central Government, 
v est from the date of the publieation of this declaration, in the Indian Oil Corporation Limited free from all encum¬ 
brances. 


SCHEDULE 


TaluUc: Dashknh 

District: Ahmedabad 

State: Gujarat 


Name of Village 

Surv'cy/Block No. 

Sub-Division No. 

Area 

Tiectare Are 

Centiare 

1 

2 

3 

4 5 

6 


1602 

00 



1603 

00 

00 

40 

1601 

00 

05 

25 

1552 

00 

07 

79 

1548 

00 

02 

27 

1492 

00 

00 

70 

1482 

00 

01 

50 


[File No. R-25011/5/2003-OR-I] 
RENUKA KUMAR, Under Secy, 

^ felt, 26 RHdHt, 2003 

( 1962 50) mn 2 % O^-S (^) %tFFra WT 2, <3*^ 3,(ii)Tnfb5 20 2001 "fr 

sfft 37T, 94, 2001 

31K-250l1/44/2002-'3Tt.m-I] 

^ _^ 

311SR: 


New Delhi, the 26th September, 2003 

S.O. 2839.— In pursuance of clause (a) of Section 2 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Act. 1962 (50 of 1962), the Central Government hereby makes the following amendments in 
the notification of the Government of India in the Ministry of Petroleum and Natural Gas number S.O. 94, dated the 
18(h January 2001. published in the Gazette of India part II section 3, sub-section (ii) dated the 20th January, 2001, 
namely — 

In (lie said notification, in Sehedule, under column 1, for the words “Shri Bir Singh”, the words “Snri Satish 
Kumar", shall be substituted. 


[No. R-25011/44/2002-OR-I] 
RENUKA KUMAR, Under Secy. 
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^ 4, 2003/gnf^ 12, 1925 


M 5 2003 

m 3W. 2840 —1947 (1947 

^ 14) ^ «iroi 7 % 3^5^ ^ ^THTT 

%'Sra«IcT5T%'?T^ Pl4l41c(>f <5»1^ <^)4ew0’ 

3T5«(%I fHpJvi 3i1?i)Pl^ 

3Tfimoi/aR (^T^'?tl51T 118/2002 ) 

^ t, ^ 5-9-2003 ^ ■ar?T 

§3n«ni 

•q^-l 2012/39/2002-afl^ ^ ("^-ll) ] 
#, ^MlNiyi, 3T^ 

MINISTRY OF LABOUR 

New Delhi, the 5th September, 2003 

S.O. 2840.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
118/2002) of the Cent Govt. Industrial TftaalcumLabo^ 
Court, Lucknow as shown in the Annexure in the ttidiistrial 
Dispute between the management of Central Bank of Indid^ 
and their workmen, which was received by the Ceiitfdl 
Government on 5-9-2003. 

[No. L-12012/39/2002-IR(B-n)] 
C. OANGADHARAN, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, LUCKNOW 

Present: SHRI KANT SHUKLA 
Presiding Officer 

Industrial Dispute No. 118/2002 

Ref: No.L-12012/39/2002-IR(B-II) 

Dated: 17-6-2002 

BETWEEN: 

Sh. DineshS/o Sh. Bhallu 
R/o 270/6420, Rauzabagh 
Rajendra Nagar, Lucknow (U.P.) 226001 

And 

The Regional Manager 

Central Bank of India, Regional Office 

Hazratganj, Lucknow (U.P.) -226001 

AWARD 

The Government of India, Ministry of Labour vide 
their order No. L-12012/39/2002-IR(B-II) dated 17-6-2002 
has referred following issue for adjudication to this Trttmnal; 

“Whether the action of the management of Central 
Bank of India, Lucknow in terminating the services of Shri 
DineshKumar S/oSh.BhalluR/o 274/6420, RajendraNagar, 


Lucknow, Daily Wager worker w.e.f. 15-10-2000 through 
oral order is legal and justified?If not, what relief the 
concerned workman is entitled to?” 

The workman's case in brief is that he was appointed 
as a peon in the subordinate cadre by the bank to work in 
Naka Hindola Branch, Lucknow w.e.f. from 26-11-92 where 
he worked up to 15-10-2000. After the above period, his 
serv ices at that branch were terminated by the bank by oral 
order. The services of the workman came to an end w.e.f. 
15-10-2000 and at the time of dispensing with the services 
of the workman, neither any order in writing was issued 
nor any reason was given to him. No such notice or pay in 
lieu of notice was given to hiin. No such retrenchment 
compensation was offered/paid at the time of termination. 
He has further stated that during the tenure of his service 
iVith the bank his work and conduct was quite 
satisfactory The workman h^ therefore, prayed that he 
should be reinstated withfiill back wages w.e.f 15-10-2000. 

The opposite party has denied the allegations by 
filing written statement, paper No. 7. The opposite party's 
case is that it is false to say that woiker Dinesh Ktmiar at 
all worked as alleged by him. The opposite party has also 
denied the allegation thk he continuM in service as alleged 
by him it is alleged that entire story is false and basele^. 
Since the woiker was never appointed by the opposite 
party there is no relationship of employee and employer 
between the parties, 

The workmen has filed rejoinder and has filed photo 
copy of certain unsigned, undated documents paper No. 
8/2 to 8/95. 

The workman has absented on the date of evidence 
and therefore, the case is proceeding ex-parte against him. 

The opposite party has examined Shri. R. H. Siddicpii, 
Sr. Manager, Central Bank of India, Naka Hindola Branch, 
Lutknow. 

Heard learned representative of the opposite party 
and perused the record. 

On the one hand the worker has failed to prove that 
he was ever appointed on 26-11-92 and he worked upto 
15-10-2000 and subsequently his services were terminated. 
On the other hand senior officer of the opposite party, Shri 
R. H. Siddiqui has stated that no person named Dinesh 
Kumar ever worked in his branch of the bank and since no 
such worker was enq)loyed therefore, there is no question 
of termination. 

Shri R. H. Siddiqui has stated on oath that the 
allegations of the claim petition are totally incorrect. 

In the circumstances I come to the conclusion that 
Shri Dinesh Kumar was not an employee or daily wage 
worker in the Central Bank of India as alleged by him and 
therefore, there is no question of termination as alleged in 
the claim petition. Therefore, question of legality or 
illegality of termination does not arise. Issue is therefore, 
disposed of accordingly. 


2725 GI/03—9 
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On the basis of discussions above I also conclude 
that the worker is not entitled to any relief prayed for, 

SIfRIKANT SHUKLA, Presiding Officer 


Appearances: 
For the Petitioner 


SriKBalakrishna, 

Advocate 


9 2003 

3TT. 2841.—1947 (1947 
14) 17 

3ft^'iR|ch 

% (71^ TOT TT^ TTt 3TT^ 14/2002 ) ^ Tt^lf?(^ 

f, ^ TlWt ^ 9-9-2003 ^ TtM «n I 

[ TT. -q;^-14025/2/2 003 -eil| 3TR (] 
New Delhi, the 9th September, 2003 


For the Respondent Sri D. Ramesh, 

Advocate 

AWARD 

This case I.D. No. 4/2000 is transferred from Industrial 
Trilmnal cum Labour Court, Visakhapatnam in view of the 
Government of India, Ministry of Labour’s order No.H- 
I1026/1/200I-IR(C-II) dated 18-10-2001 and renumbered in 
this Court as L.C. I.D. No. 14/2002. This is a case taken under 
Sec.2 A(2)oftheI.D. Act 1947in view of the judgment of 
the Hon’ble High Court of Andhra Pradesh reported in 
W,P. No. 8395 of 1989 dated 3-8-1995 between Sri U. 
Chinnappa and M/s. Cotton Corporation of India and two 
others. 


S.O. 2841.—in pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No, LCID 
14/2002) of the Central Government Industrial Tribunal 
cum Labour Court, Hyderabad as shown in the Annexure 
in tJie Industrial Dispute between the management ofNaval 
Dock Yard and thei r workman, which was received by the 
Central Govcrnnicnt on 9-9-2003. 

INo. L-14025/2/2003-IR(DU)] 

B.M. DAVID, Under Secy. 

ANNEXURE 

BEFORIl niE CENTRAL GOVERNMENT 
INDUSTRIAl. TRIBUNAL CUM LABOUR COURT 
AT HYDERABAD 

Present ShriE. Isimiil, B.Sc.LL.B., 

Presiding Officer 

Doled the 26 th day of July, 2003 

INDUSTRIAL DISPUTE L. C.LD. No. 14/2002 

(Old I .D. No. 4/2000 Transferred from Industrial Tribunal 
cum 1. a bout-Court. Visakhapatnam) 

Between: 

Sri Odin Raniana. 

S/o Appaiiiia. 

R/oD.No, 59/! vl2. Harijan 
Street. Malkapurain Post, 

Vsiikhapatnani -SRiOl 1. .Pctilioncr 

AND 

file Admiral SniK.uiulcndcnt. 

Naval Dock Yard. 

Visak litipati lau i-.' ' < (14. 


2. Brief facts as mentioned in the petition are: That 
the Petitioner joined the service of the Respondent w.e.f. * 
23-3-1992 and he was kept under probation for a period of ' 
6 months and he was found suitable. His services were 
regularized in the post of Pipe Fitter( ski lied) and he was 
drawing a salary ofRs. 950 per month. 

3. There were no remarks against him from 1992 to 
1995. In 1995, he suffered pain from the problems of the 
spinal Card. Abstained from duty baeked by a medical 
certificate. Reported to duty in the month of March, 1996 
and continued on duty for four months. The employer 
reduced his pay from Rs. 1030/ to Rs.950/- per month. The 
physical condition of the workman has not improved and 
he continued to suffer from pain in the spinal card. He used 
to abstain from duty on medical grounds and also send 
certificates for every two months and the same were granted 
till 26-2-97. Even thereafter, he used to send leave 
applications backed by the medical certificates. As he was 
made fit for duty in the last week of November, 1998 he 
w ent and reported to dut>' along w ith the fitness certificate 
but he was given to understand that his services have 
been terminated. Owing to the verification made from his 
mother the workman was given the order copy to him and 
when the workman questioned his mother, she had come 
out that the same was concealed in lieu of his bad health all 
along. Immediately the workman made his representation 
on 30-11-98, The employer did not concede his request. A 
copy of the representation dated 30-11-98 and termination 
letter dated 4-3-99 have been enclosed. 

4. The workman had no knowledge of the enquiry if 
any held by the employer. He was not given the opportunity 
to explain or to rebut the allegations made against him and 
he may be ordered reinstatement with back wages and set 
aside the orders dated 29-1 -98. 


... Respondent 


5. A counter was filed stating that the Petitioner 
remained absent unauthorisedlv from 28-7-95 to 26-2-96 
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without proper leave application to that effect. On his 
unauthorized absence the Management issued a letter dated 
8-8-95 with a direction to return for duty forth with or in 
case he is sick, to fonvard a medical certificate from the 
nearest Government Hospitaf failing which the entire 
period w ill be treated as unauthorized absence. On August, 
12,1995 the Petitioner submitted leave application together 
w ith a medical certificate from Dr. V J. Prasad, MBBS of 
Prathima Nursing Home, Visakhapatnam indicatuig that the 
workman was suffering from Lumbago & Sciatica and 
required rest for two montlis, Tliis was follow ed by another 
extension for two months with a medical certificatb from 
th§ same Doctor. Naval dockyard, Visakhapatnam had 
intimated Sri O. Ramana that his leave from 28-7-95 and 
extension from 27-9-95 has not been grantcd.The workman 
was also directed to report for duty forth with or if he is still 
sick to forward a medical certificate from the Government 
Hospital including the nature and likely duration of 
sickness together with the clinical reports/X-rays as 
prescribed by the Doctor within seven days. Though the 
letter received at the residence, the workman failed to 
comply and again fonvarded a leave application for iwo 
months with a medical certificate from Sri B. Jagadesh 
Prasad. The workman was again directed to report to the 
Superintendent. K.G. Hospital, Visakiiapatnani lor medical 
examination. Though the said letter was also acknowledged 
by somebod) on liis behalf the w orkman did not comply 
with the direction. He cominued to remain absent and sent 
another leave application on 27-1-96. Accordingly a major 
cliargc memorandum was serv ed on 26-2-96. It was received 
by somebody on his behalf and all his letters were received 
by somebody on his behalf, itself sho^v s that the workman 
was not available at home although he was suffering from 
Sciatica and Lumbago as diagnosed by a MBBS Doctor. 
On 22-3-96 the ^vorkman reported for duty with a fit 
certificate issued by the same Doctor B. Jagadesh Prasad, 
MBBS of Pratima Nursing Home, A direction to report to 
the nearest Government Hospital or to report to K.G, 
Hospital. Visakhapatnam was not complied with. The 
workman was again served with another charge 
memorandum on 26-2-97 for unauthorized absence and one 
Sri M. Samuel w as appointed as Enquiiy^ Officer. Though 
he was sen ed w ilh notices of the preliminarv' hearing of 
the enquiry he did not attend to the enquiry'. Hence, e.x- 
partc enquiry' was conducted and a penalty of reduction 
of pay from Rs. 1050 to Rs.950 wus imposed on him. Again, 
he Continued to be absent by submitting sick leave 
applications. Again he was asked to report to K.G. Hospital. 
Visakhapatnam to ascertain his fitness for retention in 
ser\ icc. Again, he did not report. Again, he was issued 
notice on preliminary hearing. Someone on his behalf 
received the letter. He did not attend the enquiry 
and therefore, he was removed. Hence, the Petitioner has 
no merits in this petition and he is not entitled for any 
relief 


6. This Court by an order dated 6-2-2003 held that 
the domestic enquiry is validly conducted. Arguments were 
heard under Sec. 11 A of the I. D. Act. 

7. The Learned Counsel for the Petitioner submitted 
L>at tliis is a case where the Petitioner has been penalized 
for sickness which was not in his hands. The enquiry was 
also conducted ex-parte and even in any case the 
punishment imposed is disproportionate for absenteeism 
which was beyond his control. Hence, the Respondent 
may be directed to reinstate him with full back wages and 
continuity of service. 

8. The Counsel for the Respondent submits that as 
several of the letters were received on his behalf by 
someone, which according to him is his mother and his 
feeling shy to report before the Superintendent, K.G. 
Hospital, Visakhapatnam clearly goes to show that either 
the sickness was not there or it was exaggerated out of 
proportion or as several letters were received by someone 
on his behalf he was not at all at Visakhapatnam. Afterall, 
what is the service that he has put in? He was appointed in 
the year 1992 on 23-3-1992, kept on probation for six 
months,'regularizedas pipe fitter, skilled, and hardly worked 
for three years and continued to be absent himself from 
28-7-1995 itself. Again attended for a few days and again 
absented himself, did not comply with the orders to report 
to the Superintendent, K.G. Hospital, Visakhapatnam. 
Hence, he deserves no sympathy and hence, the orders of 
dismissal may be confirmed. 

9. It is noted that the said state of affairs that till a job 
is secured for most of the persons, it looks as if most of 
them would die without a job. That atleast some of them 
once they get the job take it very easy. I fail to understand 
that afterall Lumbago and Sciatica, is not such a deadly 
disease on it may affect the mobility but it will not completely 
immobilize a person even if it taken for granted like that 
was, so if that was true, he could have gone in a wheel 
chair, but he did not go or did not want to go to the 
Superintendent, K.G. Hospital, Visakhapatnam because, 
though he was over exaggerating his sickness or it is 
however doubt whether he had any sickness at all and 
whether he actually was in India or out of India or at 
Visakhapatnam or out of Visakhapatnam and this has not 
come out because of the simple reason that it was held by 
me that the domestic enquiry is validly conducted. So only 
question now remains with me is whether I can use my 
powers under Sec, 11A of the I. D. Act. No doubt, apparently 
the case docs not deserve to invoke the sympathjcljut; yet 
as when he has filed this petition he has shown his age is 
about 30 years, he may now be about 33 years and he is a 
technical man, pipe fitter skilled and all the absenteeism of 
these three years and his dismissal has"been 29-1-98 might 
have had some effect on him. But no relief can be given to 
him without adding certain conditions. Hence, I am of the 
opinion that the ends of justice will be met if the Respondent 



6592 


THE GAZETTE OF INDIA: OCTOBER 4,2003/ASVINA12,1925 


(PabtH—SEC. 30i)] 


is directed to appoint the Petitioner as a pipefitter in the 
post in which he was originally appointed in 1992 in the 
minimum pay scale, now applicable to the said post sulked 
to his being found fit by Superintendent, K.G. Hospital, 
Visakhapatnam. However, the relaxation in age if he is over 
aged shall be given and his age be taken as in 1992 when 
he was appointed shall be taken into consideration as the 
age for recruitment He is not entitled contiixity of 
service nor any back wages. Hr: probJ>!ijn shall not be 
declared unless he puts in mininium three 

consecutive years except for reasons be> r'n4 his c* atrol 
supported by valid documentaiy evidence and in case of 
sickness, fitness certificates from K..G. Hospital, 
Visakhapamam, only after watching him for three years his 
probation shall declared. The Petitioner if found 
medically fit shall be taken into service as directed on or 
before 1 st October, 2003 feUing which he will be entitled for 
the minimum wages fiom 1st October, 2003. 

Award passed accordingly, Transmit. 

Dictated to Kum K. Phami Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 26 day of July, 2003. 

E. ISMAIL, Presiding'OflBcer 
Appendix of evidence 

Witnesses examined for the Witnesses examined for the 
PeiiUbner Respondent 


mqnqgement of Indian Airlines Ltd. and their workman, 
which was received by the Central Government 
on 8-9-2003. 

iNo. Lrl 1012/8/98/IR(C-I)l 
S. S. GLTTA, Under Secy. 
AKNKXIIRE 

BEFORETHE CENTRAL GOVERNMENT 
INDUSTRlALTRIBUNAL,NO. 1, 

MUMBAI 

PRESENT: Shri Justice S. C. Pandey, 

Presiding Officer 

REFERENCE Na CGIT-55/1998 

PARTIES : Employers in relation to the management of 
Indian Airlines Ltd. 

And 

Their Workmen 

APPEARANCES: 

For the Management Mrs.PoojaKulkami, 

Advocate. 

For the Workman Mr. Neel G. Helekar, 

Advocate 
Workman present. 


NIL. 


NIL 


State 


Maharashtra 


Documents marked for the Petitioner 


Mumbai, dated the 25th day of August, 2003 


NIL 


AWARD 


Documents marked for the Respondent 
NIL 

^ 9 2003 
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T^o T^o ipm, 

New Delhi, the 9th September, 2003 

S.O. 2842.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publisl^s the award (Ref No. 55/98) 
of the Central Government Industrial Tribunal/Labour 
Court-I Mumbai now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 


1. This is a reference made by the Central Government 
under clause 1(d) of Sub-section 1 and Sub-section 2 A of 
Section 10 of Industrial Disputes Act, 1947 (henceforth 
‘the Act’). The terms of the industrial dispute between the 
Indian Airlines Ltd. (the Employer for short) and the 
workman named in the order of reference collectively 
represented by Mumbai Mazdoor Sangh (the Union for 
short) are being reproduced below; 

The undisputed facts of this case are that workman 
named above are members of the Union which is affiliated 
to Bhartiya Mazdoor Sangh. It is also not in dispute that 
the Union had raised an industrial dispute by raising a 
demand for absorption of 8 persons named in the letter 
dated 17-6-91 as permanent loaders. Subsequently, the 
company absorbed 4 persons out of eight persons. 
Therefore, a fresh demand for absorption of four persons 
by letter dated 22-8-96, It is also not in dispute that the 
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company had stated in its reply that a reference was 
pending before the Central Govt. Industrial Tribunal in 
respect of the disputes of the workmen. However, the 
Union disputed the aforesaid assertion of the company 
that dispute raised by the remaining four workmen was 
subject matter of reference CGIT No. 2/27 of 1992 pending 
before this tribunal. The industrial dispute bet\v6fin the 
parties was referred to Asstt.. Labour Commissioner 
(Central III) for conciliation. The conciliation failed. 
Consequently, the reference was made. It is also not 
disputed before this tribunal that an award dated 30“' June, 

1995 was passed by the Presiding Officer of Central Govt, 
Industrial Tribunal No. 2 Bombay in respect of 
regularisation of 118 casual-Badli workmen in Reference 
No. CGrr-2/27, 

3. In the Statement of claim the Union stated that the 
company had employed the concerned employees as daily 
rated employees were for 90 to 100 days in a year even 
though, the work performed by the as loaders was of 
perennial in nature. The company had ‘committed Unfair 
labour practice under items No. 9 and 10 of Schedule V of 
the Act. The company had under taken exercise of 
permanent recruitment from outside. In the Statement of 
claim, it was stated that the stand of the company that the 
Union had raised the dispute of these workmen earlier 
which had been referred to the industrial tribunal in 
Reference No. CG IT No. 2/27 of 1992, was false because 
the names of these persons did not find place in list 
attached to the schedule of Reference. It was also stated 
that tlie stand of the Company that as per order of the High 
Court dated 25-7-1996 (in writ petition No. 1303 of 1996) 
the company considered the name of one person i.e. Shivaji 
Kondiba Jadhav and others were rejected by the company 
arbitrarily, even though, they had worked for more than 
ninety days, 

4. In the written statement it has been pleaded that 
W. P. No. 346/96, 374/96, 1303/96 and 1503/96 for 
regularization of the casual workers w as pending in the 
High Court, The Bombay High Court had passed in interim 
order whereby the employment of casual labourers has to 
be made by creating a pool of labourers who have been 
engaged from 1-1-1993. They have to be given employment 
on rotational basis. They are also to be considered for 
permanent employment as per recruitment and Promotion 
rules. It is alleged that since the order dated 31 st August 
1998 in operation the reference was not maintainable. It 
was alleged that Sunil Adarkar worked between 20-6-1987 
to 2t)-11-1990 M. Sunil Rahekar from 20-8-1986 to 4-6-1992, 
N. M. Gaikvvad 11-12-1987 to 30-6-1999 {It should be 91 and 
99 misprint) and Shivaji Jadhav between 18-12-1987 to 
23-3-1997. All these persons wPfked intermittently during 
the aforesaid period in each case. They were never 
employed for more than Ninety days at a given point of 
time. It was denied that any of the four workmen were 
employed for years together on rotation basis. It was 


asserted that first three persons were not covered by the 
order of High Court. It was denied that the workman were 
engaged in the work of perennial in nature. The workman 
were engaged in order to meet the shortage caused by the 
exigency created on account of absenteeism among the 
work force of permanent loaders appointed in accordance 
with rules of recruitment and Promotion of the company. 
The strength of work force was fixed by the Industrial 
Engineering Department. There was no violation of items 
No. 9 and 10 of Vth schedule of the Act. It was alleged that 
Sunil Adarkar and N.M. Gaikw ad were not found eligible 
for regularization in terms of the order of High Court dated 
25-7-1996. It is stated Shri Sunil Rahekar was found suitable 
and was kept on the panel. Shri S.K Jadhav did not appear 
for interview'. It was alleged that in the reference in which 
the award was passed on 30-6-95 by the Presiding Officer, 
CGIT No. 2 initially the claims for 3 casuals as per letter 
dated 3-4-90. Subsequently, a list of another 36 persons 
was added. The demand of these four casual loaders was 
with held for 1-1/2 years even after the award. The claim 
was belated. Subsequently, in the same written statement 
it was stated that out of the four persons involved in 
reference Shivaji Jadhav alone was entitled to work as a 
casual labour. His name was included in the list of casual 
labourers who had worked for three years. The rest of t hree 
persons were in eligible to be included in pool. The 
workman who had worked prior to 1-1 -1993 could not be 
considered. 

5. This tribumU framed the following issues; 

(i) Whether the case of all the w okmen is cov'crcd 
by the interim order dated passed by the High 
Court of Bombay in W.P. No. 1306 of 1996, 
27th July, 1996. If so w hat is the effect ? 

(ii) Whether the workmen were employed in the 
jobs w hich are of perennial nature? 

(iii) Whether the Indian Airli nes committed unfair 
labour practice by emplo>ing the workmen for 
ninety days and then by giving artificial 
breaks ? 

(iv) Whether the aforesaid company committed 
unfair labour practice by employing other 
workmen permanently instead of the workmen 
involved in this case ? 

(v) Whether the workmen have right to claim 
permanent absorption by way of rggularizing 
them services. 

(vi) Whether the w orkmen mentioned in the order 
of reference made by the Central Government 
are entitled to any relief by w ay of an award 
passed by this Tribunal ? 

6. The Issue No. 1 is in respect of interim order dated 
3rd June 1996 passed by A.P. SItah join W.P. No. 374 of 
1996. It is way clear from the order that order was passed 
without ureiudicc to rights and contentions of the parties. 
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The workmen in Uiis case are not even parties to this 
petition. Therefore, how an interim order could bind the 
workmen is not understandable. However, it has been 
pointed out tliat W P No. 374 of 1996 was finally disposed 
by final order dl. I .itli October. 2(K) 1. This order was pemsed. 
This tribunal finds that the Division Bench of Justice Shri 
R M. Lodha and Justice Smt. Nishita Mahalre passed a 
consent order along the lines of the interim order finally 
disposing of the petition broadly in terms of the scheme 
prepared by the company. This order too could not bind 
these four workmen because they were not parties to the 
petition. Accordingly, the contention of the learned counsel 
that the final order bound the workmen in this reference is 
not accepted. It has held that right of these workmen to 
raise the industrial dispute cannot be taken aw ay by some 
workmen who obtained a consent order suitable to their 
interest. 1’hc Issue No, 1 is decided against the company 
by saying that w’oi I men are not bound by the order passed 
in W.P. No. 374 of 1996 and similar petitions i.e. W.P. 
No. 346 of 1996. 1303/96 and 1563/96. 

7. The reference No 2/27 of 1992 resulted in award 
dated 30th June, i 99The industrial dispute between the 
company and us workmen was adjudicated upon by Central 
Govl. Industrial Tribunal No. 2. The dispute was regarding 
the 118 casual workmen who were mentioned in Schedule 
11 and Ill. It related to rcgularisalion and absorption of the 
workmen employed si nee 1979 onwards. The reference w as 
made on 7ih May, 1992 with a corrigendum dated 29th 
May, 1992 It is tSiereforc. reasonable to pre.sumc that the 
U nion must have raised the dispute in respect of all workmen 
w ho were eligible to be entitled to relief in the aforesaid 
reference. The document WI filed by the workman Sunih 
S. Adarkar, Sunil M. Rnhekar. MadhukarM Garkwadand 
S. K. Jadliav were first selected in the year 1986, Therefore, 
ordinarily, these names snould have been mentioned in 
Schedule II and Ill. (ibid). Even if all the allegations of 
these workmen is accepted then they would be bound by 
Award, The operati\ e portion on the Award dated 30-6-95 
Slate as follow s 


It is clear from the clause (d) above that relief in the 
Award was confined to those \voricmen shown in Annexure 
II and III of Ex-16. The clause (d) specifically says that 
claim of other workers who arc not in Schedule II and III 
shall be deemed to be rejected. If this be the position, then 
claim of other workers was rejected by the Central Govt, 
Industnal Tribunal No, 2. Mumbai. It is not for this tribunal 
to sit in judgement over the award dated 30-6-1995. It has 
become final so far it is concerned. The Union have not 
argued that clause 4 of the aw ard has been set aside. No 
Fresh award can be passed in view of the aforesaid 
circumstances. It is tme that no issue was framed in this 
behalf However, pleadings of the company as well as the 
Union that the aforesaid admit the passing of the aforesaid 
award. 

8. It appears from the written statement that the 
company had taken a contrary' in stand in respect of Sunil 
Rahekar and S.K. Jadhav, At one place it says that Sunil 
Rahekar was selected in the panel created by virtue of the 
order of the learned single Judge of Bombay High Court. 
At another place it says that Sunil Rahekar was not covered 
as he had not been engaged after 1-1-1993. It was stated 
earlier in the same written statement that S.K. Jadhav did 
not appear in the interview. Subsequently’, it was said 
Shivaji Jadhav was included in the panel. This tribunal 
states that it is not entitled to pass any award on the basis 
of the orders passed in the writ petitions in this reference. 
Therefore, any right acquired by any workmen by' virtue of 
interim or final order in the aforesaid petition shall not be 
affected in any manner by this award. 

9, The reference made to this tribunal is rejected by 
stating that the workman cannot claim any relief in this 
reference in view of the clause 1 and 4 of operative portion 
of the Award dated 30-6-1995 in reference No. 2/27 of 1992 
presided over by Shri S. B. Panse, Presiding Officer, Central 
Govt. Industrial Tribunal No. 2, Mumbai. 

S.C PANDEY, Presiding Officer 
M 9 2003 


(a) The mauagcmenl is directed to prepare a list of 
workers show n in Aimexurc II and III Ex-16 on the basis of 
the first appoininient e.xcluding the persons already 
appointed 

(b) The managenicnl is to consider the suitability of 
these persons for appointment on regular basis leaving 
aside the criteria of age. 

(c) The management is directed to absorb all these 
persons (as per para 2 above) within a year from today as 
per the seniority list (As per para one above). 

(d) So far as tlic claims of other w'orkers who are not 
in the Schedule I! and III deem to be rejected. 

(c) the Indian Airlines Mumbai is fined to pay Rs. 
1000/- for practicing unfair labour practice under Section 
25 (u) oflhc Industrial Disputes Act, 1947. 


W.m 2843 .“ 3 i^«ilRi«:b arfitlwr, 1947 (1947 

^ 14) ^ 17 

3(1^1 fi l ch 

arTwror l, 

31/2003 ) ychifi'Itl !■, "STl fPchK 

8-9-2003 ^ ^ I 

[^. R^-11012/25/2003-ani atR (#-1) ] 
Rri. Rri. aiq< 

New Delhi, the 9th September, 2003 

S.O. 2843. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 
31/2003) of the Centra! Government Industrial Tribunal- 
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Labour-Court No. I, Mumbai now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of International Cargo Carriers R Ltd. 
and their workman, which was received by the Central 
Government on 8-9-2003. 

[No. L-11012/25/2003-IR(C-I)] 
S. S. GUPTA, Under Secy. 

ANNUXURE 

*JEFORETHE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL NO. 1, MUMBAI 

PRESENT: 

Shri Justice S.C. Pandey 
Presiding Officer 

REFERENCE NO. CGIT-31/2003 
Parties : Employers in relation to the management of 
International Cargo Carrier Pvt. Ltd. 

AND 

Their Workmen 

APPEARANCES: 

For the management Mr. A. N. Mulla, Adv^ 

Forthe workman Absent 

State Maharashtra 

Mumbai dated the 28th day of August, 2003 

AWARD 

1. This is a reference made by the Central Govt, under 
clause (d) of Sub-section 1 read with Section 2 A of Section 
10 of the Industrial Disputes Act, 1947, The terms of 
reference are as follows; 

Whether the action of the management of 
International Cargo Carriers Pvt., Ltd. Mumbai in 
terminating the services of Shri Vithal AHshetty w.e.f. 
28-12-2001 is legal and justified? If not, to what relief is 
Shri Vithal Alishctty entitled?'’ 

2. ThematterwasfixedforfilingofStatementofClaini/ 
Written statement by the parties. Howev^er, both the parties 
have concluded an amicable settlement. Today, the learned 
counsel for the management Mr. A.N. Mulla has filed a 
Settlement between the parties and requested this tribunal 
to dispose of this reference in terms of the settlement. 

3. After examining terms of settlement as requested 
by the counsel for the management, this tribunal comes to 
the conclusion the terms are valid and are in accordance 
with law. Accordingly this tribunal passes this Award on 
the following terms of settlement: 

(i) The Company agrees to pay and the Workman 
hereby accepts an amount of Rs, 96,518/- (Rupees Ninety 
six thousand five hundred and eighteen only) in full and 
final settlement of all his legal dues including leave salar>', 
gratuity etc. 


(ii) In addition, the Company agrees to pay and the 
Workman hereby accepts an amount of Rs. 66,3 37/- (Rupees 
Sixty’ six thousand three hundred thirty seven only), 

(iii) The workman hereby accepts the above amounts 
from the (Company in full and final Settlement of all his 
claims of whatsoever nature against the Company, 
including the demands raisedby him before the Conciliation 
Officer, 

(iv’) The workman hereby agrees and declares that 
upon receiiH of the pa>'ment as above all his claims, demands 
and dues, including but not limited to the claims of 
reinstatement, reemployment, backwages. bonus, leave, 
gratuity, consequential benefits etc., are fully and finally 
settled and satisfied. 

(v) The workman further declares that he has no 
further claim of whatsoever nature against the Company 
and all his claims against the Company are hereby settled 
and satisfied. * 

4. In view' of aforesaid terms and conditions, the 
parties to the dispute pray the Central Government Industrial 
Tribunal to dispose of the said reference in terms of this 
settlement. 

5. Accordingly as prayed by the counsel for the 
management this reference is disposed by passing the award 
on aforesaid terms. No costs. 

S. C. PANDEY, Presiding Officer 

11 2003 

■^o 31To 2844.—aftritfw 1947 
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rit. 31^ 

New Delhi, the 1 Ith September, 2003 

S.O. 2844.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref No. 1/53 of 
1998) of tlie Central Government Industrial Tribunal-cum- 
Labour Court, No. 1, Mumbai, which has been modifi«i by 
the said Tribunal by Order dated 27-8-2003 as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of Mumbai Port 
Trust and their workman, which was received by the Central 
Government on 10-9-2003. 

fNo,L-31012/8/96-IR(M)] 
C. GANGADHARAN. Under Secy. 
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ANNEXURE 

BEFORE niE CENTRALGOVERNMENT 

INDUS TRIALTRIBUNAL NO. 1, MUMBAI 

Present: 

Sliri Justice S.C. Pandey 
Presiding Officer. 

REFERENCE NO. CGrr-53/1998 
Parties: Emplo> crs in relation to the management of 
Mumbai Port Trust 
And 

Their Workmen 

Ap|)ea ranees; 

t'or the ManagcniciU : Mr. M. B. Anchan. Adv. 

For the workman Mr. Ja>prakash Sawant, Adv. 

Slate Maharashtra 

Mumbai dated the 21st day of August, 2003. 

AWARD 

1 Tliis is a rel'crencc made by tlie Central Government 
in CNcrcisc of its pow ers vested in it by virtue of clause (d) 
of Sub-section (I) of Section 10 read with Sub-section 2 A 
of the Industrial Disputes Act (the Act for short). The 
order of the Ccntnil Go\ cmmcnt dated 10-12-1998 indicates 
that it had declined to refer the dispute by letter dated 
• )3-10-1996 . This order was qiuished by the High Court of 
Botnba\ in Writ Petition No. 2022 of 1997, Consequently, 
as per directions of the High Court, the industrial dispute 
between the Mumbai Port Tnist (M.B.P.T. for short) and 
Deepak Sakha rain Raul (the workman for short) was referred 
to this tribunal. Tlic terms of the order of reference as given 
in schedule arc as follow s: 

Whether the action of the management of Mumbai 
Port Triisl in tcrnunating the serv'ices of Mr. Deepak 
Sakhanim Rant. CME's Deptt. w.e.f 30-4-1987 is legal and 
mstiricd'.' If iiol. to what relief the workman is entitled? 

2. The workman stated in his Statement of claim that 
he was ciiiploNcd as an Asstl. Welder with effect from 
i 3-2-1986. He claimed that his services were terminated 
from 01 -5-1987 (not from 30-4-1987) by the M.B.P.T. His 
employment was continuous throughout and as such he 
had completed more than 240 days when Ins services were 
tcrmiiialcd Tlic workman claimed that the order of 
Icniii nation w as in v iolatioii of Section 25 F of the Act. The 
workman asserted that the M.B.P.T. violated Section 25G 
and 2511 of the Act read w ith the rules framed by Central 
Government under the Act by retaining the .services of 
person w ho w as Jumor to him and was ranked below^ in the 
selection panel, I'hc workman stated that he may be 


reinstated with full back wages. He claimed continuity in 
services and other consequential benefits. 

3. The M.B.P.T. in its written statement stated that 
the workman was dismissed on 304-1987. The Union raised 
the dispute on 26-9-1994.The reference should, therefore, 
be rejected on the ground of delay. It was claimed that 
workman at the bottom in order of merit at No. 6 in the merit 
list of Asstt. Welders. The appointment of the workman 
was temporaiy between 13-2-1986 to 31-5-1986,30-9^ to 
31 -12-1986 and 05-1 -1987 to 304-1987. The services of 
the workmen were discontinued from 01-5-1987 because 
since the post of Asstt. Welders was not available, on 
accoimt of the facts, that the persons working as welders 
were absorbed as Asstt. Welder the workman was sought 
to be absorbed as a Mazdoor. He failed in his physical test 
and therefore, he could not be absorbed. It was stated 
since the appointment of the workman was temporary, on a 
project which itself was temporary, the workman was not 
entitled to claim any benefit under the Act. It was also 
stated that surplus staff was tried to be absorbed but 
workman was junior to those absorbed despite the fact 
two persons i.e. Jadhav and Tondlekar had joined the 
services a few days after the workman joined. It is difficult 
to accept the statement that a person who joins later can 
still be treated as senior. 

4. The workman in his rejoinder pointed out that the 
order of the Central Government rejecting the requests of 
the workman to refer the dispute to this tribunal has been 
set aside by the High Court of Bombay. The Central 
Government had rejected the request for adjudication on 
the ground of delay of 7 years. The workman claimed that 
he was regularly employed. He was not on any temporary 
project. The workman also stated in the Panel 
recommending him for absorption by the Chief Mechanical 
Engineer, he was at No. 3. He gave the entire panel allegedly 
prepared by the Chief Mechanical Engineer in his rejoinder. 
He stated that out of panel of 6 prepared by the Chief 
Mechanical Engineer No. 4 and 6 were absorbed. Both 
werejuniortohim. 

5. The tribunal framed the following issues: 

(i) Whether the termination of the services of 
Shri Deepak Sakharam Raut resulted in violation of Section 
25F, 25G and 25H of the Industrial Disputes Act, 1947 and 
rules made thereunder? 

(ii) Whether the aforesaid Act of termination of 
services amounted to victimization or is otherwise illegal 
and unjustified? 

2. Whether the employer is in a position to justify its 
action on the ground taken by it in the written statement? 

3 To what relief, if any the workman is entitled to? 

6. The workman filed his affidavit in lieu of 
examination in chief He was cross-examined. Thereafter, 
he closed his case. The M.B.P.T. filed the affidavit of 
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R. N. Mahadikar. He was cross-examined. Thereafter, the 
parties closed their case. 

7. In paragraph 6 of the written statement, it has been 
pleaded specifically that the workman worked as temporary 
Asstt. Welder between 13-2-1986 to 31-5-1986,30-9-1986 
to 31-12*1986and 5-1-1987 to 30-4-1987. His services were 
terminated from 1-5-1987. Therefore, the workman appears 
to be right in contending that there is slight mistake in 
order of reference when it says that services of the workman 
were terminated w.e.f 30-4-1987. In view of the admitted 
position, this tribunal holds that the workman served till 
30-4-1987. It is clear from the cross examination of the 
workman tliat he admitted he worked as a temporary Asstt. 
Welder between 13-2-1986 to 31-5-1986, 30-9-1986 to 
31 -12-1986 and 05-1-987 to 304-1987. In view of the specific 
pleadings in the written statement and the cross- 
e.xaminatton of the workman, R. N. Mahadikar could not 
have stated in his affidavit that the workman worked as a 
temporary welder from 08-1-1987 to 31-12-1987 and not 
between 5-1-1987 to 30-4-1987. This tribunal holds that 
workman worked as a temporary' welder with MBPT 
between 13-2-86 to 13-5-1986.30-9-1986 to 31-12-1986 and 
5-1-1987 to 30-4-1987. Now in view of above findings it is 
necessary to find out for how many days the workman 
worked between 30-4-1986 to 30-4-1987. i.e. between 12 
calendar months. The workman worked for 32 days between 
30-4-86 to 31-5-86. He worked for 93 da>'S between 30-9-86 
to 31 -12-86. He further worked for 116 days between 5-1 -87 
to 30-4-87. The total comes to 241 days. Thus the workman 
had w orked for 241 days within a period of 12 calendar 
months preceding the date of the termination of his services. 
He is covered by Section 25B (2)(a)(ii) of Act. Thus he 
could not be retrenched in violation of Section 25F of the 
Act. It has not been specifically pleaded that workman was 
not covered by the definition of retrenchment by MBPT 
by saying that the sen ices of the workman were terminated 
on account of non-renew al of the contract of employment 
of on account of any stipulation in the contract of 
cmplov nient. The workman had in cross-examination stated 
that he was working at the workshop as Asstt. Welder 
since 1986. R. N. Mahadikar also says that the workman 
w as w orking in the workshop of MBPT. It is true that the 
w itness also stated that the workman was posted at inner 
lock gate for some time. However, the cross-examination 
belies the claim of witness in his affidavit that the 
appointment of the w orkman was for the work of special 
Repairs to Hughes Dr>' Dock casson Dock No.l and special 
repair to Inner lock gate only. The evidence of this witness 
does not inspire any confidence for coming to conclusion 
that the workman was appointed for a particular period till 
the w'ork lasted. He appears to have been posted at the 
workshop wherein regular work is performed. Thus, the 
conclusion that the workman was retrenched from his 
service as a Asstt. Welder in violation of Section 25F of the 
Act. In view of the aforesaid conclusion, it is not necessary 


to consider if any violation was committed by MBPT in 
respect of Section 25-G and 25-H of the Act. Thus, issue 
No. 1(a) and (b) is decided in favour of the workman by 
saying that termination of his services w.e.f 1-5-1987 was 
illegal and void. The issue No. 1 (b) and 2 are also decided 
in favour of workman by saying that the workman was 
victimized because as per case of the MBPT that the was 
offered the post of mazdoor. The witness examined by 
MBPT admitted exhibit W3. It appears that the Chief 
Mechanical Engineer had approved a panel of candidates 
fit to be appointed as temporary Asstt. Wr : rs The name 
of work man was at No. 3. Therefore, the?' appears to be no 
justification for offering him post of Mazdoor when exhibit 
W3 indicated that there were six vacancies of Asstt. 
Welders. R. N. Mahadikar admitted in cross-e.xami nation 
that 5 persons were appointed/promoted on 7-7-1987. It 
appears that sixth vacancy was not filled with a view to 
victimize the workman and there is no justification for this 
course adopted by MBPT. The MBPT wrongly thought 
that V.G. Jadhav or S. R. Tondlekar could be treated as 
Senior to the workman. No order has been filed that seniority 
was conferred upon them on any basis. 

8. The next question that has to be decided if delay 
in raising the dispute by the workman should be held as 
fatal to this reference. It has to be noticed that present 
reference was made by the Central Govt, when its order 
declining adjudication on 3-10-1996 was quashed in W P 
No. 2022 of 1997 by the High Court of Bombay. In view of 
the fact that the superior court directed the Central Govt, 
to refer the dispute for adjudication despite the fact that 
the adjudication was declined on the ground of delay, it is 
not open to this tribunal to consider the matter which has 
been considered by the High Court That apart this tribunal 
can declare to grant relief to the workman regarding back 
wages because of delay. 

9. The result of the aforesaid discussion that this 
reference is disposed of by stating that the workman could 
not have been retrenched from 1-5-1987. He should be 
reinstated as Asstt. Welder with effect from 1-5-1987. He 
will get all the benefit of remaining in service from 1-5-1987 
except back wages. The MBPT shall grant him seniority on 
the foundation that he was in service from 01 -5-1987. He 
shall be absorbed as Asstt. Welder w.e.f. the date the person 
next below him was absorbed. He shall be entitled to fiuther 
promotion on the basis of his seniority. The MBPT shall 
consider him promoting to next higher cadres as if he was 
w orking as an Asstt. Welder from the date he is found due 
for promotion, t.e. from the date the person just below him 
in seniority was promoted. The pay of the workman and 
other dues shall be fixed in accordance with the notional 
pay to which he would have been entitled had he been 
working with MBPT from 1-5-1987. Accordingly, this award 
is passed. No. costs. 

S. C. PANDEY, Presiding Officer 


2725 Gl/03—10 
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New Delhi, the 11th September, 2003 

S.O. 2845,—III pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Centra! 
Government hereby publishes the award [ID. No. 11/ 
2001 /(C)] of the Latxiur Court, Ernakulam now as shown 
in the Annexure in the Industrial Dispute between the 
employers in relation to the management of Catholic S\Tian 
Bank and their workman, which was received by the 
Central Government on 10-9-2003. 

[No. L-1201 l/30/2001-IR(B-I)] 

AJAY KUMAR, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT LABOUR COURT, 
ERNAKULAM 

(In the Labour Court, Ernakulam) 

(Thursday, the 21st da>' of July, 2003) 

Present: 

Smt. N. Thulasi Bai, B.A. LL.B., 

Presiding Officer 

Industrial Dispute No. 11 of 2001 (Central) 
Betiveen 

The Chairman, The Catholic Syrian Bank Limited, Head 
Office. Thrissur. 

And 

The workman of the above concern represented by the 
General Secretar\’. Catholic Syrian Bank Staff association, 
ABBE A House. Kaliath Royal Square, Palace Road, P B. 
No. 506, Trissur. 

Representations; 

Sri, B, S. Krishnan, .. .For Management 

Advocates, 

EmakiUani 

Sri. Renjith Thampan, .. .For Workman 

Advocates. 

'Lakshmi', 

Eniakuiam, Cochin-18. 


AWARD 

This reference was made by the Central Government 
as per order No. L-1201 l/30/2tX) 1 -IR (B. I.) dated 25-5-2001. 
The dispute is between the management of Catholic Syrian 
Bank Limited. Trichur and their workman represented by 
the General Secretary Catholic Syrian Bank Staff 
Association, Tnehur. The dispute referred is: 

"Whether the action of the management of Catholic 
Syrian Bank, Tnehur Head Office in reducing the 
grant of joining lime excluding journey time to 2,3,6 
da\^ to the employees on general transfer in violation 
of the binding first bipartite settlement is justified? If 
not, what relief the employees are entitled?” 

• 2. Pursuant lo notices issued from this court the 
union and management appeared through counsel. The 
union filed a claim statement and the management filed a 
written stalcmcnt raising their respective pleadings. 
Thereafter the case was pending for rejoinder. Inspite of 
repeated chances no rejoinder was filed and the union and 
counsel were absent. So the case W'*s adjourned for 
evidence. Even thereafter the union anu '‘Kisel were 
absent for the last 3 postings. Today when the c^se was 
called the union representative and their counsel were 
absent and the management’s counsel was present. Under 
the above circumstances I am satisfied that the union is 
not interested in prosecuting the reference thereby it can 
be found that there exists no industrial dispute at present 
between the parties to be adjudicated by this court. 

In the result, the aw'ard is passed finding that there 
exists no industrial dispute between the parties at present 
to be adjudicated by this court. 

Dictated to the Confidential Assistant, transcribed 
and typed out by her, corrected by me and passed this the 
21st^y of July, 2003. 

N. THULASI BAI, Presiding Officer 


^ 11 frircerr, 2003 

31T. 2846.—1947 ( 1947 
^ 14 ) ^ W 17 % 1^0 
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[F.TT^-41011/29/2002-3TT?. 3TTT. (4T-I)] 
3F5FT ^rr?R, 37f4Wr 

New Delhi, the 11th September, 2003 

S.O. 2846.—^lu pursuance of Section 17 of the 
Industrial Dispute Act. 1947 (14 of 1947). the Central 


[^11—13^ 3(ii)] Wf : 37^F^4, 2003/37lf^ 12, 1925 


Go\’crnmeni hereby publishes ihe award l(Ref. No. 1(C) 
of2001)1 of ihc Industrial Tribunal, Guwahati, Assam now 
as shown in the Annexurc in the Industnal Dispute between 
the employers in relation to the management of N.F, Railway 
and their workman, which was received by the Central 
Govcminenton 10-9-2003. 

|No. L-41011/29/2002-IR(B-l)l 

AJAY KUMAR, Desk Olficer 

ANNEXURE 

BS THE INDUSTRIAL TRIBUNAL: GUWAHATI: 

ASSAM. 

REFERENCE NO. 1 (C) OF 2003. 

PRESENT : Shri H A. Hazanka.LLB.. 

Presiding Officer, 

Industrial Tribunal, Guwahati. 

In the matter of an Industrial dispute between . 

Tlie General Manager (P), 

N.R. Railway, Guwaliati. 

Us, 

Their w orkman represented by the General Secy'. 

Rail Mazdoor Union, N.F. Railway, 

27/B, Rest Camp, Pandu. 

Date of Awnrd : 31-7-2003. 

AWARD 

The reference arising out of the Govt. Order No. L- 
41011/29/2002/IR (B-I) dt. 26-11 -2002 relates to the dispute 
indicated in the schedule below; 

“Whether the action of the Management of N.F. 
Railway (Hereinafter General Manager (Personal) in 
not conceding the demand for absorption in respect 
of Shri Asim Sarkar and nine other in SI. No. 1-3,5-7, 
9-12 as per list enclosed is justified ? If not, what 
relief these 10 persons in the list as per SI. No. 
mentioned above are entitled?” 

The learned advocate Mr. K. C. Sarma though not 
filed hazira personally present representing the 
management. The learned advocate for die workmen Mr. 
K.K. Bisw'as is present and submitted a petition. 

On perusal of the petition it is found that the 
management have taken necessary steps for redressal of 
the griei'ances of the workers. 

Further in the para 3 of the same petition it is stated 
as given below : “That because of the initiative taken by 
the management it would, therefore, be infructuous to 
contest the instant case.” 

It is also prayed to dispose the petition by this 
tribunal. 

Under the above fact and circumstances I find that 
between the workmen and management amicably 
settlement is arrived at for which the union does not like to 
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proceed with the matter. In the result 1 think for ends of 
natural justice it will be just to disposed this reference 
matter w ith a no dispute award. Accordingly prepared a no 
dispute aw ard and sent it to concerned Govt immediately 

H.A, HAZARIKA. Presiding Officer 

11 2003 

3IT. 2847.— 1947 (1947 
371 14 ) ^ ^ 17 % ^ -311^ 

gf i yrY t fwro bttt 

ft' 3Tf^Trfft3> ft 

(ft^ft^ftTftt3TTift-62/2001 ^ TOT t, ftl 

7TTTO ^ 10-09-2003 ft) "TO ^3TT i 

[ft. P:^-12012/293/2001-3Tft37R(ftT-l) ] 

aftftrft) 

Neiv Delhi, the 1 Ith September. 2003 

S.O. 2847.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes theaward( CascNo CGiT- 
62/2001 of the Central Government Industrial Tribunal/ 
Labour Court, Jaipur now as shown in the Annexurc m the 
Industrial Dispute between the employers in relation to 
the management of State Bank of Bikaner & .laipur and 
their workman, which was received by the Central 
Goi'emmenton 10-09-2003. 

|No, L-I2012/29.3/2001-lR(B-l)] 
AJAY KUMAR, DeskOfliccr 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOURCOURT JAIPUR 

Case No. CGIT-62/2(X)l 

Reference No. L-12t)l2/293/2001 [IR (B-I)) 

Sh. RajuIalMeena 

S/o. Sh. Kalyan Mnl Meena. 

R/o Vill-Hanutiya Bujurg. 

PO. Chennai, Teh. ; Newai, 

Distt.Tonk (Rajasthan). . .Anplican: 

Versus 

The Managing Direct or. 

State Bank of Bikaner dt Jaipur. 

Post Box No, 154, Ti iak Marg. 

Jaipur (Rajasthan)-5 

... .Non-applicaul 
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PRESENT: 

Presiding Officer: Sh. R.C. Sharma 
i Oi the applicant: None. 

For the non-applicant; Sh, Anurag Agrawal. 

Date of award : 7-8-2003 

AWARD 

1. The Central Government in exercise of the powers 
conferred under Clause D of Sub-section 1 & Sub-section 
2(a) of Section 10 of the Industrial Disputes Act, 1947 (for 
short, the Act) lias referred the follovsing industrial dispute 
to this Tribunal for adjudication, which runs as under:— 

“Whether Shri Rajulal Meena S/o Kalyan Mai 
Meena was a workman of the State Bank of Bikaner 
and Jaipur, Raholi Branch from September, 1995 to 
September, 1999. If so, whether the action of the 
management in terminating the sciTices of the 
disputant w e f. 30-9-1999 is justified? If not, what 
relief he is entitled?” 

2. The workman in the statement of claim has averred 
that he was engaged as Class IV employee/helper in 
September, 1995 by the non-applicant management, who 
was earlier paid his monthly emoluments in the different 
names, but from January, 97 onwards the payments of his 
monthly salary were paid to him. He requested the Manager 
to regularise his service, but it was of no avail and on the 
coalraiy', his service was terminated in violation of the 
prov ision under Section 25 of the Act, which tantamounts 
to the retrenchment. He has further stated that he has 
completed more than 240 days of the service in the 
preceding year The workman has also taken a plea that 
after terminating his service, the new persons in place of 
him have been appointed by the non-applicants without 
calling him and thus, they haveviolated the provision under 
Section 25-H of the Act. He has prayed that he may be 
icin.statcd in the service with all consequential benefits. 

3 Opposing the claim, the non-applicants have 
denied the facts as stated by the claimant and have stated 
in t heir WTitten statement that the applicant had worked on 
contractual basis on different posts/terms and on amount 
agreed upon by him with the non-applicant establishment 
and therefore, the provisions of Section 25-G and 25-H of 
the Act are not applicable. They have further denied that 
he ever completed the working of 240 days with the non- 
applicant management and that there is a set procedure of 
ihe appointment and recruitment in the bank and all the 
appointments arc to be made strictly in accordance w ith 
tlie set provisions and nobody can be appointed w ithout 
following the procedure prescribed for the appointment, 

4. In tlie rejoinder, the workman has reiterated the 
Oicts as pointed out in the statement of claim. 


5. On the pleadings of both the parties, the followi ng 
points for determination were framed:— 

(i) Whether the working was engaged as Class IV 
employee/helper in September, 95 by the non¬ 
applicants, who was paid his monthly emoluments 
in different names from January', 97 onwards by the 
non-applicants ? BOA 

(ii) Whether the working has completed more than 

240 days of his service in the preceding 12 
months ? BOA 

(iii) Whether the non-applicants, in violation of the 

provision under Section 25 of the Industrial 
Disputes Act, *1947, have terminated the service of 
the w'orkman ? BOA 

(iv) Whether the non-applicants have engaged other 

persons in place of the applicant without calling 
and giving preferential treatment to the working 
and has, thus, violated the provision under Section 
25-H of the Act? BOA 

(v) Whether the absence of legal conciliation 

proceedings, reference is illegal and bad in law, and 
is liable to be dismissed ? BONA 

(vi) Relief, if any. 

6. Despite the several opportunities being provided 
to the workman, he could not be able to adduce the evidence 
on his behalf and, therefore, on 6-8-2003, his evidence was 
closed. 

7. I have heard the Id. representative for the non¬ 
applicants and have perused the file. 

8. On a perusal of the facts stated above, it appears 
that the workman is no more willing to contest the dispute 
further and he has not even submitted his affidavit in 
support of his claim despite of the fact that he was given 
several opportunities to produce it before the Tribunal. 
Therefore, under these circumstances, a “No Dispute 
Award” is passed in the present case, 

9. Let a copy of the award may be sent to the Central 
Government for publication under Section 17( 1) of the Act. 

RC, SHARMA. Presiding Officer 
11 2003 

m 3^T. 2848.—1947 ( 1947 
^ 14) ^ ^ 17 

(^4 anf. 

31/2002) ^ wt t, ^ ^ 
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New Delhi, the lllh September, 2003 

S.O. 2848.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I.D. No. 31/ 
2002) of the Central Government Industrial Tribunal/ 
Labour Court, Kanpur now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of State Bank of India and their 
workman, which was received by the Central Government 
on 10-09-2003. 

[No. L-12012/25/2002-IR(B-I)l 
AJAY KUMAR, Desk Ofiicer 
ANNEXURE 

BEFORE SRI SURESH CHANDRA, PRESIDING 
OFFICER, CENTRAL GOVERNMENTINDUSTRIAL 
TRIBUNAL CUM LABOUR COURT SARVODAYA 
NAGAR, KANPUR, U.P. 

Industrial Dispute No. 31/2002 

Industrial dispute between— 

Sri Bhagat Singh 

S/o late Sri Sumer Singh 

C/o Sri R K; Sharma 

Ofiice 123/494 Fazalganj 

Kanpur. 

And 

The Deputy General Manager 
State Bank of India Zonal Office 
Region (V) M.G. Road, PB No. 453 
Kanpur. 

AWARD 

1. Central Government, Ministry of Labour, New 
Delhi, vide its notification No. L-12012/25/2002 9-IR(B-I) 
dt 17-5-02 has referred the following dispute for 
adjudication to this tnbunal: 

Whether the action of the State Bank of India, Zonal 
Office Kanpur in dismissing Sri Bhagat Singh, Guard 
at Motijhcel Branch from the bank’s service w.e.f 
31-12-98 IS justified? If not what relief the workman is 
entitled? 

2. In the instant case after receipt of reference order 
repeated notices were sent to the workman for filing of 
statement of claim. It is clear from the order sheet of the 
case that the workman or his representative is not 
attending the proceedings of the case. Dated 9-10*02, 
14-11-02, 23-1-03, 30-1-03, 1 1-3-03, 24-4-03, 5-6-03 
and 9-7-03 were given to the workman but except on 


14-11-02 workman and his representaiw^er appeared in 
the case before this tribunal. Even on 3-94^3 when the case 
was taken up for hearing neither the workman nor his 
representative was present nor any application in the case 
was moved on his behalf. Thus from the facts and 
circumstances of the case it is abundantly clear that the 
workman is not interested in prosecuting his case. 

3. In these circumstances the tribunal is left with no 
option but to hold that the workman is not entitled for any 
relief for want of pleadings and proof Accordingly it is 
held that the workman is not entitled for any relief in 
pursuance of the reference made to this tribunal. Reference 
is therefore answered against the workman. 

SURESH CHANDRA, Presiding Officer 

11 2003 

m 3TT. 2849,—1947 (1947 
14) ^ ^ ^^ 

3Tli. 

181/90 y<+)ir?T^ ^ 

10-09-2003 ^ I 

[4 12012/178/90-3TI^3TR(^-I)] 

New Delhi, the 11th September, 2003 

S.O. 2849. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I D. No. 181/90) 
of the Central Government Industrial Tribunal/Labour 
Court, Chandigarh now as shown in the Annexure in the 
Indukrial Dispute between the employers in relation to 
the management of State Bank of India and their workman, 
which was received by the Central Government on 
l(M)9-2003. 

[No. L-12012/178/90-IR(B-I)1 
AJAY KUMAR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUN Al^ 
CUM-LABOURCOURT,CHANDIGARH 

PRESIDING OFFICER: SHRIS. M. GOEL 

Case No. ID. 181/90 

General Secretary, S B. I. Staff Congress 

3135, Sector22-D, Chandigarh. ...Applicant 

y/s. 

Regional Manager, 

State Bank of India, Punjab Region, 

Region-V, Sector-17, Chandigarh .. Respondent 
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, KEPRESENTATIVES 

For liie WorkiDii] t Shri J.G. \ferTma 

Forthc Managcntcnt ShriVK Sliarma 

AWARD 

(PASSEDON I4TH JULY, 2003) 

The Central Govt. Ministry of Labour, vide 
Notification No L I2012/178/90-I.R. (B-3) dated the 14th 
Nov ember, ! 990 has referred the following dispute to this 
'fnbunai for adjiidication ; 

"Whether the action of the management of State 
Bank of iadia. Region Y Punjab, in terminating the 
sc^^'lccs of Sh. Kulwinder Singh w.c.f 12-2-84 is 
justified i' if not, to what relief the concerned 
workman is entitled to and from what date?” 

2 It iS pleaded in the Claim Staleinent that the 
applicatil w as employed by the Bank as Godowii Keeper at 
Guru Har Sahai Branch w.c.f 15-11-83 and his services were 
terminated on 11 -2-1984 to accommodate another persons. 
I hc Management has also not offered appointment to him 
after his termination thus the Management has violated 
the provisions of 25-11 of the I.D, Act. It is prayed,that the 
applicant may b; reinstated in service in permanent vacancy 
with full back wages and other benefit. 

3. in the Written Statement it is admitted that 
applicant was appointed as temporaiy Godown Keeper for 
89 da\ s only and liis services were terminated as no longer 
required, it is iiirther pleaded that workman has not 
completed 240 da> s of service, therefore, he is not entiUed 
for the benefits pio\adcd under Section 25-F of the I.D. 
Act. Regarding i iolation of 25-H, it is pleaded that the 
applicant has not mentioned any name of any person who 
might have been appointed in the Bank before and after 
1985. It IS thus prayed that there is no merit in the reference 
and the same be rejected. 

4. The replication was also filed reiterating the claim 
made rn the Claim Statement. 

5. In c^Tdonee applicant filed his own affidavit as Ex. 
WI. In rebuttal the Management examinedD.K, Kaushal 
as MW 1 who filed his affidavit Ex. Ml. 

6.1 ha\ c heard the Learned Counsel for the parties 
and Iia\ c gone through the evidence and record of the 
ease. The facts cl'the ease arc not disputed. The only claim 
the applicant demanded is that after his termination many 
persons were appointed. The workman has not given any 
name or produced any record to substantiate this averment 
that many persons were appointed by the bank after his 
icrriiiriation. I here! ore, in the absence ofany proof it cannot 
be held that llic Management has violated the provision- 
as of Section a5-Ci and H. of the I.D. Act. Moreover, the 
Learned Representative of the Management has also 
referred me to the Case Law reported in 1994(1) PLRPage 


310 wherein the Hon’ble High Court has categorically held 
that where the workman admittedly had less than 240 days 
of service it is not necei^ary for the management to comply 
with other provisions of I.D Act, Especially when disputes 
regarding re-employment has not been referred to the 
Industrial Tribunal. Admittedly in the present case the 
workman has worked only for 89 days. Therefore, following 
the law laid down b>’ the Hon’ble High Court in the above 
referred judgement the Management was not under any 
obligation to comply with the other pro\dsions of the ID. 
Act when the applicant had not completed 240 days in a 
calendar year. It is also pertinent to mention here that the 
dispute referred by the Appropriate Govt, to this Tribunal 
is regarding termination qf service and not of re¬ 
employment. Therefore, 1 find no merit in the present 
reference and the same is answered against the workman. 
Central Go\t. be informed. 

Chandigarh 

14-7-2003. S.M. GOEL, Presiding Officer 

11 fHcTO, 2003 

3?T. 2850.—1947 ( 1947 
14) ^ ^ 

zo 14/95) ^ wt t, ^ ‘ 

10-09-2003 ^ I 

[4 T^-12012/54/94-aiTtaiK(^-l)] 

New Delhi, the 11th September, 2003 
S.O. 2850.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Govcmmeni hereby publishes the award (I.D. No. 14/95) 
of the Central Government Industrial Tribunal/Labour 
Court, Chandigarh now as shown in the Annexmre in the 
Industrial Dispute between the employers in relation to 
the management of Stale Bank of Patiala and their 
workman, which was receh ed by the Central Go\’ernmenl 
on 10-09-2003. 

lNo.L-12012/54/94-IR(B. 1)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOURCOURT,CHANDIGARH 
PRESIDING OFnCER: SHRI S.M. GOEL 
Case No. ID. 14/95 
General Secretary, 

All IndiaSiaie Bank ofPaliala 
StfdfFederalion, 356/7, 

Par ,! kula(Haryana) ...Applicant 

I'/s. 




2003/3?rf^ 12, 1925 
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General Manager, 

State Bank of Patiala, 

The Mali, Patiala. ... Respondent 

REPRESENTATIVES 

For the Workman J.G. Xferma 

For the Management N.K. Zakhmi 

AWARD 

t 

(Passedon I4th July, 2003) 

The Central Govt. Ministry of Labour, vide 
Notification No.* L-12012/54/94-I.R. (B) dated the 6th 
February’, 1995 has referred the following dispute to this 
Tribunal for adjudication; 

“Whether the action of the management of State 
Bank of Patiala, in transferring Sh. Rajiv Bhardwaj, 
Cashier/Clerk from Chandigarh to Anandpur Sahib 
is legal and justified. If not, to what relief the 
concerned workman is entitled ?” 

2. The representative of the workman made a 
statement today that the workman has been transferred 
from Anandpur Sahib to Kurali and from Kurali to Matur 
and now he does not want to pursue with the present 
reference and prayed that the same may be returned as 
withdrawn. In view^ of the above statement the present 
reference is returned as \\ithdra\\Ti to the Appropriate Govt. 
Appropriate Govt, be informed. 

Cliandigarh- 

14-7-2003. S.M. GOEL, Presiding Officer 

11 2003 

3IT. 2851.—aitfqfWT, 1947 ( 1947 
^ 14) ^ «fTTT 17 

. %. % -5^ w ^ % 

397/2001) ^ 
11-09-2003 

[U P:^-29012/1/2001-^3TR(M^)] 

New Delhi, the I Uh September, 2003 

S.O. 2851.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 397/ 
2001) of the Central Government Industrial Tribunal-cum- 
Labrxir Court, Bhubaneswar as shown in the Armexure in 
the Industrial Dispute between the employers in relation 
to the management ofOrissa Mining Corpn. Ltd. and their 
w orkman, which wns recei\ed bv the Central Government 
on 11-09-2003. 

[No. L-29012/I/2001-IR(M)] 
B.M. DAVID, Under Socy. 


ANNEXURE 

CE^^^RALGOVERNMENTINDISTRlALTRIBUNA^ 
CUM-LABOUR COURT, BHUBANESWAR 

PRESENT: 

SHRl S. K. Dhal, OSJS, (Sr. Branch), 

Presiding Officer 

C.G.I.T.-cum-Labour Ckmrt, Bhubaneswar. 
INDUSTRIAL DISPUTE CASE NO. 397/2001 
6ate of Conclusion of hearing—27th Aug. 2003 
Date of Passing Award—2nd September, 2003 
Between 

The Management of the General 
Manager (P & A), Orissa Mining ... 1 st Parri' 
Corporation Ltd. Bhubaneswar, Management 
Orissa 


And 

Their Workman Shri Sisir Kumar Bhanja, 

At/PO. Narugram, Dist. Burdwan 

West Bengal, Burdwun-713424 ... 2nd Party 

Workman 


APPEARANCES: 


M/s. M R. Mohanty, Advocate ; ... For the 1st Party 

Management 

M/s. B.C. Bastia & Associates, ... For the 2nd 
Advocate Part)’Workman 

AWARD 

The Government of India in the Ministry of Labour 
m exercise of powers conferred b)’ Clause (d) of Sub-section 
(1) and Sub-section 2(A) of Section 10 of the Industrial 
Disputes Act, 1947 (14 of 1947) have referred the following 
dispute for adjudication vide their Order No. L-29012/1/ 
2001/IR(M), dated 2-6-2001. 


“Whether the action of the Management of Orissa 
Mining Corporation in not accepting the joining 
report d" Shri Sisir Kumar Bhanja, Ex-Mining Mate of 
OMC after availing two years of medical leave is 
justified ? If not to what relief the workman is entitled 
to” ? 

2. The case of the 2nd Party runs thus :— 

He was appointed as Mining Mate after due selection. 
His first place of posting was as Dolki Mines and there he 
worked from 23-9-1981 to 30-9-1984. Again he was 
transferred to Santoshpur Granite Quarry and continued 
there for six months. Again he faced transfer to Nishikhala 
Manganese Mines which is upder the Ist Parly- 
Management. He was appointed on 59 days term with one 
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dav break and served at Nisluala Manganese Mines till 


15-3-1992, Thereafter he proceeded on leave for five days 
and went to his nati\ e place at Burdhawan in the slate of 
West Bengal There; he suffered from Miliaria and Jaundice 
and extended his leave by sending the intimation to the 
Mines Manager After rccoveiy he came to his place 
for joining on 17-3-1994 and submitted his joining 
report but his joining report was not accepted on the 
ground of non-subrnission of medical certificate. So, he 
submitted the medical certificate on 4-5-1994 but he was 
not allowed to join and his Joining report was not accepted. 
He made sev’crai correspondence with the Ist Party- 
Management to allow' him to join but he could not gel an\ 
reply. When he lost his patience he raised a dispute and 
after failure of conciliation the present reference has been 
made In the Claim Statement, he has prayed to direct the 
1 St Party-Management to allow him to join with continuity 
of service and back wages and with all other consequential 
scr\'ice benefits 

3 The 1 St Parh’-Management has filed their Written 
Statement The engagement of the 2nd Parri’ has not been 
disputed. The stand of the 1st Party-Management is that, 
the 2nd Partv was never appointed in a regular post. He 
w as a casual worker. After proceeding on leave he remained 
absent w UUoul any nUiniation and he remained on leave 
for about two vea rs. By the time he came to join the mining 
operation wa.s dosed. So, there was no scope for the 1st 
Party-Management to accept the joimng report and to allow 
him to work. The second stand of the 1st Party" 
Management is that as he was a casual worker it was not 
nccessaiy' to recall Inni or to take any legal action. Another 
stand was taken that; the 2nd Parrt' was engaged under 
some other Management dunng his leave period. The 1 st 
Partv-Management has prayed to answer the reference in 
their favour. 

4 On the above pleading of the parlies the following 
Issues liavc been settled. 

ISSUES 

1. Whether the action of the 1st Party- 
Management of Orissa Mining Corporation 
limited in not accepting the joining report of 
Shri Sisir Kumar Bhanja, Ex-Mimng Mate of 
Orissa Mining Corporation after availing two 
years of medical leave is justified 7 

2, I f not, to w hat relief the workman is entitled? 

5. The 2nd Part>' has examined himself as one of the 
witnesses and had produced a large number of documents, 
which have been exhibited in the case as Ext -1 to Ext.- 26. 
On behalf of the 1 si Party-Management one Deputy 
Manager (Administration) has filed the affidavit evidence 
and he has been duly-cross-examined by the 2nd Party. 
The 1st Part) -Management has relied on 29 documents, 
which ha\ e been marked as Ext, -A to Ext.-E/13. 


11—Six', 3(ii)j 


HNDINGS 

ISSUE NO. 1 

6. The stand of the 1st Part>-Management is that, 
the disputant was a casual worker and that, there was no 
necessity for the 1st Party-Management to recall him or to 
draw^ any proceeding for the misconduct also cannot be 
accepted. The reason is that the 2nd Party has been 
appointed after due selection against a sanctioned post 
which is revealed from the Ext - 25. The 1st Party- 
Management has imuicd the attention of this Tribunal to 
the documents (Ext,-D to D/11) to support their stand that, 
the appointment of the 2nd Party \vas for tempo raiy' period. 
Admittedly after first appointment the 2nd Party was issued 
with an appointment order for 59 days giving one day 
break. It is submitted that, the 1st Parrt'-Management was 
issuing the appointment orders on the request of the 2nd 
Party. On the other hand, it is submitted on behalf of 2nd 
Party that, the break shown by issuing different 
appointment orders was a motivated break and the 
documents (Ext.- D to D/11) are only intended to avoid the 
claim of the 2nd Part>\ The Ext.D series on which the ist 
Party«Maivir^,.roent has placed much reliance are the 
applications of the 2 ud Part>^ for his appointment. It is not 
believable that a Management would issue an appointment 
order ic a person on his request when there is no post or 
no availabilirt of the work. In other words, the 1st Party- 
Management can not act according to the tune of any 
person because the 2nd Party has been appointed and has 
been allowed to continue for a long period because there 
was availability of work and post was lying vacant. The 
break shown is a motivated break. So, in that case, 1 agree 
with the submission made on behalf of the 2nd Part>' that, 
he can not be rated as a casual w orker and there w as no 
continuity in his service. 

7. Admittedly, the 2nd Party applied leave for five 
days and visited to his home town. The documents 
produced on behalf of the 2nd Party Ext. 9, 10, 11 and 12 
w ould reveal that, necessar>’ intimations have been given 
to the 1st Party-Management by the 2nd Parrt' for his 
absence and those letters have been sent by registered 
post and none of the letters have been received back and 
that would suggest that intimations ha\ c been duly reached 
with the IslParrt'-managemcnt. So, it can not be said that, 
he remained absent without any intimation. Admittedly, 
the 1st Party-Management has not accepted his joining 
report and asked him to produce the medical certificate and 
when he produced the same he was not allowed to join. 
The documents filed on behalf of both the parlies would 
reveal that, the 1st Parly-Management made 
correspondence with their higher authorities regarding the 
joining of 2nd Party but no specific order was passed or 
issued as regards acceptance of the joining report of the 
2nd Party. The stand of the 1st Part>'-Managemenl is that, 
the 2pd Partj' was not allowed to join because by the time 
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he joins the mining work was closed can not be accepted in 
view of the letter of the 1st Party-Management which has 
been exhibited in this case as Ext.-19 which reveals tliat, 
there was need and requirement of three Mining Mates for 
Nishikhala Mines where the 2nd Party w'as working. No 
material was placed before this Tribunal by the ist Party- 
Management to lake a different opinion against the contents 
of Ext.-14 which has been admitted without objection and 
that is the document of the 1st Party-Management. The 
third stand of the 1st Party-Management is that the 2nd 
Par^' was working in Konaik Textiles and Exports P>t. Ltd. 
during his leave period also can not be accepted in absence 
of airy materials. Only three to four vouchers with signature 
of the 2nd Party-Workman have been produced and that 
admittedly does not prove the employment of tlte 2nd Party 
under Konaik Textiles and Exports Pvt. Ltd. The explanation 
given by the 2nd Party is that during his leave period he 
stayed for four to six months with his relation who is a 
contractor and in absence of his relation and staff he had 
signed the challans on behalf of his relation. The plea of 
the 1st Party-Management can not accepted because this 
pleading was not taken by the 1st Party-Nfanagement while 
filing the Written Statement. So, the evidence adduced in 
support of the fact, which has not been pleaded, cannot be 
be accepted. I am not inclined to refer to the oral evidence 
c. defers adduced on behalf of both the parties because 
the documentary evidence produced by both the parties 
are so clear and specific there is no necessity to refer the 
oral evidence. The documentary evidence is more 
acceptable than the oral evidence as it is said that a man 
may lie but not the documents. 

8. During Course of argument some case laws have 
been referred to by the 2nd Party. Those are the case of 
M/s. Scooters Ltd. Versus M. Mohammad Yaqub and 
another reported in AIR 2001 SC 227, in the case of 
National Aluminium Co. Ltd. \fersus Deepak Kumar Panda 
and Others, reported in AIR 2002 SC 2498, in the case of 
Deepak Kumar Panda \fersus National AlumimumCon^iany 
Limited and others reported inO,L,R. 1996(11) 620 and in 
case of the Management of State Bank of India, Phulbani 
Branch Versus Bipin Bihari Patnaik and Another reported 
inO.L.R. 1996(11) 327. No decision has been referred toby 
the 1st Party-Management. In the first case it was held that 
the Hon’ble Apex Court that if a person over staying or 
leave that would not result in automatic termination of 
service. In the second case the same view was also taken. 
In that case a workman remained absent unauthorizedly. 
The plea of the employer that his service stood 
automatically terminated as per the standing order. This 
plea was not accepted. It was held that, there would be no 
automatic termination of services without enquiry or even 
show cause notice. On the basis of the above observations 
of the Hon’ble Apex Court the Management is not 
competent to refuse the 2nd Party to join or refuse to 
accept his joining report. It was open for the Management 
to disengage him on any ground after accepting his joining 


report either drawing any proceeding or by any other w a\' 
or as per the terms and conditions of his appointment order. 
But ill this case that has not been done. So the s^3nd of the 
1st Part}'-Management is that when the remained absent 
he can not be allowed to join because he was a casual 
worker can not be accepted In the third case, the HoiLble 
High Court of Orissa were pleased to observe that, the 
compliance of Section 25-F of the Industrial Disputes Act 
is required even if cniplo> lucnt i.s contractual or for a specific 
term. In the present case, even if it is accepted for the 
argument sake that the .•ipc.ouuincni of the 2nd Party was 
contractual oi for a spec: /;; term admittedly the compliance 
of Section 25-F of the I ncin.strial Disputes act has not been 
followed. In the case of Sliri Deepak Kumar Painla the case 
of the Workman come not be regularized tor ins long 
absence. It was not accepted and the order of tcrinination 
was quaslied. It was observ ed that, the workman fell ill, lie 
diuN' sent letters and telegrams along wath doctor's advise 
In spile of that, when his services was terminated it was 
held that, the termination is illegal. .Another case vvas also 
referred to by the 2nd Party i .c , the case of the Management 
of State bank of India, Phulbani Branch, Versus Bipin Bihari 
Patnaik and Aonthcr. In that case, the workman vvas on 
leave on health ground. He sent letters to the Management 
given time to join but could not joined within ninety days, 
thereafter his services was terminated on the ground that, 
he had no intention to join. In tliat case it w-as held tliat, tlie 
Management can not lake a stand that, a workman had no 
intention to Join when he did not join and the workman vvas 
allow’ed to join. But this case is standing on a different 
footing. The 2nd Party after recovery' came to the place of 
working where was available and post was Iv ing vacant 
but ftis joining report was not accepted and no specific 
order or intimation was given to him. Rather the Isi Party- 
Management made correspondence with their higher 
authorities. This would suggest that, without fault of the 
2nd Part}' he was refused to join and his joining report was 
not accepted for the negligence of the Isl Party- 
Management. In other words the action of the 1st Party- 
Management of Orissa Mining Corporation in not 
accepting the joining report of the disputant. Shri Sisir 
Kumar Bhanja, who came to join after availing tw o t ears of 
medical leave is unjustified. Hcncc, this Issue is answered 
accordingly, 

ISSUE NO. n 

9. In view of my findings recorded in Issue No. I the 
1st Party-Management is directed to accept the joining 
report of the 2nd Party w'dh retrospective effect i.c. from 
4-5-1994 and the 2nd Party is entitled to all the financial 
benefits i.e. back wages from 4-5-1994. The 2nd Party is 
not entitled for any relief for the period he remained on 
leave and it depends upon the 1st Party-Management to 
consider w hether any leave is admissible to him or he (2nd 
Paitv) is entitle to get any wages when admittedly he did 
. A the work due to his illness. 


2725 G1/03—11 
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10 Reference is answered accordingly. 

S. K. DHAL, Presiding Officer 

BEFORE THE CG.LT.-CUM-IABOURCOURT 
BHUBANESWAR 

I D. Case No. 397/2001 

List of the Witnesses Examined on behalf of the 2nd Part}- 
Workmen. 

V. VV. 1, Shri Sisir Kumai Blianja (2nd Party-vVorkinan) 

I .-ist f.'i the Witnesses on behaM' of the ! si Parly • 

Management: 

! , Siiri Sarat Chmidr-i S-rt'oo 

List of Documents exhibited on oehaii ot the 2nd T^ .rii;- 
Workman 

Exi.-1 Copy of the letter No. 3001/OMC/JO/89, dated 

8- 12-1989 call letter from Orissa Mining 
Corporation. 

Ext.-2. Copy of Mining Mates certificate. 

Exl-3. Copy of the certificate granted b}' the Mines 
Manager, Dalki Mines, 

Ext.-4 Copy of the Appointment Order, dated 5-1-1990. 
Ext-5, Copy of Appoint ment Order, dated 1-6-1991. 

E.\t-5/l. Copy of the Appointment Order, dated 
27-8-1991, 

E.\(-5/2. Copy of the Appointment Order, dated 
23-12-1991. 

Ext-6 Copy of the Transfer Order, dated 28-8-1991 

Exi.-7 Copy of list of the Appointment Order dated 

9- 10-1991. 

E\t-7/l. Copy of the Appointment Order, dated 
7-2-1992. 

E\L-8, Copy of the competency certificate, dated 
15-9-1991. 

Ext.-9 Copy of the letter dated 26-5-1991. 

Ext.-lO Copy of the letter, dated 5-6-1992. 

Exi-ll Copy of the letter dated 20-8-1992. 

E\l.-12. Copy of the letter dated 17-3-1994. 

ExL-1 3. Copy of tlie Medical Certificate, dated7-2-1994. 

Ext-14. Copy of the letter, dated 4-6-1994, 

ExL- 15. Copyofthc letter, dated29-3-1996. 

Ext.-16 Copy of the letter, dated 8-1-1996. 

Ext-17. Copy of the letter, dated 18-7-1996 of the 

Manager (Administration). 

^ Ext-18. Copy of the letter, dated 17-7-1998. 

Exl-19, Copy of the letter dated Nil. 

Ext-20, Copy of the letter dated Nil 


Ext-21. Copy of Postal acknowledgement. 

Ext'22. Copy of the letter, dated 3-3-2000. 

Ext-23. Copy of the letter, dated 15-2-1999 to the R.L.C. 

(Central), Bhubaneswar. 

Ext-24. Copy of the letter dated 29-2-2000 addressed to 

theRL.C. (C)BBSR. 

Ext-25. Copy of the letter No. 1576/OMC/RG/96, dated 
2-8-1996 of Sr. Manager, Rayagada to the 
Manager (Adnm.). O.M.C., Bhubaneswar. 

F\t-26 Copy of the letter No. 15838/OMC/P & A/97 
dated 6-6-97 by the Head Office granting 
tlic casual/adhoc/DRMP 

LsstofDocf L on behalf of the IstParty- 


Ext.-A. Intimation given to the Management indicating 
home address with initial 

Ext-B. Office Order Memo No. 953(3 'iOMC/JO/90, dated 

26-3-1990. 

ExL-D. Letter dated 28-03-1992 extention c* ^°riod of 
appointment. 

Ext-D/1. Letter, dated 24-01 -1992. 

Ext-D/2. Letter, dated 02-02-1992. 

ExL-D/ 3. Letter, dated 01-12-1991. 

Ext-D/4. Letter, dated 26-09-1991. 

Ext-D/5. Letter, dated 19-08-1991. 

Ext.-D/6. Letter, dated 22-01-1991. 

Ext.-D/7. Letter, dated 04-12-1990. 

Ext,-D/8. Letter, dated Nil 
Exl-D/9. Letter, dated Nil. 

Ext.-D/10 Letter, dated Nil. 

Ext-D/11. Letter, dated Nil. 

ExL-E Challan, dated 31-10-1996. 

Ext-E/1. Challan, dated 31-10-1996. 

ExL-E/ 2. Challan, dated22-10-l996. 

Ext-E/3. Challan, dated 22-10-1996. 

Ext.-E./4, Challan, dated 15-10-1996. 

Exl,-E/-5. Challan, dated 15-10-1996. 

ExL-E/6. Challan, dated :.)8-10-1996. 

EM.-E./7. ‘Chai'an. dated 08-10-1996. 

Ext.'E,/8. Ciiail-m, darted 23-09-1996. 

Exi.-E./9. Challan, dated23-09-1996. 

Exl.-E./10. Challan, dated 14-09-1996. 

ExL-E/H. Challan, dated 14-09-1996. 

EXL-E./12. C.haiiaii. dNexl 06-09-1996. 

Ext-E/n, Challan, rbted 06-09-1996. 
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AWARD 


■^o STTo 2852.—afliylRich 1947 

(1947 ^ 14) ^ <iTRr 17 % ^*^0*1 

■^RFR %o % ^«Rf5r % f¥Tl^R>r 3ffk ch4°h l <f % 
#sr, PlR’^ ^l4)R | gh R=|c| | (; -4 3(fi^?[fTT5F 

7T757T 5/2002) ^ 'SRJiiW 
^'iOh ti<chK^ 11-9-2003 ^ W<l ^3n'«Tn 

[-Ho 17^-43012/17/2001-331^ 33R ( ] 

37^^Tf^ 

New Delhi, the 11th September, 2003 

S.O. 2852. —In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 5/ 
2002) of the Central Government Industrial Tribunal-cum- 
Labour Court, Jaipur as shovm in the Annexuie in the 
Industrial Dispute between the employers in relation to 
the management of Hindustan Copper Ltd., and their 
workman, which was received bv the Central Government 
on 11-09-2003. 

[No. L^3012/17/2001-IR(M)] 
B. M. DAVID, UnderSecy. 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRffiUNALCUM-LABOURCOURT, JAIPUR 

Case No. CGIT 5/2002 

Reference No. L-43012/17/2001 IR(M) 

Sh. Shiv Cliand 
S/o. Sh. Nancha Ram 
R/o Village, Bagor 
Via. Khetri Dt, Jhuighunu, 

Jhunjhunu. 

.....Applicant 

Versus 

Tlie Assistant General Manager (Pers) 

Hindustan Copper Ltd. 

Kolilian Copper Mines, 

KCC, Dt. Jhunjhunu, 

Jhunjhunu. 

.Non-applicant 

PRESENT: 

Presiding OfficerSh. R.C. Sharma 
Forthe applicant The Workman himself 

For the non-applicant; Sh, Subodh Shah 
Date of award: 31-07-2003 


The Central Government in exercise of its power 
conferred under Clause ‘D’ of Sub-section 1 and sub¬ 
section 2(A) of Section 10 of the Industrial Disputes Act, 
1947 (for short the Act) has referred thefollowing industrial 
dispute for adjudication to his Tribunal, which runs as 
under:— 

Whether the action of the management of 
Hindustan Copper Ltd., KCC Dt. Jhunjhunu in terminating 
the services of workman Shri Shiv Chand, S/o Sh. 
NanchaRam w.e.f 30-9-97 was justified? Ifnot, what relief 
the workman is entitled and from which date ?" 

2 . The woricman in his claim has stated that he was 
appointed by the non-applicant management as a miner on 
23-1-80 who continued in service upto 5-2-86, but by the 
order dated 30-9-97 his service was terminated. He has 
allegedthattheterminationorderwas illegal and unjustified. 

3. Resisting the claim, the non-^licant in his written 
statement adrmtting the appointment of the. workman as 
miner in the non-applicant establishment, has averred tliat 
the workman was a habitual absentee who was served with 
the notice on various dates as indicated at para 2 of the 
written statement, but he did not turn .upto his duties and, 
therefore, he was served with a chargesheet dated 
19-12-96 and on completion of the enquiry as per the 
standing orders of the department, his service was 
terminated. 

4. On hearing the issue of fairness of the domestic 
enquiry, vide order dated 30-1-2003 of his Tribunal, the 
domestic equity conducted against the workman was 
found to be bad and unfair. 

5. The non-applicant was afforded an opportunity 
to adduce the evidence to prove the charge levelled against 
the workman. In evidrace on behalf of the non-applicant, 
affidavits of the MW-1, Sh. Kurlaram, Personnel Officer 
andMW-2, Sh. J. K. Jain, ChiefManagerhave been filed. 
The workman has submitted his own affidavit. Workman 
hasplaced his letters Ex. W-1 to W-3. Onbehalfof the non¬ 
applicant, 9 documents have been submitted on the record. 

6. I have heard both the parties and have carefully 
gone through the record. 

7. The Id. representative for tlie non-applicant 
contends that the workman was a habitual absentee who 
remained on unauthorised absence from ^.?-2-96 to 
19-12-96 and on previous occasions the vvamiiu's were 
given to him for his unauthorized absence :md boih the 
witnesses examined on behalf of the nou-appbeant 
Sh. Kurlaram and Sh. J. K. Jain have proved the fact of the 
unauthorized absence on the part of the workman. On the 
otherhand, the w'orkman, who haspladed his case himself, 
submits that he did not remain absent and had intimated 
the office his inability to join the duty. 
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8. I have given my thoughtful consideration to the 
rival submissions made by both the parties. 

9. The chargesheet dated 19-12-96 Ex. M-5 levels the 
charge of ’ij lauthorized absence^of the workman from 
13-2-96, >-12-96 and it further reads out that on 13-9-83, 
he was given a warning in this context and on 23-7-84 and 
12-10-89 respectively, he was awarded with the punishment 
of censure for remaining absent. This chargesheet has 
been issued in accordance with the provisions contained 
under Section 39 (1) (iii) and 39 (2) (\v) of the standing 
orders governing the employees under the non-applicant 
establishment. 

10. Section 39 (1) and 39 (1) (iii) are reproduced as 
below:— 

'"39 (1): A workman may be lined up to two per cent 
of his wages in a month, warned or censured for any 
of the following acts and omissions; provided that 
fines can be imposed only on acts and omissions 
which have been approved by prescribed authority 
in pursuance of Section 8 of the Payment of Wages 
Act," 

"'39 (1) (iii) : Habitual absence without leave or 
without sufficient cause or continuous absence for 
more than ten days without leave or without 
satisfactoiy' cause.” 

11. Section 39 (2) and 39 (2) (xv) are noticeable as 
under;— 

”39 (2); A iiorkman may be su.spendcd for a period 
not exceeding 4 days at a time, penalized by way of 
stoppage of increment, reduction to a lower stage in 
the lime scale, demotion to a junior category or lower 
grade, compulsory’ retirement, removal or dismissal 
from service if he is guilty of misconduct, the 
following acts and omissions shall be treated as 
misconduct.” 

”39 (2) (xv) : frequent repetition of any of the acts 
and omissions for which fine can be imposed under 
cUuise (1) above.” 

12. MW- h, K.urda Ram, Personnel Officer, has 
proved the order E. d-1 to M- 3 and has further stated that 
as per the attendance egisters Ex M-4, which relates to 
the months of februa. , 96 December. 96; the workman 
remained absent in the relevant period. MW-2, J K. Jain. 
Chief Manager, has also corroborated the facts as narrated 
by Sh. Kurda Ram. 

j 3. Ex. M-1 is an order dated 13-9-83 by which the 
warning issued to the workman for remaining absent. Vide 
orders Ex. M-2 dated 5-7-84 and Ex. M-3 dated 12-10-89, the 
workman was given the punishment of sensure. These 
facts could not be denied on the part of the w orkman. All 
these orders were issued to the vvorkman and they bear the 
signature of the acknowledgement of the workman. 


14. I have perused the attendance register Ex. M-4 
which discloses that the workman was absent in the relevent 
period. Ewn the feet of the unauthorized leave is reflected 
in the letters Ex. W-1 to W-3 produced by the workman. 
Ex, W-1 and W-2 are letters written by the workman in his 
own handwriting w hich show that he is unable to join his 
duty as he has been implicated falsely in some conspiracy. 
Similar is the letter Ex. W-3 written by Smt. Dharma Devi, 
the wife of the workman and it is addressed to the Chairman 
of the Mahila Samaj Samiti which indicates that the 
workman is not attending his duty as a matter of the 
conspiracy devised against him. When the workman foiled 
to join his duty, the establishment had issued a telegram 
Ex. M-6 on 19-8-96 whereby he was asked to resume his 
duty’. It appears that the non-applicant establishment had 
tried to procure the attendance of the workman at its level, 
but he did not report on his duty. 

15. As against this evidence, the workman has 
simply denied the feet of remaining absent from 13-2-96 to 
19-12-96. But he could not be able to render any reasonable 
explanation of his unauthoized absence from duty. The 
letter Ex. W-1 to W-3 are vague and could not satisfactorily 
explain the grounds of his absence from the duty. The 
non-applicant has produced the concrete and substantial 
evidence to prove the charge levelled against the workman 
and has thus fiiLTilled the requirements under the provisions 
contained under Section 39 (1) (3) and 39 (2) (15) of the 
standing orders. 

16. On the basis of the foregoing discussion, the 
reference is answered in the negative against the workman 
and it is adjudicated that the order of terminating the service 
of workman Sh. Shiv Chand w.e.f 30-9-97 is justified. The 
award is passed in these terms accordingly. 

R. C. SHARMA, Presiding Officer 
M 12 2003 

■^o 3Tro 2853,—srfrlfWT, T947 
( 1947 ^ 14 ) ^ UKTI 7 % 37^;^ fr’, ^ #507 

3% 

3t^q 3ij^lPich 3fi#fTT^ 

we (ri^^TrisTTTfr-STl 3TT^^ 22/2001 ) 

^ ^ 12 - 9-2003 ^ 

^37T ?TTI 

[rio -0^-40012/392/99-311^ 3TR ] 

■^o 1^0 

New Delhi, the 12th Sept; 2003 

S.O. 2853,—In pursuance ix Section 17 of the 
Industrial Dispute Act, 1947 (14 c f 1947), the Central 
Government hereby publishes the award (Ref No. 
CGIT 22/2001) of the Central Government Industrial 
Tribunal-cum-Labour Court, Jaipur as shown in the 
Annexure in the Industrial Dispute between the employers 
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in relation to the management of Telecom Deptt., and Uieir 
workman, which was rcceiwd bv the Central Government 
on 12-09-200.3. 

[No. L-40012/392/99-IR(DU)] 
B. M. DAVID. Under Secy, 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRJBUNAL- 
CUM-LABOUT COURT, JAIPUR 


preceding to the date'of his terminatidn and the non- 
applicants have violated the provision under Section 25-F 
of the Act. As per his averments, after the time of 
termination of his service, new employee, viz.. Sh. Bhikaram 
was employed by the non-applicant establishment and that 
the non-applicants have violated the provisions under 
Scciion 25-G and 25-H of the Act respectively. He has 
prayed that the termination of his serv ice be set aside and 
he may be reinstated with back-wages and other 
consequential benefits. 


Case No. CGlT-22/20()l 

Reference No, L-K)()12/392/99-lR(DU) 

The General Secretaiv’. 

Railway Casual Labour Union. 

NearDaga School. 

Bikancr-334(X)6. 

.Applicant Union 

Versus 


Sr. Divisional Engineer (Legal), 

S/o. The Telecom District Manager. 
Bikaner-334(X)i, 


PRESENl: 

Presiding Officer; 

For the applicant 
For the non-applicant; 
Date of award: 


.Non-applicant 

Sh. R,C. Sliarma 
Smt. Naniita Pariliar 
Sh. Brahmanand Shandhu 
304)7-2003 


AWARD 


1, The Central Government in exercise of its power 
conferred under Clause ‘D’ of Sub-section 1 of Section 10 
of the Industrial Disputes Act. 1947 (herein after referred 
to as the Act) has referred the follow ing industrial dispute 
for adjudication to this Tribunal, which runs as under:— 

“Whether the action of the management of GMTD, 
Telecom Department, Bikaner in terminating the services 
of Shri GopaldasOhja w.e.f, 13-3-97 is legal and justified? 
If not, to w hat relief the workman is entitled ?" 

2. The workman in his statement of claim has averred 
that he was initially appointed as daily-rated casual labour 
on 17-6-93 by the Superintendent, Telegram Traffic, Bikaner 
Division to perform the duties of a peon, messenger, 
gardener, chaw kidar and he also discharged the functions 
of cleaning the premises and filling the drinking water. He 
has further stated that he continuously worked from 
17-6-93 to 13-3-97 for 8 hours per day, in whose favour tlie 
work performance certificate were issued by the Department 
and the post against which he had performed his duties 
was sanctioned one. But his scrv ice was terminated on 
13-3-97 without giving him any notice or tlie retrenchment 
compensation. He has further stated that he had worked 
more than 240 days continuously in the calendar year 


3. Resisting the claim, the non-applicants in their 
w ritten statement have stated that the workman was not 
appointed by the non-applicants, no appointment order 
was issued in his favour and that he was employed only as 
part-time casual labour (gardener), who was permitted by 
the higher authorities to be employed in such capacity 
and who worked only for 4 hours a day. However, they 
have stated that in the absence of the employees of the 
office, the workman w as required to w ork in adffition to his 
duties as gardener. It is further stated that the payment 
w as made to the w orkman under the budget heard “ ACG- 
17”, that it was a temporary post w hich was sanctioned by 
the competent authority and the budget was obtained per 
year for the payment of the wages to the workman and the 
post was subsequently abolished by the competent 
authority. The non-applicants have denied that the 
workman had worked continuously from 17-6-93 to 13-3-97 
and that he had w orked over 240 days in a calendar year 
with the establishment, 

4. In the rejoinder on behalf of the workman, 
the material facts as narrated in the claim have been 
reiterated, 

5. On the pleadings of both the parties, the following 
points for determination were framed:— 

(i) Whether the workman was appointed on 

17-6-1993 to the post ofDaily Wager, sanctioned 
by the Central Government, in the office of the 
non-applicant no. 4 ? BOA 

(ii) Whether the workman has continously worked 
on the said post from 17-6-1993 to 13-3-1997 ? 

BOA 

(iii) . Whether the service of the workman have 

been terminated without giving him the legal 
notice ? BOA 

(iv) Whether after the termination of the services of 

workman, Sh, Bhikharam Swainy, a junior 
employee to him has been appointed by the non¬ 
applicants ? BOA 

(v) Whether the scnaces of the workman have been 

terminated in violation of Sections 25-F, 24-G, 
25-H and Rule 77 of the Industrial Development 
Act. 1947? BOA 
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(vi) To what relief, if any, the workman is 
entitled for ? 

6. In the c\ idcncc. the affidavit of workman has 
been filed On behalf of the non-applicants, counter- 
affidavit of Sh. Shakeel Ahmed. Sub-Divisional Engineer 
(Legal) has been submitted. 

7. In the documentarv' evidence, on belialf of the 
workman as nian\ as 7 documents have been exhibited on 
the record, whereas the non-applicants have chosen not 
to file any document on the record. 

8. 1 ha\ c heard both the parties and have carefully 
gone through the record. The point-wise discussion 
follows as under; — 

Points No. I, 

9. Since all these points are covered by the provision 
under Section 25-F of the Act. which lays dow n that the 
serv ice of a workman employed in any industry who has 
been in continuous service for not less than one year shall 
be retrenched by the employer until he has been, given one 
month’s notice in writing or he has been paid in lieu of 
such notice wage; for the period of the notice, these are 
discussed together under this title. 

10. The id. representative for the workman contends 
that the workinan was appointed as Gardener on daily wages 
who worked from i 7-6-93 to 13-3-97 continuously and the 
work certificates (Ex W-1) were issued by the Supervisor 
of the non-applicant establishment in his favour, who also 
distributed the official daks and entries thereof were entered 
into the peon book Ex, W-2 and the payment of wages was 
made to him through the slips Ex. W-3 to W-7. But as per 
the submission nuidc by the Id. representative, the service 
of the workman w as terminated without giving him the 
legal notice or the retrenchment compensation. The Id. 
representative stresses upon that in the preceding year to 
termination i.c. m the year 1996, the workman had 
continuously worked about 348 days. Therefore, the non¬ 
applicant management has acted in violation of Section 
25-F of the Act, 

11. Arguing contra, the Id. representative for the 
non-appUcanls submits tlrat no appointment letter in writing 
was issued in fav our of the workman, that he was employed 
on the post of Gardener who had to work only for 4 hours 
a day and this post of Gardener was abolished on 
4-3-96. The Id. representative has further contended that 
the payment of wages was made to the workman on form 
no, ACG-17. which the workman has placed on the record 
and that he had not completed the continuous sendee of 
240 days in a calendar year. He has raised this objection 
loo that the workman has filed his claim after a lapse of 
about 15 years and on this account, his claim is liable to be 
rejected. 

12 I hav c giv cn my thoughtful consideration to the 
rival contentions. 


13. Now,, the question which crops up for 
determination is whether the termination of the workman 
tantamounts to the retrenchment as defined under Section 
2 (oo) of the Act or it was a fixed term appointment falling 
under sub-clause (bb) of Section 2 of the Act. 

14. The facts pertaining to the employment of the 
workman and the payment of wages on form no. ACG-17 to 
him are not disputed. The controversy is confined only to 
this extent that the workman has alleged that he had 
performed the duties of 4th Class as gardener, chavvkidar. 
as well as filling the drinking water and distributing the 
official daks, whereas the stand adopted by the employer 
is that the workman was employed on contractual basis for 
the job of Gardener w ho worked only upto 4 hours a day. 
Admittedly, no order of appointment and order of 
termination in writing were issued to him. Similarly, no 
contract/agreement has also been submitted on behalf of 
the employer on the record. The non-applicants have 
only adduced the oral evidence on this point. 

15. To substantiate the claim of the workman the Ld. 
representative for the workman lias placed her reliance on 
Ex. W-1, a bunch of work performance certificates 
pertaining to the year 1996 issued in favour of the workman 
by the non-applicant management, the copies of the peon 
book Ex. W-2 and the copies of the payment slips of wages 
which are on form no. ACG-17 and are issued by the 
Department. The workman Sh. Gopaldas in his affidavit 
has deposed all these material facts as pointed out in the 
statement of claim and he has stated in his cross- 
examination that he was required by the department to 
work as 4th Class, gardener, waterman messenger, watchman 
and has emphatically stated that he had vvorked for more 
than 240 days with the non-applicant management. In his 
cross-examination, he could not be shaken on these material 
facts. The testimony of the workman is further strengthened 
by the documentary evidence adduced on his behalf. 

16. Ex. W-1, as pointed out earlier, is a bunch of the 
work performance certificates pertaining to the year 1996, 
which disclose that the workman had worked with the non¬ 
applicant management continuously for a period of about 
348 days in the preceding calendar year i.e. in 1996 as 
gardener and waterman. Certificates further indicate that 
he had worked from 4 hours to even 9 hours a day in the 
Office. Apart these work performance certificates, the 
photostate copies of the peon book exhibited as W-2, which 
relate to the period from January', 1995 to March, 1995, too 
indicate that the workman had also vvorked as the messenger 
with the non-applicant management. The payment of 
wages made to him is proved by the wage slips Ex. W-3 to 
W-7, which have been admitted by the non-applicants. 
Thus, on the basis of the oral and documentary evidence 
adduced on behalf of the workman, these facts arc fully 
established that he was employed by the non-applicant 
esta’' shment on the post of the Gardener, w ho had even 
peuoiiiied the other duties of the 4th Class and who had 
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worked over 240 days in the preceding calendar year to the 
year in which Ms ser\ace was terminated. 

17. As against this evidence, there is simply denial 
on behalf of the non-applicants that no appointment letter 
w as issued in favour of the workman, who was employed 
only on the contractual basis and who worked up to only 
for 4 hours a day. It has also been pointed out by the Id. 
representative for the non-applicants that the post of the 
Gardener was abolished vide order dated 4-3-1996 by the 
non-applicant establishment, but no such order has been 
placed on the record in support of this contention. TheLd. 
representative for the non-applicants has also denied that 
the workman had worked for more than 240 days in a 
calender year with the non-applicant establishment but 
the genuineness of the work performance certificates issued 
by the management in favour of the workman could not be 
challenged on behalf of the non-applicants. Thus, the 
submissions advanced by the representative for the 
w orkman are ftilly spported by the documentary evidence 
adduced on behalf o the w orkman and are tenable. 

18. The Ld. representative for the non-applicants has 
also raised an objection that the claim has been filed after 
the lapse of 15 years. This submission has been opposed 
on behalf of the w orkman and tlie Id. representative for the 
w orkman has pointed out that after the termination of the 
scnicc of the workman on 13-3-97, he had raised an 
industrial dispute before the Reconciliation Officer, who 
refused to refer the industrial dispute in the year 1999 and 
tliere aftcr.thc w orkman had to file a writ petition before the 
High Court in the year 2000, wherein the Hon’ble Court 
had issued a direction to the competent authority to refer 
this dispute before the Labour Court. In support of her 
contention, the Id. representative has drawn my attention 
tow'ards the photostat copy of the order date 23-10-2000 of 
the Hon’ble Rajasthan High Court w’hich has been placed 
on the record, whereby the Hon’ble Court has issued such 
di rection. Thus, on the basis of the these facts, it is manifest 
that si nee the termination of the serv ice of the w orkman on 
13-3-97, he had raised the industrial dispute before the 
competent authority and aggrieved by his denial, he had 
preferred the writ petition before the Hon’ble High Court 
and as such, the contention raised on behalf of the non¬ 
applicants that the workman had filed this claim after the 
lapse of a period of 15 years, becomes np more tenable. 

19. On the basis of the aforesaid discussion, it is 
concluded that the workman has been able to establish 
that he had been in continuous servdee for more than 240 
days in the preceding calendar year of the termination of 
his sen ice under the non-applicants establishment and 
the employer, without giving him one month’s notice or 
retrenchment compensation, had terminated his service. 
Therefore, the case of the workman falls w ithin the ambit 
of the provision of Section 25-F of the Act and these points 
are accordingly answ ered in favour of the workman. 


PGINTNO. rv 

20. The Id. representative for the workman contends 
that after the termination of the serv'ice of the workman the 
non-applicant management has appointed a fresh hand, 
named as Bhikaram Swami without providing an 
opportunity to the workman. This factum has been opposed 
on behalf of the non-applicants, on both the sides the oral 
evidence has been adduced in this regard. In his cross- 
examination, the workman has stated that after terminating 
his service, Sh. Bhikaram has been recruited by the 
management, but he further admits that he had not filed 
any proof in this regard. This fact has been specifically 
denied by the MW-1, Sh. Shakeel Ahmed who has 
emphatically deposed in his cross-examination that at 
present no casual labour is working with the Department. 

21. It appears on the secnitiny of the oral evidence 
adduced by both the parties on this point that no reliable 
and definite evidence could^ produced on behalf of the 
workman to prove this fact that after the termination of his 
service, the management's recruited any fresh hand. 
Accordingly, this point is decided against the workman 
and in favour of the non-applicaiits. 

POINT NO.V 

22. Under the discussion on point no. Ill, it has been 
decided that the non-applicant establishment has 
terminated the service of the workman in violation of the 
provision under Section 25-F of the Act and this point has 
been answered in favour of the w orkman. 

23. Ld. representative for the woiknian does not press 
upon the issue under Section 25-G of the Act that at the 
time of terminating the service of the workman juniors to 
him were working with the non-applicant establishment. 
No evidence on this point has also been led by either 
parties.. 

24. The issue under Section 25-H of the Act has 
been discussed under point no. IV, which has been decided 
against the workman. 

25. This point is accordingly disposed of in this 
manner. 

POINTNO.VI 

26. The Id. representative for the workman contends 
that the workman is entitled for his reinstatement in the 
service with back-wages. On the other hand, the Id. 
representative for the non-applicants has contended that 
the workman has been in the employment after the 
termination of his service and that he has admitted in his 
cross-examination, that he bears his own household 
expenditure. 

27.1 have considered this aspect also. 

28. In his affidavit, the workman at para 21 has stated 
that after termination of his service, he is unemployed. On 
this point, nothing has been stated in the affidavit of 
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MW-1, Sh. Shakccl Ahmed. I have carcfvtlly perused the 
cross-cxamniali-Oii of ihc workman wherein 1 find that 
nowhere he has adiiutled this fact that he is in the 
employment and he is bearing his own household 
cxpcndittnc T herefore, after scrutinizing the evidence, the 
fact of nnemp !o\ Tncnt of the workman aO cr the termination 
of his service T^cmains unrebultcd and under these 
circumstances. :i is deemed proper to award back-wages to 
Tiini. 

REUEF 

29. On account of the foregoing point-wise 
discUvSsion aitd clinching point no. III in favour of the 
workman the reference is answ'crcd in affirmative in favour 
of the workman and it is adjudicated that the action of the 
noil-applicant management in terminating the service of 
the workniati w ,c f 13-3-97 is illegal and unjustified. It is 
further held that he is entitled for reinstatement in service 
with 50 per cent of back-wages and with continuity in 
scpv ice. i'hc aw ard is passed in these terms accordingly. 

R.C. SHARMA, Presiding Officer 
12 2003 

■grr. m 2854 .—1947 (J947 

Tpr 14 ) -pj OUT 17 % 
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TIT T'TT Ti! 

[T, 1775-4201 2/189/99-3:^1?. 3TH.(^,^,)] 
TT.tiT. OTTTTffrr 

New Delhi, tlic 12th September. 2003 

S.O. 2854. In pursuance of Section 17 of the 
Indusoia! Dispute Act. 1947 (14 of 1947). i.he Central 
Govenuueni licrcby publishes the aw ard iRcf No. CGIT- 
13/2002) of ihc Central Gov cnnnenl Indusiriai Tribiinal- 
ciim-Lahoui Court. Jaipur as show n 111 the .Annexure in the 
ludus(ri:!i Dispute between the eiuplovcrs in relation to 
(he management of Kendriya Vi dy a lava and their 
workman w inch was received by the Cciura! Government 
on 12-09-2(5)3. 

[No. 1.42012/189/99-1R(DU) I 
B, M D.‘V.dD. Under Secy. 

ANNEXERK 

Cl/N’m.ALV KAVERNMENT INDUSTRl AL TRIBUNAL- 
CU M -i, ABOUR COU R 1JAl PUR 

Case No. CGIT13/2002 

RclcrcnccNo U-42012/189/99 IR(DU) 

Sh. Satisir Slianiia. 

S/o Sh. Go'> ind Sharnia. 


R/o Munshi Bazar, 

Near Jain Dharamshala, 

Alwar .Applicant Union 

Versus 

1. The Principal, 

Kendriya Vid>alaya, Itarna, 

Alwar-301023. 

2. The Assistant Commissioner, 

Kendriya Vidyalaya Sanghtan, 

92, Gandhi NagarMarg, 

BajajNagar. Jaipur .Non-applicant 

PRESENT: 

Presiding Officer: Sh. R.C. Sharma 

For the applicant Workman himself. 

For the non-applicants; Sh. RB. Meena 
Date of award: 25-08-2003 

AWARD 

1. The Central Government in exercise of its power 
conferred under Clause 'D’ of sub-section 1 of Section 10 
of the IndwL. iai Disputes Act 1947 (hereinafter referred to 
as the Act) has reC ted the following industrial dispute for 
adjudication to liis Tribunal, which runs as under;— 

“Whether the demand of Sh, Satish Sharma, Typist- 
cum-Clerk from the management of Kendriya Vidyalaya, 
Etarna, Alwar for reinstatement with back wages is just 
and fair. If so, to what relief the workman is entitled.?” 

2. The workman Sh. Satish Sharma in his statement 
of claim has pleaded that he was appointed by the non¬ 
applicant management vide its order dated 18-11 -86 to the 
post of the LDC for an indefinite period after duly selecting 
him for the said post and he worked with tlie non-applicant 
management till 30-4-87 without any interruption. But 
on 30-4-87 when he attended the office, he was told by the 
non-appiicant no. 1 that his service had been terminated. 
He has assailed the termination order as illegal, unjustified 
and arbitrary and has stated tliat in vi olation of the principle 
of last come first go. this order has been issued. He has 
also averred that at the time of his termination, the Junior 
employees to him. viz.. Sh. Harikishanand Sh. Mahcndra 
Kumar Vijay were working with the management. The 
workman has further stated that after his termination, fresh 
hands, viz.. Sh. Harish Kumar Gupta and Sh. Indra Kumar 
have been recruited by the non-applicant manageniciU. 
The w'orkman in the statement of claim has incorporated 

■ the pleas of unfair labour practice and v ictimisation adopted 
by the management towards him. 

3. Aggrieved by liis termination, the workman raised 
the industrial dispute before the Assistant Labour 
Commissioner, who subsequently submitted the failure 
report to the Central Government. The workman thereafter 
moved a civil writ petition before the Hon’ble High Court 
at Jaipur Bench, Jaipur which was rejected vide its order 
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dated 11-5-2001 and a DB special appeal was preferred by 
the workman against it, which was allowed by its order 
dated 3-5-2002 whereby a direction was issued to refer this 
dispute to the Industrial Tribunal. 

4. The workman has prayed that his termination order 
may be declared illegal, unjustified and arbitrary and he 
may be reinstated in service with full back-wages and all 
other consequential benefits. 

5. The non-applicants in their reply denying the 
allegations mentioned in the statement of claim, have 
pleaded that the dispute does not fall within the ambit of 
industry as defined under Section 2-J of the Act, that the 
workman was appointed for a fixed period vide order dated 
28-11 -86 on ad hoc basis up to 30-4-87 and on the expiry of 
the contract, it was not renewed and the term of 
appointment automatically came to an end. According to 
their averments, the case is covered by Section 2 (00) (bb) 
of the Act; that Shri Harish Kumar Gupta w'as regularly 
appointed as LDC by the non-applicant management, w ho 
worked from 7-1-88 to 21-2-88 and thereafter Shri Indra 
Kumar was appointed on the regular post of the LDC after 
duly selecting him vide order dated 17-11-87 who is working 
with the management. The non-aj^Ucants have stated that 
Shri Harish Kumar Gupta was appointed as LDC after 
following the prescribed procedure for selection to the said 
post, who cannot be equated with the ad hoc posting of 
the workman. The non-applicants have denied the 
allegations of the unfair labour practice and victimisation 
as levelled by the workman and have pointed out that after 
an inordinate delay the workman has raised this industrial 
dispute which deserve to be dismissed. 

6. In the rejoinder, the workman has reiterated the 
facts as pointed out in the statement of claim. 

7. On the pleadings of both the parties, the followin" 
points for determination were fiamed:— 

(i) Whether the applicant-work man was duly 

selected by the non-applicant management for the post of 
the LDC and was appointed by its order dated 28-11-86 for 
an indefinite period who continuously worked up to 
30-4-87? BOA 

(ii) Whether the termination of the service of the 

workman by the order of the non-applicant management 
dated 30-4-87 is unjust and illegal? BOA 

(iii) Whether at the time of the termination the 

service of the workman, the junior employees to him were 
working with the non-applicant management who have been 
named at para 4 of the statement of claim ? BOA 

(iv) Whether after terminating the service of the 

workman, the new employees named at para 6 of the 
statement of claim have been recruited/appointed by the 
non-applicant management? BOA 

(v) Whether tlie workman is entitled to be reinstated 
in the service with other consequential reliefs ? 

BOA 


(vi) Wiiviher the present dispute is not covered by 
the provisions under Industrial Disputes Act, 1947 ? 

BONA 

8. In the evidence, the workman has submitted his 
affidavit and on behalf of the nor ipplicants, the counter- 
affidavit of Siiri R B Meena, Pr: pal, has been placed on 
the record. 

9. The workman has submitted 21 documents on 
the record, whereas the nosi-appiicants have filed as many 
as 7 documents. 

10. I have heard both the parlies and have gone 
through the record. The point-wise discussion follows as 
under:— 

Point No. 1 

11. The workman has pleaded the dispute himself 
w ho submits that he was duly selected to post of LDC by 
the non-applicant management, tlie names of the candidates 
were sponsored by the employment e.xchangc and the 
candidalcs liad gone through typing test, test and interv iew. 
He further submits that he joined on 20-11-86 but he was 
given the appointment order on 29-11-86 and he was 
appointed for an indefinite period on the regular post of 
the LDC, but in the appointment letter the period has been 
mentioned mala fidely Accordingly to his submission, the 
reemitment to the post of the LDC was made in accordance 
with Article 39 of the Education Code for Kendriya Vidyal^a 
Sangathan w hich only prescribes the mode of the regular 
recruitment and it docs not contain any procedure for the 
ad hoc appointment on the post of the LDC. He further 
adds that the circular Ex. M/2 produced on behalf 
of the non-applicanl management is not applicable 
to the recruitment of the LDCs and in this regard, 
circular Ex. W/4 is only applicable. is also his sub¬ 
mission that the termination order Ex. W/2 w as not served 
upon him. 

12. On behalf of the non-applicants, the non¬ 
applicant no. 1, the Principal of the instimtion has submitted 
that the appointment of the workman to the post of LDC 
was made for a stipulated period i.e. from 28-11-86 to 
30-4-87 and after the expiry of this period, his appointment 
automatically stood cancelled. 

13. I have reflected over the rival submission and 
scanned the record. 

14. The question that arises for determination 
is w hether on the facts and circumstances of the case, 
the termination of service of the workman is retrench-, 
ment in terms of Section 2 (oo) of the Act or 
whether Section 2 (oo) (bb) of the Act has any application 
in the case. 

15. Undisputedly, the workman has w orked wf th the 
non-applicant management from 28-11-86 to 30-4-87. Ex. 


2^25 Gl/03—12 
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W/8. a joining repori, at its foot contains the work 
performance certificate issued on behalf of the non- 
applicant management which says that the workman Shri 
Satish Sharnia has sen ed the Vidyalaya as an LDC on ad- 
hoc basis from 29-11 -86 to 30-4-87. In the preliminar> part 
of this document, in the joining report, the date for joining 
ilie duty is described as 28-11-86. It, therefore, follows that 
the workman had worked with the non-applicant 
ni.ina.gcnienl fronii 28-1 I -86 to 304-87. 

16 riic workman has ad^'anccd two-fold 
..onicniioiis. !lrs(l\, ihat he was regularly selected to the 
■'iud posi aiul. sceoiidl} that lie was appoiated for an 
indefinite i_xn lod The stand adopted by the aor-apolicani 
aianagcmeni is that the workman was appoinu:?- on ad hoc 
basis for a stipulated period i,c, from 28-11 -86 io 304-87 as 
per his appointment order Ex. \V/1 The workman has 
assailed the stand on this ground that this order does not 
spccifrcally contain the period Ex. W/1, the appointment 
order, is an admitted document by both the parties. Its 
first para reads that “this ad hoc appointment will last till 
the I'egular incumbent joins or till 30th April... whichever 
i.s earlier.” The space between the e.\pressions ‘30th April’ 
and ‘w hichever’ is lying blank. It is on account of this 
blank space, the w orkman has asserted that the appointment 
was not made for a specific period. The last para of the 
order spcak.s iliai “tlie offer is of a purely ad hoc nature, 
which will not last in any case beyond 10-4-79.” 

17, The non-applicant no.l has assigned that on 
account of the typographical error, the > car ‘ 1979’ is written 
instead of the .\car '1987*. whereas the workman has 
opposed this submission by slating that it was mala fidcly 
written to harm his case, 

18. It ts c\ idcnl that in both tlic lines of the aforesaid 
order, the month -'uiih April" is rcspcctn cly mentioned, 
but in the first paragraph of the order the >ca;' ns missing 
and in the last paragraph, it is indicated as ‘ in place 
of i 987. The two prominent factors emerging out from the 
record suggest iliat it ma> be a typographical mistake. 
Fiisllj. the work performance report Ex. W/8 exhibits the 
stipulated > ctir as' 1987*. and. secondly, the workman was 
admiltcdl} appointed on 28lh November, in the > ear 1986, 
which is much prior to the year of 1979. Tlm.s. ex facie, it 
appears to be a typographical mistake. It also appears that 
the year in die first paragraph could not be mentioned 
madvcriciitl\ riiercforc, the submission made by the 
workman being devoid of force is not acceptable. Tlien the 
workman has laid nuieh emphasis on the fact ihat he had to 
go through the prescribed test prior to the appointment, 
w hich IS equal 1\ iirescnhed for the regular reermUnent to 
the post. In Uus context, he has drawn my attention towards 
she circulars Ex. W/4 and Ex. W/5, Use letter of the Principal. 
Kendrija VlcKalaya Central School, llcma (for short. KVCS) 
Ex. W/6, ihe letter of the Assistant Director, Emplovmcni 
Exchange, Ex. VW 7 and the attendance register Ex, W/9. 
Countering this submission, the non-applicaiU no, ! lias 
urged that the procedure for rccniitrncnt on the ad hoc 
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basis was followed as per the instructions received from 
the higher authorities, 

19. Circulars Ex. W/4 and W/5 deal with the 
prescribed procedure of the recruitment Ex. W/4 directs 
that the vacancies of the post of LDCs in the Vidyalayas 
shall be filled by the Assistant Commissioner of the 
Vidyalaya Management Committee to meet their individual 
requirements, which will be notified to the locaUmptoyment 
exchange and in case il ls neablb^to nominate suitable 
candidatQSirrilr^ijlcf be asked to issue non-availability 
certificate and thereafter the vacancy may be filled up 
through open advertisement in local newspapers. The 
w orkman has asserted that for the recruitment to the post 
of the LDC, no procedure for ad hoc appointment is given 
in this circular and as such he was regularly selected for 
the said post. But circular does not specifically speaks for 
the recruitment of LDC on regular basis. It simply states 
the notification of the vacancies of the employment 
exchange or its advertisement in the local newspaper in the 
aforesaid circumstances. 

20. The workman has also pointed uu. ' Uise 2 of 
circular Ex. W/5 and has contended that the ad hoc 
appointment can only be made against a leave vacancy of 
the teaching staff and by this circular, no separate 
procedure is prescribed for ad hoc appointment. But the 
opening paragraph of the circular supra reads “where the 
Sangathan fails to fill up the regular vacancies during 
any academic year because of non-aMiiiabilit>' of cimdidates, 
the VMCs are authorised to made the ad hoc 
appointments.” Hence, the submission adxanced by the 
w orkman is not acceptable. The w orkman litis further invited 
my attention towards Ex. W/7. a letter written by the 
Assistant Director. Employment Exchange, Alwnr to the 
Principal, KVCS which says that the candidates for the 
appointment to the post of LDC have been asked to appear 
before the concerned authority for inter\ iew' on the given 
date. It is on this ground that the workman has argued that 
at part A to B "LDC”. no expression of ad hoc appointment 
is applied to it. Admittedly, this letter dated 5-11-86 was 
issued in pursuance of the requisition made by the Principal, 
KVCS to the EmploxTiient Excliange. wiiich has been marked 
as Ex. W/6. The subject of the letter says “requisition to 
the |X)st of the LDC, music teacher, Gn D employees on ad 
hoc basis.” Hence. Ex. VV/7, the letter of the Assistant 
Director, has to be construed in the light of the requisition 
Ex. W/6 w hich w as fonvarded for the recruitment on ad hoc 
basis. I. therefore, find myself unable to accept this 
submission advanced by the w orkman. The workman has 
also placed a photostat copy of tlie staff attenckmcc register 
Ex. W/9. w liercin his name ranks at serial no. 11. On this 
account, he has submitted that he was a regular staffer 
who has marked his presence in this attendance register 
maintained by the non-applicant management. As against 
it, the non-applicant have placed the copy of the attendance 
register of November. 86 w herein the workman’s name 
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appears at serial no. 11 who is shown to have joined the 
duty on ad hoc basis on 29th November 86. Therefore, Ex. 
W/9 has got no significance in view of the attendance 
register Ex. M/3 and it cannot be presumed on the basis of 
Ex. W/9, the attendance register, that he was regularly 
appointed to this said post. 

21. The non-applicants, to prove the point, have 
relied upon approval letter Ex. M/1, permission letter Ex. 
M/2 and the letter of the official Assistant Commissioner 
Ex. M/4. 

22. Ex. M/2 is a letter addressed by the Assistant 
Commissioner to the Principals of All Kendriya Vidyalaya 
in Jaipur region for filling up the posts on ad hoc basis and 
it clearly says that the permission to all the Principals to fill 
up the available vacancies of teaching and non-teaching 
posts except Yoga teacher on ad hoc basis in accordance 
with Article 39 of the Education Code is accorded. It reveals 
that this letter had authorised the concerned Principals to 
appoint the ministerial staff on ad-hoc basis after following 
the procedure laid down under Article 39 of the Education 
Code which is also applicable to the regular appointments 
on the post of the LDCs. This letter was written on 3-7-86. 
Thereafter, it is noticeable that on 5-11-86, letl*r«^c. W/6 
was written to the Employment Officer by the non¬ 
applicant no. 1 to |kEm>(iderthe list of the suitable candidates 

**>»""*P{>ointment on ad hoc basis to the post of LDC 
and others. On their selection, the approval of appointment 
on ad hoc basis was accorded by the Assistant 
Commissioner vide his letter dated 25-11-86 Ex. M/1 to the 
Principal-wherein the name of the worieman ranks at serial 
no.2 

23. On the basis of these facts, it is found that the 
workman was appointed to the post of the LDC on ad hoc 
basis and for a stipulated period. 

24. The workman, in support of his submissions, 
has referred to the following decisions which are discussed 
as under:— 

25. 2000 (87 )FLR SC 727;— In this case, the 
workman was engaged on daily wages on purely temporary 
basis and in the appointment order it was mentioned that 
his service could be terminated at any time without giving 
notice to him. The Hon’ble Court, on these facts, has held 
that in the absence of fixed term in the order of appointment, 
the proviso to section 2 (00) (bb) of the Act is not 
applicable. But in the present dispute, the appointment of 
the workman was made for a stipulated period. 

26. 1993 (3) WLC (Raj) 229;— In M case, the 
workman, in the first instance, was appointed on th ^ 
of Junior Instructor who continuously irnj iiMnit unTiT same 
appointed by the very sanjacaiilhority after renewing the 
orders with a ptnpdfted break of service for a specific 
jperiod. The Hon'ble Court, under these circumstances, has 


followed the view propounded in 1987 UC 1607 that 
Section 2 (00) (bb) cannot be extended to such cases where 
the job continues and the employees work is also 
satisfactory but periodical renewals are made to avoid the 
regular status to employees. Apparently, the facts of this 
case are not applicable to the case in hand. 

27. 1996 (2) WLC (Raj) 562:— In this case, the 
workman was appointed as an LDC whose appointment 
was again extended by the employer. It was established 
that the workman had continuously worked for a period of 
240 days and it was the undisputed position that the 
provision of section 25-H of the Act had not been complied 
with before terminating the service of the workman. LFnder 
these circumstances, his claim was allowed by the Hon'ble 
Court. As is evident, the present dispute does not fall within 
the ambit of Section 25-F of the Act. 

28. Thus, the workman does not find any help 
from the afore-mentioned cases referred to by him in support 
of his submissions. 

29. On the other hand, non-applicant no. 1 in 
support of his contention, has placed reliance upon (2002) 
5 see 654, wherein the Hon'ble Court has observed that 
when there exists a contract of service with the terms and 
conditions, then the case of disengagement/termination of 
the workman do not amount to retrenchment. 

30. On facts, as noticed earlier, the contention 
urged by the non-applicant no. I that the workman was 
appointed for a stipulated period on ad hoc basis, is fortified 
by the judicial pronouncement supra. 

31. The woiionan has also pleaded that he was 
victimised!^ the former Principal Sh. Mahendra Singh by 
not flilfillkig his demand of bribe worth Rs. 12,000/-. In 
support of his content^, he has placed on record Ex. W/IQ, 
a complaint filed by his father Sh. Govind Sharma before 
the Assistant Commissioner, Central School Organisatioii, 
Jaipur alleging the discrimination committed in appointment 
of the LDCs, I have carefully gone through this complaint 
and find that no such demand of bribe has been 
incoiporated in this complaint. Similarly, the w orkman has 
also filed a copy of the complaint Ex. W/11 filed by one Sh. 
Sunder Lai wherein he has alleged that the Principal of this 
school had demanded Rs. 10,000 from him for the 
recruitment to the post of the LDC. But how this complaint 
is relevant, in this context, this could not be reasonably 
explained by the woikman. On the perusal of the record. 
#ie plea of wctimisatjjaydopted by the workman is also 
*hot establishfi.,^ 


'"'"**^2. To conclude the point, the workman could not 
be able to establish that he was regularly selected to the 
post of the LDC of an indefinite period, but the non¬ 
applicants have satisfied that the workman was appointed 
on ad hoc basis for a stipulated period. Under such 
’ circumstances, tlie termination of liis service do not amount 
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to retrenchment 'and it falls within the ambit of 
Section 2 (oo) (bb) of the Act. Accordingly, this point is 
decided against the workman and in favour of the non¬ 
applicants. 

PointNihlU 

33. After holding under point no. 1 that the present 
dispute does not fall within the definition of Section 2 (oo) 
of the Act and is covere<i by its exception under ,Section 2 
(oo) (bb) of the Act and that the termination of the service 
of the workman does not tantamount to the retrenchment, 
it is not necessary to discuss the evidence adduced by the 
parties with regard to the issues no. Ill and IV, which 
relate to the provision under Section 25-G and 25-F 
of the Act respectively. However, since both the parties 
have led their evidence on both these points, I proceed to 
examine the evidence hereafter and decide these points 
respectively. 

34. In the statement of claim, the applicant has 
averred that at the time of terminating his service, the 
junior employees to him, viz., Sh. Hari Kishan and Sh. 
Mahendra Kumar Mjay were working with the non-applicant 
management. But during the course of argument, he has 
disclosed the name of Ram Kishan Meena instead of' 
Harikishan Meena. In support of his contention, he has 
filed Ex. W/16, the Common All-India Seniority List of 
LDCs up to 1998 and liad pointed out that at serial no. 411, 
Sh. Mahendra Kumar Mjay is shown to have been 
appointed on 13-12-86. who was working at the time of 
termination of his service. This fact has been denied by the 
non-applicants and it has been submitted that the seniority 
list pertains only to those employees who were regularly 
selected. In this list, there is no mention of the workman’s 
name, who has admitted this fact during the course of 
argument. No reliable evidence could be adduced to prove 
this point that both these persons were appointed on ad 
hoc basis who were retained at the time of his termination. 
Admittedly, the name of Sh. Mahendra Kumar Mjay does 
not-find platpe in the seniority list. MW-1, Sh. RB Meena in 
his cross-examination has categorically denied that Sh. Ram 
Kishan Meena and Sh. Mahendra Kumar Mjay were 
working with the school at the time of terminating the 
ser\ice of the workman. Hence, I find that the workman has 
failed to pro\'e this point and it is decided against him. 

PointNo.IV 

35. The workman has pleaded that after his 
temunation. Sh, Harish Kumar Gupta and Sh J^a Kumar 
were appointed on the post of LDC and opportunity 
w as offered to him for the said appointmejK This l^cthas 
been opposed on behalf of the non-app®ants. 

36. The w orkman in his statement of claim has 
pleaded that Harish Kumar Gupta and Indra Kumar were 
appointed subsequent to his termination. Sh. R.B. Meena, 


in his affidavit at Para 7, has adihitted this feet but has 
stated that Sh. Harish Kumar Giqfta and Sh. India Kumar 
wereiegularfy appointed to thepostt^LDC on 7-1-88 and 
17-11-88 lespectivety. It is nowhere the case of the woikinan 
that similar to his ^ hoc appointment, both these fresh 
hands were also appointed on ad hoc basis. As is evident, 
the workman was appointed on the contractual basis, 
whereas both these persons were irregularly selected to 
the post of the LDCs. Therefore, I find that the workman 
has not been able to prove this point which is decided 
against him. 

PointNaVI 

I 

37. The non-applicant no. 1 has contended that 

Kendriya Mdyalaya, being the educational institution is 
not covered the definition of the ‘industry’ as define 
under Section 2(J) of the Act and in support of his 
contention, he has relied upon (1997) 4 SCC 257. In this 
case, it was considered whether ‘Physical Research 
Laboratoiy’ was an industiy within the meaning of Section 
2(J) of the Act and it was decided that the objective with 
which the research activity was undertaken by the 
institution was to obtain knowlolge for the benefit of the 
Department of Space and its object was not to render 
services to others and, therefore, it was not treated to be 
an in^try. Aiq>arently, the facts of the referred case are 
distinct from the case in hand. Per contra, the workman 
in support of his submission that the Kendriya Md 3 falaya 
is an industiy has placed his reliance upon 1988 (2) 
JUSC 329 wherein the Hon’blc Apex Court has held 
that the educational institution has to be treated as 
industry. Therefore, in the light of the judicial 
pronouncement supra, it is held that the Kendriya 
Mcfyal^, Itema is an industry within the meaning of 
Section 2(J) of the Act and this issue is decided against 
the non applicants. r 

PouitNo.n&V 

38. Both these Points pertain to the relief claims by 
the workman. Under the discussion on point no. I, it has 
been decide that the termination of the service of the 
workman does not amount to retrenchment. Hence, the 
termination order dated 30-4-87 caimbt be held to be unjust 
and illegal and the workman does not deserve to be 
reinstated in the service. 

39. On a careful examination and appreciation of the 
verbal and documentary evidence lied by both the parties 
on the record, the reference is ansts^^i .’cd in the negative 
and an award is passed to thjs efR^ that the demand of 
the workman Sh. Satish Shaima fitmr the management of 
Kendriya Mdyalaya, Iterana, Alwar for reinstatement is not 
just and foir and his claim is rejected. 

R. C. SHARMA, Presiding Officer 
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(^7i4^7MdTT^-2/i22^99) 

^ 12 -09r2003 ^ TiTRT ^371 ^ | 

[TT. it;^-4201 2/237/98-311^.3TR. (^.^.)] 
'^. TR. 3TR: THpcjcj 

New Delhi, the i2!,h September, 2003 

S. O. 2855.—In pursuance of Section 17 of the 
indusinnl Dispute Act. 1947 ()4 of 1947). the Central 
Go\ erninciit licreb\ publishes the award (Ref No. CGIT- 
2/122 of 99) of die Central Co\ eminent Industrial Tribumil- 
>-iim-L.aboiir Court. No, 2. Muinbtii as shown in the Annevure 
ill the Industrial Dispute between the employers in relation 
to the luanagenieiit of M/s. Richardson & Cruddas (1972) 
Ltd. and (heir workman, w hich was received by the Central 
Go\ernnicnt on 12-09-2003. 

(No, L^2012/237/98-IR(DU)J 
B M, DAVID, Under Sec>’. 

ANNEXl'RE 

BEFORE THE CTINTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. 2, MUMBAI 

PRESENT: 

S.N, Saimdankar. 

Presiding Officer 

Reference No. CGIT-2/122 of 1999 
Employers in relation to the Management of 
M/s. Richardson A: Crudda,s (1972) Limited 

Tile General Manager (IR). 

M/s. Richardson & Cniddas (1972) Limited. 

Byculla Iron Works. 

SirJ.J. Road. Byculla. 

Mimibai-4(K)008. 

i ers/ts 

Their Workmen 

The President. 

Association of Engineering Workers. 

2.52. Junta Colony. 

Ranmaraxan Narkar Marg. 

Ghalkopar(Ea$t). 

Muinbai-400077. 


APPEAR^VCES: 

Forthe Employer : Mr. S Z. Chowdhary; 

Advocate 

For the Workmen ; Ms K.N. SanianL 
Advocate 

Mumbai. Dated 15lh July; 2003. 

AWARD 

PART-I 

The Government of India, Ministry' of Labour by its 

Order No. L42012/237/98/IR(Da)dated6-5.1999ine.xercise 

of the pow'Cfs conferred by clause (d) of Sub-section (1) 
and Sub-section 2(A) of Section 10 of the Industrial 
disputes Act, 1947 have referred the following dispute to 
this Tribunal for adjudication : 

Whether the action of the management of M/s. 
Richardson & Cruddas (1972) Ltd.. Bvculla Iron 
Works. Byculla. Mumbai400 008 by teniiinating tlie 
sen ices of Mr. Mohan D. Shingote, workman is legal 
and justified? If not. to what relief the workman is 
entitled?” 

2. Workman Shri Shingote was working in the 
Company at Byculla Mumbai as Driver in the year 1985. 
Vide Claim Statement of (Exhibit-8) Union pleaded that 
w orkman who put many years as Driver then aged 45 years, 
though sen ed the Company sincerely and efficiently he 
was given show cause notice on 29-11 -1994 alleging that 
he abused and assaulted co-worker in the Company viz. 
Gaulam Sawani on 26-11 -1994 at 9.30 a. m. in the premises 
further alleging that he had so abused and assaulted him. 
for rccoveiv' of loan amount Rs. 7,000/-, It is contended 
that \vorkman replied the said show cause notice on 7-12- 
1994 how ever dissatisfied w ith that. Company issued him 
cliargesheet dated 10-12-1994 for the allegations levelled 
in the show cause notice and that domestic inquiry was 
initiated. It is the contention of Union that Inquiry' Officer 
Shri Kulkarni was an advocate, an outsider and to engage 
him as Inquirv' Officer was violative of the Standing Order 
which indicates the predetermined action on the part of the 
Company. It is contended that inquiry' held against the 
w orkman u as contrary to the principles of natural justice 
in as much as the Inquiry Officer did not guide the workman 
as to whether lie w'ants to engage a defence counsel and 
that charges were not clear, The Presenting Officer was a 
high officer of the Company whereas workman was of lower 
cadre and therefore, there was imbalance in conducting 
the inquiry; proceedings of the inquiiy was not properly 
recorded and that the Inquin Officer was biased to the 
workman. It is pleaded that inquiiv' was held on two dales 
and (hat findings of the inquin' Officer are not based on 
c\ idcncc and documents on record, and without application 
of mind consequently are penerse. It is averred that the 
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Conipntn based ou the findings of'lhe cnquin' which 
\ iiiatcs illcgailv tcrniinaicd the workman w.e.f. 23-12-1995 
consequently tlic same be scl aside directing the Company 
to reinstate him uilli fnll back wages. 

3 Managcnicnl Company resisted the claim of Union 
b> filing wriiien statement (E\liibit-9) contending lhat<a 
w ritten comphurii dated 26-11-1994 was received from the 
worker ofiiic Conijianv vi/, S<awnnt and based on that a 
show cause nonce was issued to workman dated 29-11- 
1994 w hich he re})licd on 7-12-1994 and consequently 
charge-sheet dated 10-12-1994 was issued to him It is 
a\ erred that tlic workman in the premises of the Company 
.since ihrcnlcncd abused and assaulted the co-worker in 
(lie Compaiu. taking cogni/.ancc an inquiiy into the charges 
as per the charge- sheet was initiated and that the workman 
during the iiuiiuiy linusclf confessed on 25-4-1995 and 
accordmgh the Inquiry Officer submitted his report on 
28-4-1995 and based on the report, since iheworkman 
committed imsconducl under the Standing Orders clause 
23. punishment of termination w’as imposed on him. It is 
a\crrcd that Inquiry Officer giving siifficicnt opportunity 
properh conducted the inquiry and tliai the findings arc 
based on the doeinncnts and the c^’jdcnce, therefore, not 
pcr\ crsc consci]i.!eut!\ w ork man's claim be dismissed with 
costs. 

4, B\ Re (under (Exhibit-10) Union reiterated the 
recitals iiuhc Stmement of Cl aim denying the averments in 
the Written Siatemcnt. On the basis of the pleadings issues 
were framed at K\hibii-11 and in the context of preliminary 
issues, workman Sliingotc filed affida\ it in [ieu of 
Examiuation-m-Chicr (Exhibit-14) and closed oral evidence 
Mdc purshis (l:xnibit-26). In rebuttal. Inquiry Officer Mr. 
Kulkarni filed alfidaMt tF.xhibil-34). 

5. Union filed writtcn submissions(Exlubit-.35)along 
with copies of rniuigs (Exlubit-36/37). On perusing the 
record, ihc wriuen submissions of the union. 1 record my 
fmdingson the preliminary issuesforthc reasons mentioned 
below : 


Issues 

Findings 

1 Whether ilic domestic inquiry conducted 
agaiiis! the worknuin was against the 
Principles of Natural Justice ? 

No. 

2 Whether ihc findings' of the Inquiry 

No. 

Officer are pe'iwcrsc'.’ 


REASONS 


6. .'Xdni.itcdly domestic inquiry was 

conducted 


against llie workman Sliingotc in covmccuon with the 
cl!argc-.shect dated 1(1-12-1994, According to workman 
iiKgmy w as held contrary to the principles of natural justice 
in as luueli a^ inquiry Officer did not guide him on the 
manner of Iiuniir\ and that the inquiry Officer a practising 
ad\ ocatc. was an ouisidcr and that Presenting Officer was 


a High Executive whereas workman was in-subordinate 
cadre, thereby there was imbalance in presenting the case 
and further pointed out that though he did not admit the 
charge, to favour the management, the Inquiry Officer, 
putting admission in his mouth, to find him guilty; recorded 
the findings which are perv'erse. In so far domestic inquiry 
is concerned, Their Lordships of the Apex Court in Sur 
Enamel and Stamping Works V/s. Their Workmen 1963II 
LLJ see 367 ruled that inquiry cannot said to have been 
properly held unless: 

(1) the employee proceeded against has been 
informed clearh" of the charges lev elled against 
him; 

(2) the witnesses are examined-ordinarily in the 
presence of the employee in respect of the 
charges; 

(3) the employee is given a fair opportunity to 
cross examine the witnesses; 

(4) he is given a fair opportunity to examine 
witnesses including himself in his defence if 
he so wishes on any relevant matter; and 

(5) the Inquiry' Officer records his findings with 
reasons for the same in his report. 

So far tlie Inquiry Officer not guided the workman in regard 
to nature of inquiry and the charges, workman in his cross- 
examination para 9 clearly admitted that he had followed 
-fiM contents of the show cause notice and the charge- 
sheet which he replied therefore, hardly can be said that 
the workman did not understand the charges and that he 
was unaware on the inquiry' proceedings. Workman 
disclosed that Inquiry' Officer was an advocate, an outsider, 
therefore, the inquiry' vitiates. Inquiry Officer Mr. Kulkarni 
was not in the employment of Company as such he was 
impartial. True it is. Mr. Kulkarni in his evidence admitted 
that he conducted inquiries of the workers of the Company. 
This does not mean that he was favcxiring the management. 
As practising advocate Mr. Kulkarni was well awme on the 
inquiry and the jM'ocedure to be followed. Nothing to show, 
how prejudice occasioned. Considering the entire evidence, 

I find no substance in the contention of workman that 
Inquiry Officer being an outsider, prejudice had caused to 
him. So far the contention of workman that inquiiy vitiates 
as the presenting Officer was a liigh executive, whereas he 
was of low cadre thereby, there' was imbalance in 
presentation of the case and conduct of the proceedings. 
It is in the evidence of Inquiry' Officer Mr. Kulkarni that he 
had asked the workman as to whether he desires to engage 
a defence representative. It is not that workman was not 
given opportunity to engage defence representative. Under 
the circumstances, it does not lie in the mouth of workman 
that f ..re was imbalance in conducting the inquiry on 
this 
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7. So far ai domestic inquiry, no tailor made 
procedure is laid down and that it is to be seen in totality, 
Nviicthcr any prejudice had caused to the workman. On 
pcnisal of the inquiry proceedings (Exhibit-12/13) it is seen 
there was complaint of co-worker Sawant on abusing and 
assaiilling.him in the canteen, the premisespf Company, 
for demand of lent amount of Rs. 7,000/-. Workman admits 
that inquny-proceedings pg, 1-3 (ExhibiM3) bears his 
signature and that tlie proceedings contain the same which 
were read over to workman in which he admitted to be 
correct. Copy of this proceeding was admittedly received 
b\ the workman. This proceeding mentions that workman 
had abused in filthy language and had beaten Sawant on 
the scalp and stomach in the canteen of the Company on 
26-11-1994 at 9.30 a.ni. Inquin OlficcrMr. Kulkami stated 
that since workman admitted Uic charge on 25-4-1995. there 
was no need to proceed iiilh the inqiiirv. therefore 
recording the finding to that effect, he scnt'thc report to 
the Disciplinaiy' Authority. Now it is the contention of 
workman that the said admission lias been put in his mouth 
though he did not speak. In fact, workman before this 
Tribunal on 23-7-2001 during cross-examination para 10 
admitted the contents as regards the incident. If tliat is so. 
the very^ allegation of workman loses credibility. Needless 
to sny. after admission of the charge there is no propriety 
to proceed with the inquiiy^ which would be an empty 
formality. 

8. Workman admits that he had understood the 

charges, he $ross-e.\amincd the management witness 
Mr. Sawant thereby he participated in the inquiiy. On plain 
reading of the proceedings (Exhibit 12 & 13) show that tlie 
Inquiiy' Officer m the light of the admissions based on the 
evidence and the documents, recorded the findings on 
28-4-1995. ^ 

9. The Learned Counsel Ms. Samant for the workman 
urged w ith force that principles of natural justice have not 
been followed, therefore, the inquiry vitiates. As stated 
above, no tailor made procedure is applicable to domestic 
inquiry, what is to be seen whether any prejudice had 
caused to the workman and that is to be looked at from, the 
angle of justice or of natural justice. The objective of 
principles of natural justice is to ensure that justice is 
done. Justice means justice between both the parties. The 
interests of justice iiaturnll\ demands that the guilty should 
be punished and that technicalities and irrcgularmes which 
do not occasion failure of justice arc not allowed to defeat 
the ends of justice. Principles of natural justice are but 
means to achic\ e the ends of justice. They cannot be 
pen cried to achic\ c tlic \ eiy opposite end as observ ed 
b\ the Honblc Supreme Court in Stale Bank of Patiala V/s 

S K. Sharnui reported m ! 996IICLR 29. In the case in hand, 
as urged by Ms. Samant principles of natural justice have 
been 1 iolated is to be found out on consideration as to 
whether the procedure adopted by the appropriate 
authorib is in accordance w ith the law or not. w hether the 


delinquent knew the charges he was going to face, whether 
he has been given opportunity^ to state his case and whether 
the authority acted in good faith. On perusal of the inqmry 
proceedings and the evidence on record, it is seen 
workman had admitted on the charge and from this point of 
view, hardly can be said that inquiry' vitiates and in that 
context his contention that findings are perv erse, is also 
baseless because ^perversity’ is that when findings are 
such which no reasonable person would have arrived at 
on the basis of material before him, as pointed out by the 
Hon’ble Apex Court in Central Bank of India V/s. Prakash 
Chand Jain 19691LLJ 877. Thus going through tlie evidence 
as a whole, it is apparent that the domestic inquiry 
conducted against the workman was as per the principles 
of natural justice and the findings are not perverse. Issues 
arc therefore answ ered accordingly and hence the order : 

ORDER 

The domes! ic inquiiy conducted against the w orkman 
was as per the principles of natural justice. 

The findings of Ihe Inquity Officer are not perverse. 

S.N. SAUNDANKAR. Presiding Officer 
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New Delhi, the 12th September, 2003 

S. O. 2856.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Goi ernment hereby publishes the aw'ard (Ref No. CGIT- 
2/121 of 99) of the Central Government Industrial Tribunal 
No. 2. Mumbai as show n in the Annexure in the Industrial 
Dispute between the employers in relation to the 
niaiiagcmcnt of M/s. Richardson & Cruddas (1972) Ltd. 
and tlicir workman, w'hich was received bv the Central 
Go^cmmcn^on 12-9-2003. 

[No. L-42012/238/98-IR(DU)] 
B.M. DAVID. Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL No. 2. MUMBAI 

PRESENT: 

S.N. SAUNDANKAR, Presiding Officer 
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Reference No. CGIT-2/121 of 1999 

EMPLOYERS IN RELATION TO THE MANAGE MENT 
OF M/s. RICHARDSON & CRUDD AS (1972)LIMrrED 

The General Manager (IR). 

M/s. Richardson & Cruddas (1972) Limited. 

Byculla Iron Works. 

Sir J.J. Road- ByouHa. 

MumbaMOOOOS. 

1ersus 

Their Workmen. 

The President 

Association of Engineering Workers, 

252, Janta Colony, 

Ramnaravan Narkar Maig, 

Ghatkopar (East), 

Mumbai-400077. 

APPEARANCES;— 

For the Employer : Mr. S.Z. Chowdhary, 

Advocate 

Forttic Workmen r Ms. K.N. Samant, 

Advocate 

Mumbai, Dated the 15th July, 2003. 

AWARD 

The Government of India, Ministry of Labour by its 
Order No. L-12012/238/98/IR(DU) dated 26-4-1999 in 
c.xercisc of the powers conferred by clause (d) of sub¬ 
section (1) and sub-seqjion 2(A^of Section IG of the 
Industrial disputes Act, 1947 have r^^red the following 
dispute to this Tribunal for adjudication : 

“Whether the action of the management of M/s. 
Richardson & Cruddas (1972) Ltd.. Byculla Iron 
Works, Byculla, Mumbai-400008 in terminating the 
services of Mr. Ramsunder Yadav is legal and 
justified? If not, to what relief the workman is 
entitled?” ^ 

2v Workman Yadav was working irfme C^ompany on 
15 tonn^ Crane in Bay-Ill. Vide Claim Statement (Exhibit- 
8) workman frfeaded that though he put about 25 years 
sincerely, having unblemished record the Company issued 
him show cause notice dated 5-6-1986 alleging that on 
4-6-1986 in first shift while working in Crane in Bay-Ill at 
about 2.00 p.m. refused to sling the job allotted to him by 
Shri Vbnkatachalam. which he replied on 7-6-86, however 
dissatisfied with the explanation Company issued him 
chargesheet on 16th June, 86 alleging his above said act 
was amounting to misconduct and domestic inquiry was 
initiated. According to workman domestic inquiry 
conducted against him was violative of principles of natural 
justice and that the findings recorded by the Inquiry Officer 
arc pcrV'Crse in as much as he was not given sufficient 
opporluni tv. most of the questions put in the inquiry were 
rejected by the Itt|uijy Officer, charges levelled against 


him vvere vague and not understandable. It is averred that 
based on the Inquiry Report, Company dismissed him w.e.f 

11- 5-1987 which punishment is shockingly dispropor¬ 
tionate, consequently it is the contention of workman that 
setting aside the inquiry Company be directed to reinstate 
him with full back wages and consequential monetary 
benefits. 

3. Management resisted the claim of workman by 

filing Written Statement (Exhibit-9) contending that the 
reference is not maintainable as on the same issue under 
reference the State Industrial Tribunal vide Award dated 

12- 1-1998 inReference(IDA)No. 1064 of 1987 rejected the 
workman’s claim which operates as Res-judicata, It is 
averred that since workman refused to do the work allotted 
to him by his superior amounts to grave misconduct for 
which chargesheet was issued to him and that the Inquiry 
Officer giving sufficient opportunity recorded the findings 
and that he was held guilty and based on that he was 

dismissed. Company denied that past record of the woikiran 

was unblemished and that inquiry was unfair. It is the 
contentioii of Company that by following due procedure 
inquiry was held therefore inquiry being fair and proper 
wtxknuui’s daim being devoid of substance, be dismissed. 

4. ByRejoinder(Exhibit-ll)workmanreiteratedthe 

redtak in the Statement of Clmm denying the averments in 
the Written Statement contending that the Reference (IDA) 
No. 1064 of 1987 was not adjudicated on merits and that on 
the poirU of jurisdiction it was withdrawn witl^iberty to file 
afresh and therefore, the instant reference does not bar by 
principles of Res-judicata, 

5. On the basis of pleadings issues were framed at 
Exhibit-13 and in the context of preliminary issues workman 
Yadav filed affidavit in lieu of E.xamination-in-Chief (Exhibit- 
14A) and closed oral evidence vide purshis (Exhibit-37). 
No oral evidence onbehalf of the management was however 
led. 

6. Workman filed written submissions (Exhibit-3 8) 
On perusing the record and the written submissions, I record 
my findings on the preliminary issues for the reasons stated 
below: 

Issues Findings 

L Whether the domestic inquiry conducted No 
against the workman was against the 
principles of natural Justice? ' 

Z Whether the findings of the Inquiry No 

Officer are perverse? 

2 A Whether the reference is maintainable No 

as avenedin Written StatementEx. 9, pg. 2? 

REASONS 

7. The management Company in Written Statement 

(Exhibit-9/pg.2) avened that the point on termination of 
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the workman bearing Reference (IDA) No. 1064 of 1987 
referred by the State Gerv emment was adjudicated by the 
Xth Labour Court. Mumbai and that on merits it was 
dismissed by the Award dated 12-1-1998 and that tlie same 
issue under this reference has been raised which operates 
as Res-judicata. therefore the reference is not maintainable. 
Vide Written Submissions (E.\hibit-38) the Learned Counsel 
for the workman pointed out that tlie reference was not 
adjudicated on merits, therefore there is no bar to proceed 
with this reference and consequently it is maintainable. On 
perusifig the documents filed with list (E.\hibit-17) it is seen 
the point as regards the validity of domestic inquiry and 
the point as regards dismissal of workman vide Reference 
(IDA) No. 1064 of 1997 was raised and adjudicated by the 
Presiding CJlTiccr. Xth Labour Court. Mumbai on 12-1-1998 
against the workman. It is not that the said decision was 
not on merits, therefore obviously this Tribunal cannot 
adjudicate the same issue. Workman in his cross- 
examination para 12 clearly admitted that he had raised the 
issue before the Stale Labour Court and that Court had 
given findings there-on however he has not challenged 
those findings before the higher Court therefore the earlier 
decision obviously operates as Res-judicata. consequently 
this reference is not maintainable. Issue No. 2A is therefore 
answered aeeordingly. 


8. Assuming for a moment, the instant referenee is 
maintainable and that on merits it is neeessar\ to see as to 
whether the inquiry^ conducted against the workman was 
fair and the findings are per\'erse or not. will have to be 
looked in the light of the tests laid down by Their Lordships 
of the Apex Court in Sur Enamel and Stamping Works V/s. 
Their Workmen 196311LLJ SCC 36'^herein it is ruled that 
enquiry cannot be said to liave been properly held unless : 


(1) the employee proceeded against has been 
informed clearly of the charges levelled against 
him; 


(2) the w itnesses are examined-orditiarily in the 
presence of the employee in respect of the 
charges: 


(3) the employee is given a feir opportunity to 
cross examine the witnesses: 

(4) he is given a fair opportunity to examine 
witnesses including himself in his defence if 
he so wishes on any relevant matter; and 

(5) the Inquiry^ Officer records his findings with 
reasons for the same in his report. 


According to workman inquiry vitiates as the 
charges were vague and not undeamndable and that he 
was not given sufficient opportunity and that the 
proceedings were not properly recorded. So far charges 
ai^^ncerned. workman admits in his cross-examination 
para 11 that he was told the charges levelled against him. 


- ^ 

He had admittedly replied those charges. Had charges vague 
and not understandable, workman who had represented 
through Defence Representative Mr. Rashiwdekar, would 
ha^ e objected to that, how'ever that is wanting. On plain 
reading of the charges dated 16th June, 1986 in the light of 
the show' cause notice dated 5-6-1986 pg. 63—65 (E.xhibit- 
17) clearly mention on refusal of work and pushing Mr. 
Venkatachalam in his chair when he was getting up and 
trying to assault him thereby behaving indecently 
committing an act subversive of discipline or good 
behaviour in the premises of the establishment. It is seen 
from the inquiry proceedings (Exhibit-17) inquiry 
commencedon 21-6-1986 and ended on 13-1-1987. Itis 
not that it was hurriedly done and during this span 
workman had chance to object on the charges, therefore 
considering the evidence from this point of view, I find no 
substance in the said contention of workman. So far 
opportunity' is concerned, as stated above inquiry was 
concluded initially on 18-11-1986 however it is seen, again 
it was reopened on 22-12-1986 and thereby again 
opportunity was given to workman and his Defence 
Representative. On plain reading of the inquiry report it is 
apparent that most of the times workman and his Defence 
Representative remained absent. It is significant to note 
that workman in his cross-examination para 11 clearly 
pointed out that he participated in the inquiry since 
beginning. The Learned Counsel for the workman inviting 
attention to proceeding urged with force that the Inquiry 
Officer Mr. Kulkarni on 18-11-1986 vide proceedings pg. 
42 made endorsement that the workman liad no case which 
indicates, he liad determined to find workman guilty, therdjy 
he was prejudiced. It is seen workman had requested the 
Inquiry' Officer to adjourn the i^uiry as Defence 
Representative was not available and that the Inquiry 
Officer declined to adjourn say'ing the reason given by him 
was not justified and from that point of view it is seen, he 
has mentioned that he has no case to seek adjournment 
which docs not reflect on the very merit of the case. 
Workman admittedly can read Hindi. His Defence 
RcprcsentaliN'e signed in English and the proceeding was 
in English. Had workman not represented by a Defence 
Representative, on the ground that he knows only Hindi 
and not English therefore he did not understand the 
proceedings would have carried force howev'cr proceedings 
clearly show that those were read over and explained in 
Hindi to workman thereby he had understood the 
proceedings and consequently signed it. Therefore the 
workman’s contention that he was not given sufficient 
opportunity and that he did not understand the 
proceedings and therefore inquiry vitiates, has no 
relevance. Workman deposed that Inquiry Officer was 
biased to him however in cross-examination para-11 he 
clearly pointed out that he was not On strained terms with 
Inquiry Officer and that he was not ^ven knowing him prior 
to the inquiry therefore he had no reason to be biased to 
the workman. 


2725 Gl/03—ia 


6622 


[Part II— Sec. 3(ii)] 


tHE GAZETTE OF INDIAr. OCTOBER 


9i So far the findings according to the workman are 
perverse is concerned. ‘petA^ersity is that when findings 
are such which no reasonable person would have arrived 
at on the basis of material before him as pointed out by the 
Hon’ble Apex Court in Central Bank of India V/s. Prakash 
Chand Jain 1969 I LLJ 877. The report dated 16-1-1987 
clearly indicates with reasons Inquiry Officer arrived at the 
findings based on the evidence and documents on record, 
therefore cannot said to be perv^erse. Inquiry proceedings 
(Exhibit-17) if looked in the light of the tests laid down in 
Sur Enamel case, hardly can be said that inquir>^ vitiates as 
it is violative of the principles of natural Justice. The 
question whether principles of natural justice have been 
violated or not is to^be found out on consideration as to 
whether the procedure adopted by the appropriate 
authority is in accordance with the law or not. w hethcr tlie 
delinquent knew the charges he was going to face whether 
he has been given opportunitj' to state his case and whether 
the authority acted in good faith. On perusal of the inquiry 
proceedings it is apparent that workman was elearly 
informed of the charges levelled against him, witnesses 
were examined ordinarily in the presence of workman arid 
his Defence Representative and that he was given fair 
opportunity. No tailor made procedure is applicable to the 
domestic inquiry. In domestic inquiry it is to be seen in 
totality whether any prejudice had caused to the workman 
and that is to be looked at from the angle of justice or of 
natural justice. The objective of Principles of Natural 
Justice is to ensure that justice is done. Justice means 
justice between both the parties. The interests of justice 
naturally demands that the guilty should be punished and 
that leduiicalitics and irregularities w hich do not occasion 
failure of justice #c not allowed to defeat the ends of 
justice. Principles of natural justice arc but means to achieve 
the ends of justice. They cannot be pciverted to achieve 
the very opposite end as observed by the Hon'ble Supreme 
Court in State Bank of Patiala V/s. S.K. Sharma reported in 
1996 H CLR 29. Therefore, going tluough tire evidence as a 
whole it is apparent that the domestic inquiry conducted 
against the w orkman was fair and proper and the findings 
arc not peivcrsc. Issues 2 & 3 are therefore answered 
accordingly and hence the order; 

ORDER , 

\ 

The reference is not maintainable as the Award in 
Reference (1 DA) No. 1064 of 1987 operates as Res-judicata 

S.N. SAUDANKAR. Pn idingOlficer 
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New Delhi, the 12th September, 2003 

S. O. 2857.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref No. CGIT- 
2/36 of 2002) oftlie (TentralGovemmentlndustrialTribunal- 
cum-Labour Court, No. 2. Mumbai as shown in the 
Annexureinthc Industrial Dispute between tire employers 
i n relation to the management of Rashtriya Chemicals & 
Fertilizers Ltd. and their workman, which was received by 
the Central Govermnent on 12-09-2003. 

[No. L4201 l/63/99-IR(DU)] 

B.M. D 4VTD, Under Secy. 

. ANNEXBRE ' 

• 

BEFORE TEE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT: 

S. N. SAUNDANKAR, Presiding Officer 

Reference No. CGIT-2/36 of 2002 

EMPLOYERS IN RELATION TO THE MANAGEMENT 
OFRASHTRIYAQIIEMICALS & FERTILIZERS LTD. 

The E>®cutive Director, 

Rashtriya Chemicals & Fertilizers Ltd. 

Priyadarshini Building, Sion, 

Mumbai- 400022 

V/s 

THEIR WORKMEN 

The General Secretary, 

R(7F Employees’ Union, 

Tel Rasayan Bhavan. 

TilakRoad. Dadar. 

..ai- -hK'/I ^. 

APPEARANCES 


^ 12 f^TcTT^, 2003 

31T. 2857,—1947 
( 1947 ^ 14 ) ^ 17 

^frt BHT. 

Tj dffTTifTRF) 2, 


For the Employer 


For the Workmen 


Mr.RSPai, 

I/b M.S. Bodhanwalla & Co., 
Advocates 

Mr. A.S. Peerzada, 

Advocate. 

% 


Mumbai, dated 11 th August. 2003. 
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AWARD 
PART-1 

The CoN cnimciU of India. Ministn- of labour by its 
Order No. L- 42011/63/99-IR (DU) dated 17-04-2002 in 
e.xercise of the powers conferred by clause (d) of Sub¬ 
section (1) of Section 10 of the Industrial Disputes Act, 
1947 ha\ e referred the follow ing dispute to this Tribunal 
for adjudication : 

■■ Whether the action of the mnagemcat of Rashtriya 
Chemicals & Fertilizers Ltd. Trombay Unit. Mumbai 
On making fi\ c days to six days week and change in 
working hours is justiricd'.^ If not. what relief the 
workmen arc entitled to'!’" 

2 The Rashtriya Chemical Fertilizers Employees 
Union. Mumbai \ ide Claim Statement (Exliibit-8) av’erred 
that the Management Company Rashtriya Chemicals & 
Fertilizers Ltd. (herein after referred to as 'Company') is a 
Govermncnl of India Undertaking engaged in the business 
of manufacturing fertilizers and allied items. It is pleaded 
that the Company and die Union signed a Memorandum of 
Settlement w hereby the parties agreed to introduce five 
days w eek working i .c. 42 hours per week per worker w.e.f 
1-3-1987 and that under the said Settlement it was also 
agreed that the man power would be reduce in each shift in 
each plant by 12.5'>o. It is contended that the Clause 18 of 
the said agreement provides that the scheme would be 
elTectix'c from 1-3-1987 onwards and will remain in force for 
a period of three years there from subjea to Clause (1) and 
it w ill continue thereafter unless the settlement is terminated 
b> two months notice as required under Section 9-A of the 
Industrial Disputes Act and till the same is replaced by 
another scheme. Consequently it is pleaded Company 
issued notice of change from fi\ e days to six days system 
w.e. f 25-8-1998 as in the light of working of five days week 
system over j ears, contending that the availing of efiective 
functional days in a year has been reduced substantially 
and that the basic objective of introducing of five days 
week w orking were not achieved. It is the contention of 
Union that in fact the introduction of five days week would 
help the workers to fulfil their family and social obligations 
without resorting to leave and therefore, the same needs 
to be continued but in vain. The Union therefore 
approached tlie R.L.C (C) who in turn tried conciliation but 
failed, therefore, the instant reference as per the direaions 
of the Hon'ble Bombay High Court dated 28-6-2001 in Writ 
Petition No. 615 of 2000. 

3. Management Company' resisted the claim of Union 
by filing Written Statement (Exhibit-11) contending that 
the reference is not maintainable as the Appropriate 
Government under the provisions of Industrial Disputes 
Act in respect of the Company is the State Government 
and not the Central Government. It is pleaded that as per 
the decision in Steel Authority of India and Ors. V/s 


National Union Water Front Workers & Ors, 2001 HI CLR 
349 "Appropriate Government” in respect of the 
Go\ emmenl Company owned by' Central Government under 
section 2 (a) of the Industrial Disputes Act would be the 
State Government. It is further contended that the Union 
had filed a Complaint (ULP) bearing No. 590/01 before the 
Industrial Court at Mumbai under the Provisions of 
Maharashtra Recognition of Trade Unions and Prevention 
of Unfair Labour Practices Act, 1971 (hereinafter referred 
to as MRTU & PULP Act, 1971) for tlie identical reliefs and 
on this count also the reference is not maintainable. It is 
contended on merits, the availing of effective functional 
days in a year has been reduced substantially and that 
availability’ of different types of leaves like Earned Leave. 
Half Pay Leave, Extra Ordinary’ Leave. Study Leave etc, 
cumulatively have reduced the availability of effective 
working days and that the basic objective of introducing 
of five days week were not achieved and therefore, 
introduction of six days week from five days, therebv 
change in the working hours is fully justified and in this 
context, the Union's claim be dismissed being devoid of 
substance. 

4. On the basis of pleadings issues w ere framed at 
exhibit-14 and that in the conte.xt of preliminary issues 
Personnel Manager of the Company Mr. Rubai filed 
affidavit in lieu of E.xamination-in Chief (Exhibit-18) and 
Company closed oral evidence vide purshis (Exhibit-19) 
Union h>wvever in so far as preliminary issues did not lead 
oral evidence vide pursliis (Exhibit-20). 

5. On perusing the record and hearing the Learned 
Counsel for both sides, I record my findings on the 
preliminary issues for the reasons mentioned below ; 

Issues Findings 

1. Whether the Management proves No 

that appiqjriate (jovemment in respea Reference is 

of Rashtriya Chemicals & Fertilizers maintaiirable 

is the State Government under 

Section 2 (a) of the Industrial Disputes- 

Act and therefore, reference is not 

maintainable? 

lA Whether the reference is barred under No. 
Section 59 of the MRTU& PULP Act and 
in view of Union filing Complaint bearing 
No. 590 of2001 in the Slate Indiistriai Trib¬ 
unal, Mumbai and obtain ing relief there 
under ? 

RE.\SONS 

6. At the ouisci tile Learned Counsel Mr. Pai for the 
Maiiagemcnl Company im iiing allcntion to the application 
(E.xhibil-9 & 16) relying on the decision of Steel 
Authority of India urg'cd \v ith force that the Company is a 
Government Company and that majority' of its share capital 



6624 


THE GAZETTE OF INDIA^OCTOBER 4,2003/ASVINA12.1925 [Part II— Sec. 3(ii)l 


is owned by, Government of India and as held by the 
Hon’ble Supreme Court the appropriate Government in 
rciipecl crftlie Government Company owned by the Central 
Govewniment would be the State Gov ernment under Secticm 
2(a) of the Industrial Disputes Act the reference is not 
maintainable before the CGIT. He submitted that Union 
had filed a Complaint (ULP) bearing No. 590/01 before the 
Stale Industrial Court. Mumbai under the MRTU & PULP 
Act for identical reliefs and on this ground also instant 
reference is not maintainable. On the other hand the learned, 
Counsel Mr. Peerzada submits that in respect of the Contract 
Labour Regulation Act the Hon'ble Apex Court in the case 
of Steel Authority of India on 30th August. 2001 came to 
the conclusion that the Appropriate Government would 
be the Government tt hich e.xercise control and authority 
over the concerned Organisation. He submits in the case 
in hand the Company is an Undertaking of the Central 
Government and it is the Central Government which 
exercises full control over the same and therefore, the 
Central Government is the Appropriate Government. He 
has relied on the decision of Hon’ble Supreme Court dated 
8-7-02 in the case Hindustan Aeronautics Ltd. & Anr. V/s. 
Hindusuin Aeronautics Canteen Karmachari Sangh & Ors. 
in Civil Appeal No. 3659 of 2002. He submits that the 
complaint filed in the State Tribunal referred to above, was 
withdrawn by the Union and therefore, nothing remained 
for the Stale industrial Court to decide consequently he 
submits instant reference is maintainable and this 
T ribunal has Jurisdiction in width to entertain and adjudicate 
(he same. 

7. Admillcdl>' Management Coman>’ is Gov ernment 
of India Undertaking and that the Central Government 
exercises full control over the same. Their lordships of the 
Supreme Court in the case of Hindustan Aeronautics 
Limited ruled for Hindustan Aeronautics Company the 
Central Gov ernment is the Appropriate Government. The 
Company under reference is an undertaking of the (Central 
Gov ernment and it is the Central Government which exercise 
full control over the same therefore.' the said ratio is 
applicable and relying on the said decision, it is apparent 
t)jat the Central (jov eminent is the Appropriate Government 
for the Company under Section 2(a) of the Industrial 
Disputes Act. 

8. So far filing of Complaint bv the union u/s. 59 of 
the MRTU&PULP Aa in the Suite Industrial Court.nndon 
that count, the reference is not maintainable, it is pertinent 
to note that the Personnel Officer of the Company 
Mr. Kubal in his cross-examination clearly admitted that 
the said Complaint was withdrawn by the Union thereby 
nothing remained for determination b>' the said Couit, 
Gonscqiiciitly the submission of Mr. Pai that on both the 
counts referred to above, reference is not maintainable is 
devoid of substance. It is thus apparent that Central 
Government is the Appropriate Government for the 


Company under Section 2(a) of the Industrial Disputes 
Act and consequently reference is maintainable. Issue are 
answered accordingly and hence the order. 

ORDER 

Reference is maintainable. 

Parties to lead evidence to adjudicate the reference 
within stipulated period till 18-9-2003 as per the directions 
of the Hon’ble High C^urtin Writ PetitionNo. 615 of 2000. 

S.N. SAUNDANKAR, Presiding (Officer 
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New Delhi, the 13th September, 2003 

S. O. 2858.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government heiby publishes the award (Ret. No. 18/2002). 
of the Central Government Labor Court Ernakulam now as 
shownintheAnnexureinthe Industrial Dispute between 
the employers in relation to the management of Sahara 
Airlines and their workman, which was received by the 
Central Crovemment on 12-09-2003. 

[No. L-11012/41/2002-IR(C-l)] 

S. S. GUPTA, Under Secy. 

ANNEXURE 

IN THE CENTRAL GOVERNMENT LABOUR 
COURT, ERNAKULAM 

INTHELABOURCOUKEERNAKULAM 

(Wednesday, the 2 3rd day of July, 2003) 

PRESENT: 

SMT. N. THULASIBAI, B. A. U .B., Presiding Officer 
Industrial Dispute No. I%^2002 (Central) 
BETWEEN: 

The Deputy Managing Worker (Comm), Sahara Airlines, 
7th floor, Ambadeep, 14th Kasturba Gandhi Marg, New 
Delhi. 
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AM) 

The workmaji of the nbo\ c roncern Sri Philips C. 
Abraham. Milakilcthu House. Fort. Mavelikkarn. 
i^.O, Kerala, 

Representation: 

Sn K, K. M Snenfl-. 

M/s. Sitenfr Associates. 

Kochi-1 I 

.For Management 

AWARD 

I liis reference was nuidcb}' lire Central Go\'ernnient 
as per Order \o. L-l l()l2/4!/2(K)2-lR (C-l) dated 
7-i()-2(K)2. The dispute is bet^^ccll the inanagcntem of 
Sahara Airlines and their w orkman Sii Philips C. Abraham. 
The dispute referred is: 

"Whether the i-iciion of llie managenicnl of Sahara 

Airlines in terminating the screices of Sri Philip C. 

Abraham. Aircraft Maintenance Engineer (Electrical) 

w.e.t, 7-12-2002 is fair, legal and itistificd. If not. to 
hat relief is I lie concerned workman entitled?" 

2, On receipt of notices issued from this court the 
workman appctircd in person and the management appeared 
through couiisci 

7 11 1 C workman Hied a claim statement raising the 
follow ing claims:—The workmanjomed m the management 
cstabiislmieiu at Delhi as Air Craft Maintenance Engineer 
(Electrical) as per order dated 1 1-9-98. He was confirmed 
and w as granted enhancement of his salan by Rs. 1000/- 
per nionili w.c.f 1-2-2000 tind a further ciihanccinciit of 
Rs. .500,/- per moiitli w ,c,f 1-9-2000 considering the de\'otcd 
work and cfFiciency of the workman. While so his serv ice 
was terminated illegally, abruptcdly and w itliont affording 
an\ opportiimtN ol being heard as per order dated 
7-12-2000 1 here is no Prsed ageof supcranniuilion for the 
.'\ir ( rail Maiiitciiancc iaiginccrs ni llic management 
cslabiishnicnl, flierearc so many aircraft engineers m the 
age group of 60 to 79 w iio arc more aged and weaker than 
the workinaii .still coiiliiuiing in the management 
cstabiishincnt. Name, designation and date of birth of 18 
sticli Air Craft Maintciuincc Engineers arc stated m the 
claim statement. The workman was doing electrical 
inaimcrnincc work of air craft by using \ arious tools under 
the snpcr\ isioii and control of higher ofllciaisand technical 
experts. .So c\cn thongh the gross salar>' of the workman 
was Rs. 77500 /. per month he will comewithiii the definition 
of workman under the Industrial Disputes Act. After 
cfTccting tenm nation of scr\icc of the workman the Deputx 
Director of the nianagcmcnt establishment mislead the 
workman by promising re-employment and obtained a 
resignation letter dated 13-12-2000. Tlic abo\ c resignation 
letter IS \oid-abini(io since it was frauduicniiy obtained 
and he was alrcad> terminated from scr\ ice. Thus, the 


abo\ e act of the management amounts to unfair labour 
practice. Current working experience of minimum 6 month 
in c\cr\ 2 years is mandaton' or the renewal of the Air 
Craft Maintenance Engineer license of tlie workman Uiereby 
the termination would distroy his career. So the workman 
pra\s for his reinstatement with full back wages and 
continuity in serxiee. 

4. Management filed a written statement raising the 
following contentionsTlie petition is not maintainable 
and IS liable to be rejected since the petitioner is guilw of 
siippressio-ven as the petitioner has failed to disclose the 
material facts before this court and has not approached 
this court with clean hands. The petitioner has electrical 
system license to cover Boeing 737-200 only. Since the 
737-200 aircraft has been grounded permanently in the 
month of December 2000, the management had no 
Aiiworthy or serviceable B-737-200 aircraft. Thereafter the 
petitioner was sent for training to cover electrical system 
of B-737-400 aircraft but his performance was ^'ery poor 
and he failed to complete the training successfully. So his 
service could not be utilised by the management. Though 
he was given a chance to do some jcb on B-737-400. 737- 
700, 737-800. He refused to do the same as he was not 
qualified. The management has no office at Emakulam and 
no correspondance has been done from Ernakulam thereby 
there was no cause of action in favour of the petitioner at 
Ernakulam. So this court has no jurisdiction to entertain 
this petition. Further the issue involved in the present ease 
is not an industrial dispute as per the provisions of the 
Industrial Disputes Act. The allegation raised by the 
workman against the termination is not sustainable as he 
had no allegation against the management till his 
resignation letter dated 13-12-2000. The alleged 
enhancement in salarv' were not in token of any efficiency 
of the petitioner but it was granted considering the license 
possessed by him and also as part of increment given to all 
in general. In tlie appointment letter itself it was made clear 
that the sen ice of the petitioner is liable to be terminated at 
any time w iihout any notice and without assigning any 
reason during training/probation and after confirmation 
the services will be terminable by giving one month’s notice 
or one month s pay in lieu thereof. It was made clear that 
the management shall be the sole Judge for evaluating the 
performance of the petitioner and he shall not be entitled 
to question ris judgment. The Depurt Director of the 
managenicnl nev er mislead the petitioner by promising re- 
cniploymcm in getting the resignation letter. So the 
management had not done an\ act w Inch amounts to unfair 
labour practice. So the maiuigcmciit prays for dismissal of 
the petition with cost, 

5. The workman filcda rejoinder reiterating the claims 
raised in the claim slatcincnt and traversing the contentions 
raised in the w ritten statement, ll is fnrllicr explained that 
this court gets jurisdiction as per the reference made by 
the Central Government thereby it cannot be challenged 
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by the nijywigement. Moreover as the dispute between the 
workman and management is an industrial dispute as 
contemplated in Section 2 K of the Industrial Disputes Act 
there is no question of territorial jurisdiction. The 
management has no locus standi to challenge the reference 
order before this court. It is ftirther explained that the 
workman squarely comes within the definition of the 
workman under the Industrial Disputes Act thereby 
according to the petitioner the reference is perfectly 
maintainable. So the workman reiterates his claim for 
passing an award allowing his reinstatement with back 
wages and continuity in service. 

6. The workman and one witness for the management 
on the strength of E.xt. Ml Power of Attorney filed proof 
affidavit as evideiice. Both witnesses were cross-examined 
and Exts. W1 series and W2 to 7 were marked from the 
workman's side. 

7. Thus the points arise for determination are;— 

1. Whether the reference is maintainable? 

2. Whether the termination of service of Sri Philip 
C. Abraham weT. 7-12-2000 is fair, legal and 
Juslifiable? 

3. Tlic relief if any due to the workman? 

8. Point No, 1: As referred at tire outset the reference 
was made by the Central Government as per order dated 
7-10-2002 directing this court to adjudicate the dispute 
between the w orkman and manageemnt in respect of the 
issue referred in the schedule. Admittedly Sri Philip C. 
Abraham, the employee involved in the present case was 
an Aircraff Maintenance Engineer (Electrical) under the 
niijnagcmcnt and he was getting a total salary of Rs. 37500/ 
with a basic p^iy of Rs. 4000/- at the time of his termination. 
So according to the management Sri Philip C. Abraham, 
the employee under the present reference is not a workman 
coining under the purview of Section 2 (s) of the Industrial 
Disputes Act. But its made clear in the claim statement 
filed by the employee that though his monthly salary was 
Rs. 37500/- he was actually doing electrical maintenance 
works of air crafts of the management by using various 
tools under the supeixlsion and control of higher officials 
and tcclmical experts and he had to work in specific shift 
duties as per the instructions of his superior officials therdjy 
he is a workman ns defined in the Industrial Disputes Act. 
As reply (o the above claiiiT it is contended in the w ritten 
statement that the job of the employee was mostly 
supervisory in nature and sometime he had to the 
supervisory in nature and sometime he had to do and 
pcrioFitY’‘^nQ U^nipal which was ineidental to the 
supcr\ isor> woik Ih the rejoinder filed b\' the employee 

"also it was explained that (he employee is a workman as 
defined in Section 2 (s)rof the Industrial Disputes Act that 
he was not employ ed in a supcr\ isorv" capaciW and he had 
been nianually working with the hand tools on the aircraft 
during his scr\ icc under the nuinagcmcnl and the provisions 
contained in the Industrial Disputes Act docs not exclude 


[Part II—^Sec. 3(ii)] 


the aircraft maintenance engineer from the purview of the 
definition of workman. In the proof affidavit filed by the 
workman in lieu of chief examination also it is explained 
that he was doing manual work with hand tools on the 
aircraft and he was not employed in a supervisoiy capacity 
thereby he is a workman as defined in Section 2 (s) of the 
Industrial Disputes Act. Though in the proof affidavit filed 
by the management the hierarchy of the petitioner’s 
category is explained there was no such explanation in the 
written statement. The management witness examined as 
MWl joined at New Delhi branch of the management 
establishment in February, 2003 and so he has no direct 
knowledge about the nature of work undertaken by the 
employee during his tenure of office. Since he is working in 
the administrative side he was not able to depose exactly 
the categories of aircr^ maintenance engineers. Thus, 
considering the clear pleadings and evidence by the 
employee and in the absense of any documentary evidence 
to prove that the employee was discharging supervisory 
duties under the management it can be found that the 
employee was not working in a supervisory capacity under 
the management but he was attending maintenance work 
as per the directions of the officials of the management 
thereby he is a workman coming under the purview of 
Section 2 (s) of the Industrial Disputes Act. 

9. Another contention raised by the management 
regarding the maintainability of the reference is the absence 
of territorial jurisdiction for this court. This court gets 
jurisdiction to adjudicate the issue on the basis of reference 
made by the Central Government by invoking the relevant 
provision in Section 10 of the Industrial Disputes Act. The 
present reference is made by the Central Government to 
this court by invoking clause D of Sub-section 1 and Sub¬ 
section 2A of Section 10 of the Industrial Disputes Act. It 
is made clear in the rejoind^ filed by the workman that he 
made a request to the Government to make a reference to 
this court and considering his request the reference was 
made. The I.D. being a benevolent enactment to help the 
weaker section, that is the workman, their convenience is 
most relevant while making a reference. As the Central 
Government has made reference to this court, this court 
gets jurisdiction to adjudicate the matter thereby the 
contention of the management that this court lacks territorial 
jurisdiction to entertain the dispute is not sustainable. So 
the maintainability reference is not affected on the ground 
of lack of jurisdiction as contended by the management 

10. Another contention raised by the management 
regarding the maintainability of the reference is that the 
issue involved in the present case is not an industrial 
dispute as per the provision of the Industrial Disputes 
Act. It is explained in the argument notes filed by the 
management that theprovisions of the Industrial Disputes 
Act can be inveked only in cases where the workman is 
dismissed, discharged or retrenched and in the present 
Ci as the petitioner had submitted Ext. W7 resignation 
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letter lie will not come w ithin the ambit of the Industrial 
Disputes Act. While considering the above argument the 
first aspect to be rererred is that there is no specific 
contention in the abo\c regard in the written statement 
filed b\' the management. Further the dispute referred is 
the legality of the tiction oft he management in terminating 
the scr^•icc of the workman w.c.f. 7-12-2000. The 
management has no case that the legality ofthc termiruition 
need not be considered since ilic workman had resigned 
from serv ice and thcrcb\- there was actually no termination. 
But it is c\'idcm from Die nature of contention raised in the 
writtcii statement that the immagement upholds the 
termination on \'arious aspects. So the workman clearly 
comes w’ilhin the purv iew of dismissed workman so as to 
entertain an industrial dispute and the legality of the 
reference is not afl'ceted on that ground. Thus it is clear 
that none of contentions raised by the management 
regarding the maintainability of the reference will sustain 
thereby it can be found that the reference is maintainable. 
Point answered accordingly 

II. Poi lU Nos 2 and .7 — Admittedly the workman 
wasap^xiintcd asaircraft Maintenance Engineer (Electrical) 
on 11 -9-1998 as per Ext. W2. He was on trainmg/probation 
for 12 months on a consolidated salan of Rs. 36000/-and 
on completion of probation he was confirmed under the 
managcmciii. He was given enhancement of salary by 
Rs. 1000/- per month w .e. f I -2-2000 as per E.\t. W3 and a 
further enhancement of Rs. 500/- per month was given as 
.sixx:ial increment w.c.f I-9-2000 as per Ext. W3 (a). Ext. W4 
salary slip for the month of November 2000 shown that he 
was gel (mg a monthly cmohimenls of Rs. 37500/- and E.xt. 
W5 show s that his monthh emoluments during June 2000 
was 37000/-, While so his service terminated with 
immcdialc cficct as per E.xl. W6 dated 7-i -2000. Hie reason 
slated for Icrmination as per Ext. W6 in iiis inability to 
undertake (he required amount of work load due to his 
physical condition on accoimi of adwUiccd age. As a 

token ; ; , ii.. , J -Ho 

' ' the map^-,;ct-. : accuv ; o ^ 

one niuiithctc. salan’ in addition to the settlement of dues 
as per Rules. It is true that after the issuance of Ext. W6 the 
workman tendered resignation as per E.xt. W7 dated 
13-12-2000. It is the ease of the workman that the Deputy 
Director (w orker) of the management establishment had 
mislctid the workman b\ promising re-employment and 
obtained the above resignation letter thereby it is void- 
abinilo. It is evident from Ext. W7 that the resignation is 
being tendered as desired by the Deputy Director (worker) 
of the management establishment. Since the management 
has already issued E.xt. W6. termination letter and as the 
reference is for considering the validiw and legality of Ext. 
W6. Ext. W7 has no much bearing in the present dispute 
and the question to be looked into is that whether 
termination of the workman as per Ext. W6 is legal 
and proper. 
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12, It is seen slated in E.xt. W6 that the management 
has decided to relieve the yvorker from service with 
immediate effect on the ground that he is unable to under 
take the required amount of work load due to his physical 
condition on account of his advanced age. As a token of 
appreciation of this dedicated service towards the 
organisation management has decided to grant one month's 
salary in addition to the settlement of dues as per Rules. 
According to management Ext. W6 is in accordance with 
Ext. W2 appointment letter. It is referred in the written 
statement that as per clause 3 of E.xt. W2 the termination is 
legal and proper. Clause 3 of Exl, W2 states diat the services 
ofthc workman arc liable to be terminated at anv time 
without any notice without assigning any reason during 
training/probation. Admittedly the yvorkman lias completed 
training/probation for 12 months and he was confirmed 
thereafter. As per clause 3 of Ext. W2 after confirmation, 
the services will be terminable by giving one month's notice 
or one month's pay in lieu thereof either way. Thus as per 
Ext. W2 one month's notice or one month’s pay in lieu of 
notice is a condition precedent for termination of the 
workman. In the present ease the above provision has not 
been complied w ith is evident from as Exl. W6. What is 
stated in Ext. W6 is that tlic management has decided to 
relieve him from serv ice with immediate effect. Though 
one month's additional salary' was offered it yy as not in lieu 
of one month’s notice but it was as a token of appreciation 
of his dedicated service towards the organisation, thus 
considering Exts, W2 and W6, which arc admitted by the 
management, it can be safely concluded that the termination 
of the workman from semce wx.f 7-12-2000 as per Ext. W6 
is not legal and justifiable thereby he has to be deemed in 
service till he is validly terminated by complying the legal 
for Ilia iitics as envisaged in the Industrial Disputes Act. 
For that purpose he can be cither reinstated with full 
backwages and allowed to continue in service till he is 
legally terminated or other wise he can be deemed to be in 
service till he is legally terminated. Points are answered 
. crordingly. 

li, .i.v ivsuu, av awa .. is p£ss.-d fin. -ng that he 
action of Die management of Sahara Airlines in terminating 
the services of Sn. Philip C. Abraham, the Aircraft 
Maintenance Engineer (Electrical) we.f 7-12-2000 is unfair, 
illegal and unjustifiable and the workman has to be deemed 
to be in scivice till he is legally terminated in accordance 
with the provisions of the Industrial Disputes Act thereby 
he is entitled to get all benefits from the date of illegal 
termination, that is 7-12-2000 to the date till he is legally 
terminated and for that purpose either he can be reinstated 
with full back wages and allowed to continue till legally 
terminated or can be terminated by complying the legal 
formalities and till that date he has to be deemed to be 
continued in service. 

This award will take effect one month after its 
publication in the Official Gazette. 


2003/3T[f^'T 12, 1925 
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pas^ thiiftl 
Emakulani. 


, Confidential Assistant, 

Ipd out 1^ hen coaccted by me and 
'^^^6fJuiy, 2003. ; 

N. THULASIBAI, Presiding Officer 


appendix 

Witness examined on the side of the Management: 
_ Sri. A. Hameed. 

Witness examined op the side of workman : 


Ext W3 _ The communication sent by the 

Management to the workman. 

^4 — Photo copy of salary slip for the month of 
November 2000. 

Ext. W5 — Photo copy of salar\' slip for the month of 
June 2000. 

£xlw 6 _ Photo copy of termination letter dated 

7-12-2002. 

\Y7 —^ True photo copy of Resignation letter dated 
13-12-2000. 

22 2003 


ww 1 — Sri. Phillip C. Abraham. 

Exhibites marked on the side of the Management; 

\ ^— Photo cop>' of Power of Attorney. 

Ext.M2 _ Photo copy of personal details of Philip 

C- Abraham. 

Exhibites marked on the side of workman: 

ExLW I (scries)—1*hbt0 copy of FAAA and P License, 
USA. o 

Ext Wl (a)— Photo copy of certificate letter dated 
11-12-19^7 from DCjCA, Government 
oflndia. 

Ext. Wl (b)— Photo copy on Instructor approval 
certificate. C AA. Bangaledash. 
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Ext Wl (c)— Copy of experience certificate from Nehru 
College of Aeronautics and Applied 
Science. Coimbatore. 

Ext. W1 (d)— Photo copy of cerUficate of Project MaMger 
' MDZ/78/808 of Maputo, Mozambiaqua 
dated 15-1-1982. 

Ext Wl (e>— Phtrto copy of Bachelor of Pro-Agro- 
Degree-U.S.A. 

Ext W1 (0— Photo copy of Associate of Science aircraft 
maintainence degree, U. S. A. 

Ext Wl (g)— photo copy on instruction of Engineers 
(India)certificate. 

Ext. Wl (h)— Photo copy of CAA, U. K. AME Licence. 
ExtW2 — Appointment letter issued by the 

Management to the workman. 


New Delhi, the 22nd September, 2003 

S.O. 2859 .—Whereas the Central Government 
is satisfied that the public interest required that the 
services in the Security Printing Press, Hyderabad 
which is covered by item 12 of the First Sched^ule 
to the Industrial Disputes Act, 1947 (14 of 1947), 
should be declared to be a public utility service for 
the purposes of the said Act. 

Now, therefore, in exercise of the powers conferred 
bysub-clai^(vi)ofclause(n)of Section 2 of the Industrial 
Disputes Act, 1947, the Central Government hereby 
declares with immediate effect the said industry to ^ a 
public utility service for the purposes of the said Act for a 
period of six rvionths. 

[F. No. S-il0l7/8/97^L)] 
- J. P. PATI, It Secy. 


■p™.«l bv .h. M.n.g.r, Oov,. of India E«r^ «»•<>. “3“;, 

. .. . 1 - i.-j u.. r'nntrnlU.r of Piiblicatioiis. Dclhi-1 1W3'+. 




